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The purpose of this research was to study the level of learning organization of nursing
departments as perceived by professional nurses, the correlation between organizational climate
empowerment, transformational leadership, and learning organization. This study was also aimed to |
examine the factors of organizational c!imat_e, empowerment transformational leadership that‘might
predict learning organization of Nursing Departments in Bangkok Metropolis hospitals Public
Hospital. The sample included 375 out of 10,290 professional nurses multistage random sampling
technique. The questionnaire on working at the study hospital by means of the learning organization,
organization climate, empowerment, and transformational leadership that was a five-level rating scgle
questionnaire. Cronbach’s coefficient alpha measurements of reliability were .95, .93, .95, .98
respectively. Data was analyzed by means of mean, standard deviation, Pearson product moment
correlation cosfficient and stepwise multiple regression anaiysis. |

Maijor finding were as follows:

1. Mean scores of learning organization as perceived by professional nurses in Bangkok
Metropolis Public Hospitals were at high level.

2. Organization climate, empowerment, transformational leadership were positively
correlated with learning organization in the opinion of the study professional nurses in Bangkok
Metropolis public Hospitals at a significant level of .01

3. Both empowerment and organization climate were the factors that significantly
predicted learning organization of Nursing Departments in this study population and. accounted for
60 percents (R* = .60) of the variance. The predicted equation in standard scores form can be stated

as follow.

Learning organization (Z') = .47 (Empowerment) + .36 (Organization climate)




