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51921366: MAJOR: RESEARCH AND STATISTICS IN COGNITIVE SCIENCE; M.Sc.
(RESEARCH AND STATISTICS IN COGNITIVE SCIENCE)
KFYWORDS: CAUSAL RELATIONSHIP MODEL/ POSITIVE PSYCHOLOGICAL/
RANSFORMATIONAL LEADERSHIP/ COMMUNITY STRENGTH
APINYA HROOSAKOOL: TRANSFORMATIONAL LEADERSHIP AND POSITIVE
PSYCHOLOGICAL ATTRIBUTES OF THE CHIEF EXECUTIVE OF THE SUB-DISTRICT
ADMINISTRATION ORGANAZATION AFFECTING COMMUNITY STRENGTH. ADVISORY
COMMITTEE: SUPIM SRIPUNVORASKUL Ph.D., SUCHADA KORNPETPANEL, Ph.D.
144 P, 2013.

The purpose of this research was to develop and validate a causal
relationship model of Transformational Leadership and Positive Psychological
attributes of the chief executive of the sub-district administration oreanization
affecting community strength in the east. The model consisted of three latent
variables: community strength, transformational leadership and positive
psychological. The sample derived by means of multistage sampling, consisted of
220 people of Sub-district administration organization in the east. Research
instruments included a positive psychological, transformational leadership and
community strength. Descriptive statistics were generated using SPSS; causal modeling
involved in the use of LISREL 8.80

Results indicated that the hypothetical model was consistent with the
empirical data. Goodness of fit statistics were: chi-square test = 40.42, df = 36,

p = .28, GH = .97, AGFl = .94, CFl = 1.00 Standardized RMR = .02, RMSEA = .02,

The variables in the hypothetical model accounted for 75 percent of the total
variance of community strength. The positive psychological is maximum variable that
influences the strength of the community. In conclusion, the transformational
teadership and positive psychological attributes of the chief executive of the

sub-district administration organization affecting community strength.
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