Y Y = [ Y Y =2 =
’ﬂ'JHJgﬂ'J']iJLGU']Gl‘DLﬂEJ?ﬂUﬂ@]ﬁﬁﬂﬂﬂuﬂﬁﬂﬂlliﬂﬂuﬂl@ﬁQﬂﬁﬂN: ﬁﬂBTLﬂWWzﬂiﬂ!ﬁlu

a o @ @ J
gorudsznounamstszanlsasy DUNDNSTYY ’HQW'JYP]EIﬁ"I‘H;]ﬁ‘ﬁ']ﬁ

a Y dy
DUBDUIA LUNIAUND

» .
Hapriwwilidudiunisveanmsdnmaundngasdsyaniglsemaumansuniiudia
auinmsuinaily
MPIAIMNITUINITTZNY YN 1INGAGYTI
QU1 2555

4

a a adg a @
aﬂlﬂﬂﬁlﬂuﬂ]@ﬁﬂﬁ’nﬂﬂ’]ﬁﬂuiWW



4 = i =S =y
prsddaruauilymvimsuazangnisumsdeuhanlailywivies Tanosw
= = § Qs cz“ =] o =1 1 :
Jafieyaes auenia udune afuiudy sruguasTudluduwilvesmsdoyau

wangaslTgansglssmaumansuniage 113135M5uTnsIa 1l veauninerdoysm

18

ol (et -
21915893 nu il r A

(A0 aa3519156 A3 Tun T Bunana)
Amgnsuntsaaunaailgviie

............ L TTreme USEEIUDSTUMS

o = =Y
(0Ww1sdrsidl sITUANNY)

Idenisuimsiynveudd I Tuilymmesaiuil duduvilawesmsinmm

(7]

a

nangaslTyanivdszmaumaasuminga 7191350150511397 1 vewmInadayimn

o ! - o a ) =)
e e U AUUAINEIDUNTITUITHIIITNY

1 4 @ e
(§%36ﬁ1ﬁﬂ31ﬂ1§8 AT WYHEY BIZLEUT)



dszmanglms

a Y dy 0o < Yy Y o ) o
ﬂmuﬁ']WLﬁHﬂ‘UUu ﬁ'llﬁﬂa\‘]ulﬂﬂ'lﬂﬂ'ﬂilﬂﬁqﬂl'm']ﬂ HYIYAIAANTIITY AT UUNIY
a a s (R o 4 =} Ao Jd A (= 1 A Y
UNTIA 919159NUTAEINAN @1%153@11J3']ﬂ‘! FITUNNAY 019150NUTnw15W Vlﬂiqﬂl'lﬁl.ﬁ
o = ) A 9 Y 9 ! 1 Y = ~ 9
ﬂ']‘llﬁﬂ‘]%l'lll,uglﬂllu'ﬂ’]'l\‘lﬂaﬂﬂﬂ\i ﬁa@ﬂ‘ﬂu%iﬁmlﬂqﬂl‘ufJ‘UﬂWﬁﬂ\‘]@n\‘i f AWYANUASIDYIADDIU
1Y A Yo Y £ o A < , y
LLama’ﬂ’ﬂiﬁﬂ'ﬂﬂﬂ!ﬁﬁJ@NT Ej?’ﬂﬂgﬁﬂ“ﬁWU%ﬂlﬂu@ﬂ’Nﬂ\i %QﬂlﬂﬂiWUﬂJ@UWﬁZﬂﬂ!L‘]Ju@fﬂ\‘]qqll'l

dS/
a Tomat

v o

9 % 4 1 9 ' {q ¥
VBV UNISAMAVIAVU YK Lﬁ’E]‘Lli'JiNTL! V13I1YNIT Lm%uﬂaWﬂi‘lﬂﬂﬂ'l‘Llﬁch

' A 9 Y D] A J o 3 o w
ANuFIKae Tianuensizndeyauasvarausuusitluilss Tesiaziumasle

E4

o a & &
Tumaiilyminiauasai

Y a [
ﬂl@ﬂ]'ﬁ)ﬂwigﬂmgﬂ%1\ﬂuﬁﬂ1uﬂ‘i$ﬂ@ﬂﬂfﬂﬂ'ﬁﬂiglﬂ‘ﬂiiﬁuih DUNDINITTYY

=

[ @ J ~ 1 Aq ¥ 1 A IS 1 A o N Yy {
iN’Vi'Jﬂf]:iTH@]i‘ﬁ'lu NN ﬂiﬁﬂﬁ'mi’)llllﬁ]ﬁE]“]JLL“U‘]Jﬁ@‘UﬂHJHJu@fJN@ ‘V]'lslﬁhlﬂsllfluﬁﬂ

u

4 Y o o A o w Ang Yo Yaw
ﬁll‘]al,imﬂﬁm’m 53111/]\1?]5@1]?]537]L‘]Juﬂ']a\iclﬂﬂﬂslwﬂllli\!:]i]ﬂ!ﬁllﬂll'l

a Y dil
DUDUIA LINIAIND



53930197: a113%1: M3z ll; 51, (msusmsnal)
o o w 9 9 Y Y a
M  anuianudiley ngruneduasessay/ gninaauilszneunansilsznm
T5ausy/ Sunetmzays giugs il
a vy & v Yy q a4 o v v
DUOVTA UNUND: ANNFANNA T IREINUNYUUBANATOWTITUUBIGNIN:
Anvuamznsal luanulszaoufimitszianlswsy Suneimeeaye Saniagug i
(KNOWLEDGE AND UNDERSTANDING OF THE LEGAL PROTECTION OF
EMPLOYEES: A CASE STUDY IN THE ESTABLISHMENT OF HOTELS AMPERE KAO
SAMUI SURAT THANI PROVINCE) mmiéfé}mmuﬂtymﬁmv: WUNIY BUNKIA, Ph.D.

81 ¥, 3 w.e1. 2555.

k4 4
v A Ag

aw s A = 9 ) 4 o Y
NI1TIVIANINU NU@Q‘]J?I’%?N?]LWE] 1. ﬁﬂ‘]&l'lﬂ'J'lﬂJgﬂ'J'liJLGU'lsli]mﬂ'Jﬂﬂﬂaﬂﬂ’lﬂﬂi\lﬂiﬁlﬂ
a o [ Y 4
LL?!'\“I\‘]'IHﬂJE]\?Qﬂ%’NGlufTﬂ'Iuﬂﬁgﬂ't’]‘]Jﬂﬁ]ﬂ'liﬂﬁglﬂ'ﬂjfi\‘]uﬁil DUNDINICTYY %QW'J@?I;TIH@]T]TI‘IAA
= = ¥ b A o ) Y
2. L“lJfl'EJ'UW]EJ'Uﬂ'J'IiJgﬂ'J'lﬂJL"U'lGli]l,ﬂEJ’Jﬂllﬂg]’l’iiﬂflﬂllﬂi9\‘]&!5\3\3']‘1!61]9\1Qﬂi]'1\ﬂu’ﬁ'ﬂ'lullizﬂ@ll
a o [ @ 4 o [
ﬂi]ﬂ'liﬂiglﬂﬂjixuﬁu 2UNDINICTYY i]\“lﬂ’)ﬂf]"'i'l‘]elaﬁ‘ﬁ'lﬁ VULUNATUINA DY igﬂllﬂ'liﬁﬂ‘}:l'l
Y oA o ' o = Ao q¥ ¥
'iw”l@memau AT UINU Llﬁgf]WfJ\iTuGluiZ‘]JUﬂWi‘N\N']u 3. ﬂﬂE”IﬁTLWﬁ]‘VWI"IGlﬁQﬂ%NGLH
A o o [ J ~ Y 9
?fﬂ']u‘ljigﬂ'ﬂ‘llﬂﬁ]ﬂ?ﬁﬂiglﬂ‘ﬂiﬁﬁlﬁu DUNDINICHYY WHIAFTITHYITIU "lﬂﬂﬂﬁﬁﬂgﬂﬁ”llllsll']ﬂliﬂ
d' 1% 9 1 % 1 A 9 a
NYINUNHUNUIYNUATOILINIU NQUAIDYN D Qﬂﬁﬂ\ﬂﬂﬁﬂ?‘uﬂigﬂ'ﬂﬂﬂ’i]ﬂ']ﬁ‘l]ﬁglﬂ‘ﬂiiﬁuﬁll
o [ Y] 4 A o 1 v Aa A A A 9 Aav
DUNDVNISHAYY WHIAGIIHHTTIU 91UIU 388 AU FUUUUULDTY Lﬂﬁ@ﬂlli’)‘ﬂi‘lfmluﬂTi'J{l]ﬂ

'
aad

A o Y} P} Y, a Y 9 Ay ' A
Ao nuviannuianudila uazadanlslunmsinzddoya 1dun a1 Sevaz Aunde
dauoauuINATIIV 1AL t-test, One-way ANOVA TaglanisdAgnisadanszay .05
HAZNATBUANULIANANII8GUBIITUDI Scheffé
Aw ' ¥ D) A o Y v
HANSINUI 1. ANNIANN AR UNYHNBANATINIIUYBIgNIe T
a o [ I o 1 [

aoulsznounamstszanlsawsy dunameays 3aniagsug s egluszaviunas

' 9 { [ o 1
2. wamafSoufisunudn gnineitieny saumsany Ay sazorgnuluszuy

'
% =

msdauaeiy Ianuianudhlufenungrunequasessuuanaaiy o1l

]
o w aad

Todifgymeadanszau .05 3. aungiiligninanaanuianudilufeadungrue

q

! Y o o A A Yy Y oy v
UATONLLIINTU WU u']ﬂ%']\iﬂ@ﬂuﬂﬁelﬂ@Iﬂﬂ’]ﬁﬂ’liﬁlwgﬂ%'l\?iUEﬂaWN']flﬂiJﬂ3@\113!,3\1\1']11

Pmlv)

Se

Yy g g A o Y ' Y] v
08, QﬂﬂNLﬂu’J'll,ﬂuLi’ENllﬂﬁﬁ’J Lm&"lﬂslﬁ]ﬂ'lﬂ L!Z“I%l’lllﬁuslﬂsluﬂ1iiﬂEﬂ;]ﬂlﬂflﬂllﬂiﬂﬂl!iﬂxﬂu
A
[ YR 1 a wva 1 o a [ % v [l
JUU WH’JENTL!']JQ‘Uﬁfﬂiﬂ’Jiljx‘ﬁmﬂuL“]NiqﬂiuﬂWi!WﬂUfWiﬂ‘iZG]f'lﬁiquﬁélglj@N”a“lﬂ’Jﬂ'li
A o Y A Yy v Yt Y v A o
LﬂEJ’Jﬂ‘]Jﬂid]WiﬂﬂﬂiJﬂ‘i’tNuiﬂﬂu LWf]slﬂ’gj'ﬂi]N‘V].ﬂﬂuvlﬂllﬂ’NiJEﬂ’JﬁJLGUﬂ,mﬂEJ’Jﬂ‘Uﬂi;]‘l’ill'lfl

¥ 3 Y
ANATDILITINTY Wuau



53930197: MEJOR: GENERAL MANAGEMENT; M.P.A. (GENERAL MANAGEMENT)
KEYWORDS: KNOWLEDGE AND UNDERSTANDING/ LEGAL PROTECTION EMPLOYEES/
ESTABLISHMENT OF HOTELS/ KAO SAMUI SURAT THANI
TANOMCHIT KAEWKUA: KNOWLEDGE AND UNDERSTANDING OF THE
LEGAL PROTECTION OF EMPLOYEES: A CASE STUDY IN THE ESTABLISHMENT OF
HOTELS AMPERE KAO SAMUI SURAT THANI PROVINCE. ADVISORY: NANTAWAN

INTACHAT, Ph.D. 81 P. 2012.

The objectives of this research were: 1. To study the knowledge and understanding of
labour laws of employees in the establishment of hotels Ampere Kao Samui Surat Thani
province. 2. Compare knowledge understanding about labour laws of employees in the
establishment of hotels Ampere Kao Samui Surat Thani province. By sex, age, education, Income
per month, Jobs and age in the employment system. 3. Cause of level of employees in the
establishment of hotels Ampere Kao Samui Surat Thani Province Lack of knowledge and
understanding about labour laws. The samples were employees in the establishment of hotels
Ampere Kao Samui Surat Thani province of 388 people random coincidence equipment used in
the study are a measure of understanding and statistics used for data analysis including frequency,
percentage, mean, standard deviation and t-test, One-way ANOVA using the .05 level of
significance and test of how different pairs of how different pairs of Scheffé.

The research results indicate that 1. Knowledge and understanding about labour laws
of employees in the establishment of hotels Ampere Kao Samui Surat Thani province. 2. The
comparison showed that employees age, education jobs and age differences in the employment
system. Knowledge and understanding about labour laws are different statistically significant at
the .05 level. 3. Cause of level of employer understands of labour protection laws. Found that
employer block or allow their employees recognized labour laws employees see it as something
distant and difficult to understand do not recognize labour laws. So agencies should proactively
work to publicize the information with labour laws for all employees have knowledge and

understanding about labour laws etc.
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