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VARSITHEE PUMIPONG : RELATIONSHIP BETWEEN ORGANIZATIONAL
CLIMATE AND EMOTIONAL QUOTIENT OF PROFESSIONAL NURSES OF
HOSPITAL UNDER THE JURISDICTION OF MINISTRY OF PUBLIC HEALTH IN
EASTERN THAILAND. THESIS ADVISOR : PONGSRI KEITLERTNAPHA, Ed.D.,
SUPATHRA URWONGSE, Ph.D. 89 P. ISBN 974-9604-00-8

This research aimed at investigating the relation between Organizational
Climate and Emotional Quotient of professional nurses in the Hospitals Under the
Jurisdiction of Ministry of Public Health , in Eastern Thailand. The samples used
in the study consisted of 358 professio:al nurses from centered hospitals of
Eastern Thailand. The instruments were 2 sets of questionnaires on Organizational
Climate and Emotional Quotient of which content validity was checked by experts
in the field. The statistical devices used for analyzing the data were frequency,

percent, and Chi - Square.

The results of the study were as follows : Organizational Climate was
divided (classified) into 3 systems which were Benevolent authoritative,
ConsQltative. and Paﬂiciﬁative . Emotional Quotient of the professional nurses
was ated at the normal level. There were relation between Organizational Climate
and Emotional Quotient of the professional nurses with statistical significance at

the .05 level.
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