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This study aims 1) to examine level of organization engagement of personnel working 
at Chanthanimit Municipality, Muang district, Chanthaburi province and 2) to compare 
organization engagement of the studied personnel classified by sex, age, education level, in-
service time. A questionnaire is used as data collecting tool and is administered to 159 staff. The 
statistics used are frequency, percentage, mean, and standard deviation. The hypothesis is tested 
using t-test, One-way ANOVA, and LSD (Last Significant Difference test).  

The findings show that holistically the level of organization engagement of personnel 
working at Chanthanimit Municipality, Muang district, Chanthaburi province is rated high. When 
considered by aspect, it is found that that working effort is rated the highest; conviction for 
organization’s goal and value is rated high; and, membership tenure is rated high. The comparison 
of the levels of organization engagement shows that the level of organization engagement of the 
studied personnel with the difference of sex is different while the level of organization 
engagement of the personnel with the differences of age, educational level, and in-service time is 
not different.  
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