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6. M3 WENNITENUAUANMUVLANAS (Intolerance of Differences)
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TumsTI03 Assia SAIND LazwouN M3 TumA

~d
2. wa luTadiugiuvesmsiioud (Technology - Based Learning) #awha n15 19
oo d a & 1 ad 4 a A o Jw aaa A ¥

gilnsniddnnIeiad wu A 1o wIpudos Hiv AouR DT TaALRY MoAny MR
v A o ¥ A < ¢ Y
Arwautes wipthiauoaus wismnalfoussdamg

3. srvuddnnsatndndiuayunisfiRan (Electronic Performance Support
System - EPSS) 131684 mis 194bya aednrwi Tiuninszvelddiaundnluesdnig miold
aunsalfesdauisnljiRauldinarad ngalasldnaniosiiga Tavlidediynains

& o/ a ' e
aulanumnitiiuRareuwounsoainuii

r =S a I's " =1 [ -} J
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