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Empowerment of head nurses
in the eastern region hospitals of Thailand
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Abstract

The purposes of this descriptive
research were to study the level of head
nurses’ empowerment in the eastern region
hospitals of Thailand and to compare the
difference of head nurses’ empowerment
under the different organizations. The
sample was 69 head nurses from five
hospitals, in eastern region of Thailand.
The data were collected in November,

2000. The instrument was, comprised
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of demographic and empowermerit/

questionnaires. Content validity was
approved by experts. Reliability was .95
obtained by Cronbach’s coefficient alpha.

The data was analyzed by using mean,

standard deviation and one way ANGVA. -

The result reveled that the head
nurse’s empowerment was at moderate
level. There was no statistically significant
difference at the .05 level in mean scores
of empowerment among head nurses in
different organizations. Therefore, the
hospital administrators should provide
programs that can strengther empowerment
of head nurses. ‘
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