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 The purpose of this research was to study the competency for international graduate 
studies program’s director of Burapha University in the next decade in 3 categories. 1)  Core 
Competency 2)  Functional Competency 3)  Professional Competency.  
 Delphi technique was utilized for research methodology. Samples were 17 expertises 
with international education management experiences. Data were analyzed by descriptive 
statistical analysis through SPSS 12.0 for Windows. 
 The results indicated that the competency for international graduate studies program’s 
director of Burapha University in the next decade were as below: 
 1.  Core Competencies were visioning, responsibility, creativity and innovation, result 
orientation, ethics, teamwork, analytical and systematic thinking, emotional control, making 
decision and problem solving and leadership. 
 2.  Functional Competency was concern for quality. 
 3.  Professional Competencies were self development and continuous learning.               
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