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Work Behavior and Workplace Environment Promotion

to Remnant Fabrics Workers
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Abstract

The purposes of this research were to study work behavior and workplace environment of
remnant fabrics workers and develop the process of work behavior and workplace environment
promotion to remnant fabrics workers by using mixed methods research including survey using
checklist questionnaire to evaluate work behavior and workplace environment to remnant fabrics
worker in Bangkok and perimeter. A qualitative method of participatory action research had done
at Bang Pla Kod Sub-District, Pra Samut Jedi District, Samut Prakarn Province ,Thailand.

The results were as followed:

1. Work behavior of most remnant fabric workers perform correctly. The wrong hehavior
were sitting on a chair with a backrest and some workers were leaning against chairs while they
were working, sit back straight at all time to operating it, using earplug/ earmuffs while working.
Most operating environment practices properly .The practice was not properly included chemical
environment. Most assessments of their health had no symptoms. Abnormal symptoms included
headache and body aches ,but bone pain, skeletal muscles during the work experience of the
workers who worked in the first year and had symptoms during the work, However after they had
a break during work hours, the pain was gone, such as knee, shoulder and neck but some parts
of body still got pain even after having a hreak, such as lower back, shoulder and hand / wrist.

2. The process of work behavior and workplace environment promotion follow these steps:
1) Study the work behavior and workplace environment 2) Provide the training about the work
behavior and workplace environment, motion for fitness, and 55 training plus H and E (Organization,
Neatness, Cleaning, Standardization, Discipline, Health and Environment) 3)Participatory action
to develop the work behavior and workplace environment project 4)Project Implementation 5)
Knowledge Sharing and conclude the process.

Suggestions 1) The process should be applied for work behavior and workplace environment
promotion and apply to other workers to learn to adjust on the environment and the proper
functioning. 2) Research and development of equipments to adapt for workplace environment and

the work hehavior to be appropriate by ergonomics should be done.

Keywords : Work Behavior Promotion/ Workplace Environment/ Remnant Fabrics Workers
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