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51920055: MAJOR NURSING ADMINISTRATION; M.N.S. (NURSING
ADMINISTRATION)
KEYWORDS: NURSE MENTORSHIP PATTERN/ NURSING TEAM LEADER
PERFORMANCE/ NEW PROFESSIONAL NURSES
PAJAREE TIANGJAROEN: THE EFFECT OF USING NURSE MENTORSHIP
PATTERN ON NEW PROFESSIONAL NURSES’ NURSING TEAM LEADER
PERFORMANCE, CHACHOENGSAO HOSPITAL, CHACHEONGSAO PROVINCE.
ADVISORY COMMITTEE: SUTTHITAT KONKANCHANA, Ed.D., WICHITPORN

LAUSUWANAGOON, Ed.D.109 P. 2011.

The purposes of this The’one group-time series design was to compare the team leader
performance before and after-using nurse mentorship pattern for one week and four week.
Research subjects consited of 14 new professional nurses. New professional nurses worked with
nurse mentors who had been trained and utilized the pattern for 4 weeks. Research instruments
which were developed by the researcher and tested for content validity by panel experts 5 persons
were nurse mentorship pattern and the questionnaire concerning nursing team leader
performance. The Cronbach alpha coefficient of the questionnaire was .90. Statistical techniques
used in data analysis were mean; standard deviation and paired t-test.

Major research findings were as follows:

Nursing team leader’s performance of new professional nurses in the first week after
the experiment were significantly higher than before the experimental, at the .001 level. And the
four weeks after the experiment were significantly higher than after the experimental in the first
week, at the .001 level.

Nurse mentorship pattern on new professional nurses was developed, then it would
like to use for develop new professional nurses’ practical as team leader. Appropriated pattern

should be developed and adapted for nursing organization’s context.
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