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 This study aims 1) to explore self-development needs of personnel at Oriental Copper 
Co., Ltd. and 2) to compare the needs classified by personal factors including sex, age, marital 
status, educational level, and in-service time. Population as well as samples of this study includes 
61 staff working at Oriental Copper Co., Ltd. in Amata Nakorn Industrial Estate, Chon Buri 
province. Statistics used for data analysis are frequency, percentage, mean, and standard 
deviation.  
 The findings show that holistically the level of self-development needs of the studied 
personnel is rated the highest. When considered by aspect of self-development, it is found that 
advancement and security is rated the first, followed by self-learning, training, and studying in 
higher education, respectively. The comparison of the self-development needs shows that the 
needs of the personnel with the differences of age, marital status, position educational level, and 
in-service time is different; meanwhile, the needs of the personnel with the difference of sex is 
not different.  
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