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Abstract

This experimental research employed
a pretest-posttest control group design. The
studies aimed to examine and compare the
effect of a team development program on
team work of health care personnel in
primary care units. This research studies
randomly included twenty-two health care
personnel working in primary care unit of
Banbueng district located in Chonburi
province. Eleven samples in primary health

care unit network who received an

implementation were assigned into an

. experimeny
S B
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sewinngulaoldafid independent ¢ test:

%g@{? Naﬁ eleven samples

of other primary. health eare unit network

“who followet @m@eﬁm@ §ystem were in
“the control group The project employed

rating scale-questlonnalre with validated

~content and: hjgh ‘reliatility; ‘(Cronbach’s

index of internal cons1stency or O = .91)
to examme ’teamwof’ﬁ 7o health care
personnel, team development program to
implement on the 'e)‘(pé"fimer)tal group,
observational checklist to evaluate

team-working skills ; and ob

checklist to evaluate encountey

in team-working. There wer:@ qualified
for content validity and inviqf-rater
agreement (100 % ). By means of frequency,
percentage, mean, standard deviation, and
test of a difference between two means
(t tests)

Research findings

1.The pretest and posttest scores on
teamwork of control group were not sig-
nificantly different. (p < .05)

2. The posttest scores on teamwork
4.13, SD =
0.20) were significantly greater than its
pretest scores. ()_(= 3.62, SD = 0.27,t =
6.59, p < .05)

of experimental group (X =

3. The experimental group (—)Z= 4.13,
SD =
posttest scores on teamwork than did the
control group. (X = 3.58, SD = 0.41, t =
3.94, p < .05) |

0.20) yielded significantly greater
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