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The purposes of this research were to study the level of quality of work life and compare
the quality of work life of employees in Phyathai Sriracha Hospital. The data were classified by sex,
age, marital status, education level, work experience, salary and work department. The population of
this research consisted of 1,058 employees of Phyathai Sriracha Hospital. Stratified random sampling
was used in this research. The samples for this research consisted of 291 employees. Questionnaires
were used for data collection. The statistics employed were percentage, mean, standard diviation, t-test,
One-way ANOVA and LSD methods.

The results of this study found that there were more female than male employees at Phyathai
Sriracha Hospital. Most employees’s ages were between 20-30 years. Most employees were single and
graduate in the bachelor's degree. They had salaries between 8,001-11,000 baht and work experience.
of between 3-4 years. Most employees worked in the department of nursing. The overall quality of work
life was high. We can sort the average from highest to lowest follows: social utility and relevance social
integration or participation development of human capacity employee rights and constitutional
organization as balance between work life and personal life as welfare and stability at work as safe and
wealty environment and reasonable and fair compensation. Employees who had different ages, salaries
and work departments were different in the quality of work life with a level of statistical Significance set
at .05.

This research suggests that the hospital should consider appropriate welfare and follow the
requirements of the personnel. Moreover the salaries, should motivation personnel, and should support
the ability and knowledge development. The organization should have funds for training to increase

efficiency and effectiveness. This will lead to a better quality of working life.
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