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ชีวิตการทํางานจําแนกตามปจจัยสวนบุคคล แตกตางกันอยางมีนัยสําคัญทางสถิติ ( p < .05) 
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และคุณภาพชวีิตการทํางานของพนักงาน และการรับรูบรรยากาศในองคการมีความสัมพันธ
ทางบวกกบัคุณภาพชวีิตการทํางานของพนักงาน 
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                 The purpose of this research was to “study stress and organizational environment and 
their  influenance on a quality of work life at large size industries Banbung municipality Chonburi 
province.”  
                 The questionnaires employed of this study. They were designed to study the personal 
characteristics stress, organizational environment  and quality of work life. The questionnaires 
were tested for their quality and resulted in reliability coefficient of 0.882 -0.942. Statistical 
analysis used in this study percent, mean, standard deviation, t – test, F – test and Pearson’s 
correlation product moment.  
 The results of statistical analysis were as follow: 
                 1.  Operation level staff had a moderate level of stress, organizational environment and 
a quality of work life.  
 2.  Comparing stress ,organizational environment and a quality of work life with the 
individual factors, there were different and significant (p < .05) 
                3. There was non - significant positive correlation between stress and organizational 
environment and non - significant positive correlation between stress and a quality of work life 

and significant positive correlation between organizational environment and a quality of work 
life. 
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