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52910002: MAJOR: RESEARCH AND STATISTICS IN COGNITIVE SCIENCE;
M.Sc. (RESEARCH AND STATISTICS IN COGNITIVE SCIENCE)
KEYWORDS:  SELF-EFFICACY/ BURNOUT/ EXHAUSTION/ DEPERSONALIZE
PHATSAKORN NEAWPANEET: CAUSAL RELATIONSHIP BETWEEN SELF-
EFFICACY AND BURNOUT OF TEACHER IN DEMONSTRATION SCHOOL UNDER OFFICE
OF THE HIGHER EDUCATION COMMISSION. ADVISORY COMMITTEE: POONPONG
SUKSAWANG, Ph.D., SUCHADA KORNPETPANEE, Ph.D., 138 P. 2013.

The purpose of this research was to develop and validate a causal
relationship model between self-efficacy and burnout of teachers in demonstration
schools under Office of the Higher Education Commission. In academic year 2012.
The sample consisted of 265 teachers by using multi stage random sampling.
Research instruments included the 5 rating scale of Self-efficacy and Teacher
Burnout. Descriptive statistics were generated using computer program; causal
modeling involved the use of LISREL 8.80.

Result was found that the adjusted model was consistent with empirical
data. Goodness of fit measurement was found to be: chi-square=13.96, df=12,
p=.303, GFl= .99, AGFI= .97, CFI=1.00, SRMR= .018 and RMSEA= .021. Self-efficacy
had negative direct effect on depersonalize and exhaustion.
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