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Abstract

The purpose of this research were to
determine the level of job satisfaction of
professional nurse, participative leadership and
caring behavior of head nurses, to ascertain the
relationships between personal tactors,
participative leadership, caring behavior of head
nurse and job satistaction of professional nurses,
and to analyze predictors of job satisfaction of
professional nurses in general hospitals, eastern
region. The subjects consisted of 284 professional
nurses selected by multistage random sumpling
technigue. The Cronbarch’s alpha coefficient of
participative leadership, caring behavior of head
nurses and job satisfuction of professional nurse
questionnaires were .96,..98, and 88
respectively. Data were’ analyzed by using
percent, mean- Standard \deviation, Pearson’s
correlation ‘coefficient, and-stepwise multiple
regression.

The finding revealed that job
satistaction of professional nurses in general
hospitals, eastern region was at a high level.
Participative leadership and caring behavior
of head nurses were also at a high level. At the.
0l level, there were significant, positive, low

relationships between personal tactors (age and

working experience) and job satisfaction of
professional nurses.The significant, positive
moderate retationships were found not only
between participative leadership and job
satisfaction of professional nurse, but also
between caring  behavior of head nurses and
Job satistaction of professional nurses. Variables
significantly predicted job satisfaction of
professional nurses were caring behavior of
head nurses and working ‘experience. They
contributed to 21 percent-of the variances.

Key words : Participative leadership, caring

behavtor, Job satisfaction , professional nurse,
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