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SUTHARSINEE RODWEERA : THE PERSONNEL’S QUALITY OF WORK LIFE
IN PROTECTED AREAS OF ADMINISTRATION OFFICE 2, SRIRACHA DISTRICT.

ADVISORY COMMITTEE: AKEKALUK NUTTARIT, M.P.A. 119 P. 2012.

This study, “The Personnel’s Quality of Work Life in the Protected Areas of Administration Office
2, Sriracha District” aims to study and compare the level of the personnel’s quality of work life in the protected
areas of Administration Office 2 categorized by gender, marriage status, age, educational background, income
level, working duration, and position. The sample consisted of 139 personnel and the data were collected by
using the questionnaires. The statistical package for the social sciences (SPSS) was used and the statistics used
in the analysis were frequency, percentage, mean and standard deviation.

It was found that the overall level of the personnel’s quality of work life in protected areas of
Administration Office 2, Sriracha District was rated at a moderate level (,LL =2.68). The 8 quality of work life
aspects were rated as follows 1) balance between the work and the private life, 2) related aspect which is
beneficial to society, 3) social integration, 4) democracy in organization, 5) self-development opportunities,

6) safe workplace environment and health promotion, 7) career advancement and job security, and 8) adequate
and fair compensation.

From the results of the comparison of the personnel’s quality of work life categorized by gender,
marriage status, age, educational level, income, duration of work and position, it was found that the female
personnel have the better quality of work life than the male personnel. Moreover, the samples which have a
divorce status, aged between 51-60 years old, higher or bachelor’s degree, income between 15,000 to 20,000
baht per month, more than 10 years of duration of work and position in level 6 to 7 have the better quality of
work life than other sample groups.

As the result, the researcher recommends the administrator promote the personnel’s relationship
within the organization in order to increase the effectiveness in working. Also, compensation and welfare policy
formation must be improved by providing the welfare according to the personnel’s requirement. Furthermore,
the working motivation and job performance among personnel must be emphasized so that the personnel will be

able to use their full potential to achieve the goal.
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