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บทคัดย่อ 
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ระหว่างตัวแปร 2 ตัว สถิติ One - way ANOVA ส าหรับเปรียบเทียบความแตกต่างระหว่างตัวแปร
มากกว่า 2 ตัว 
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Abstract 

 The purpose of this research was to identify characteristics of the administrators of 
Seung Subdistrict Administrative Organization as percieved by the public. The sample, derived 
by both purposive and random data sampling, consisted of 351 eligible voters, and questionnaires 
were used to collect the data. The statistics used were percentage, mean, standard deviation,          
t - test, and One - way ANOVA. 
  The result revealed a high level of expectation of the characteristics of potential 
administrators. Among these, moral integrity ranked highest, followed by leadership and human 
relations. Gender, age, education, occupation and income were found to be of no relevance to the 
public expectation on the characteristics of administrators. 
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