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Suviudas Wunsasdni: mavanlneaaudiiudiaumnanumiesming
TumsufiRanureseslsaieuenyu (DEVELOPMENT OF A CAUSAL RELATIONSHIP MODEL
OF JOB BURNOUT FOR PRIVATE SCHOOL TEACHERS) Afuzn3sun1sAUALing 1inus:
@3 Faudy, A0, wanad auadng, a.n. 176 wih. U w.e. 2556.
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50922708: MAJOR: RESEARCH AND STATISTICS IN COGNITIVE SCIENCE
M.Sc. (RESEARCH AND STATISTICS IN COGNITIVE SCIENCE)
KEYWORDS:  JOB DEMANDS/ JOB RESOURCES/ SELF-ESTEEM/ SELF-EFFICACY/
JOB BURNOUT/ PRIVATE SCHOOL TEACHERS
NANNAPAT NARINTORNSORASAK: DEVELOPMENT OF A CAUSAL RELATIONSHIP
MODEL OF JOB BURNOUT FOR PRIVATE SCHOOL TEACHERS. ADVISORY COMMITTEE:
SEREE CHADCHAM, Ph.D., POONPONG SUKSAWANG, Ph.D. 176 P. 2013.

The purpose of this research was to develop and validate a causal
relationship model of job burnout for private school teachers. The sample derived by
means of multistage sampling, consisted of 400 private school teachers in Chon Buri
in the academic year 2012. The research instrument was the questionnaire of job
burnout for private school teachers. Descriptive statistics were generated using SPSS;
causal modeling involved in the use of LISREL 8.80.

The results were as follows:

1. The proposed model for private school teachers consisted of job
demands; job resources, self-esteem, and self-efficacy were direct causes of job
burnout for private school teachers.

2. The proposed model was consistent with empirical data. Goodness of
fit statistics were chi-square test = 72.92, df = 66, p = .26, and GFI = .98. The variables
in the proposed model accounted for 75 percent of the total variance of job
burnout for private school teachers.

In conclusion, Job demands, job resources, self-esteem, and self-efficacy

were the main causes influencing job burnout for private school teachers.
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