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The Development of A Causal Model of
Organizational Commitment of Officers in
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Abstract

The purpose of this research aims 1. to study the organizational
commitment of officers in Laemchabang City Municipality; 2. to study
the factors which effect on the commitment of officers in Laemchabang
City Municipality; and 3. to develop and validate the casual model with
organizational commitment of officers in Laemchabang City

Municipality. The group sampling consists of 340 officers in
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Laemchabang City Municipality. The research instrument is five-level-
assessing questionnaires totally 60 questions divided into job
satisfactions, job motivation factors, organizational climate and
organizational commitment. Data were analyzed by descriptive
statistics by using LISREL 8.80 to examine the causal relationship
model.

The result indicates that 1. the level of organizational
commitment in an acceptance of organizational goals-is high, the level
of organizational commitment in a willingness and working effort is
high, and level of maintaining membership status in the organization is
medium; 2. the causal model organization commitment ofofficers jin
Laemchabang City Municipality is fitted to the empirical data with test
of goodness(of fit equally Chi-Square (X°) = 60.92, degrees of freedom
(df) = 47, X*df=1.29 probability (p-value) = .083, Goodness of Fit
Index (GFI) =.975, Adjusted Goodness of Fit Index (AGFI)=.944,
Comparative Fit Index (CFl)=.997, Standardized Root Mean Square
Residual (SRMR)=.015, Root Mean Square Error of Approximation
(RMSEA)=.029. All model variables indicated the organization
commitment-total 61 percents. The assumption test demonstrates that
1. A’causal model of organizational commitment of officers in
Laemchabang City Municipality is fitted to the empirical data 2. the
organizational climate had a direct effected the organizational
commitment (DE=.43) and job satisfaction had a direct effected the
organizational commitment (DE=.39) 3. job motivation had an indirect

effect the arganizational commitment via job satisfaction (IE=.36).
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2. uanIsamIzdszAuANfanalalunislfjifeu yrained
prnanalalugniwnisvinaueluszdunin (X = 3.51) Anuianala
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% Randall E. Schumacker and Richard G. Lomax. A beginner's guide to structural
equation modeling. 2004. p. 82.
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