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THE EFFECTS OF NEURO-LINGUISTIC PROGRAMMING ON PERCEIVED SELF-
EFFICACY IN MANAGEMENT OF FIRST-LINE MANAGERS IN INDUSTRIAL FIRM
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TAT JULLASAKSRI: THE EFFECTS OF NEURO-LINGUISTIC PROGRAMMING

ON PERCEIVED SELF-EFFICACY IN MANAGEMENT OF FIRST-LINE MANAGERS IN
INDUSTRIAL FIRM. ADVISORY COMMITTEE: ANONG WISESSUWAN, Ed.D., SURIN
SUTTHITHATHIP, Ed.D., 154 P. 2009.

The purpose of this research was to study the effectes of neuro-linguistic programming
on perceived self-efficacy(in’ management of first-line managers in industrial firm. The samples
consisted of volunteered 19 first-line managers from Kohler (Thailand) PCL, who had the
perceived self-efficacy in management score lower than 50 percentile. The samples were divided
into 2 groups by simple random and were assigned into the experimental group and the control
group, with 8 members each. The experimental group was intervened by the Pcrsonal Power
Radiator technique of neuro-linguistic programming. The instruments used in this research were a
questionnaire on perceived self-efficacy in management and the Personal Power Radiator
technique of neuro-linguistic programming. The intervention was conducted indtvidually for 45
minutes. This research design was Two-factor experiment with repeated measure on one factor
which divided into 3-data phases; 1) the pre-test 2) the post-test and 3) the follow-up test. The
data were analysed by repeated-measures analysis of varience; one between-subjects variable and
one within-subjects variable (Howell) and tested the difference among mean by using Newman-
Keuls procedure.

The resuits indicated that there was a statistically significant interaction at the .05 level
between the method and the duration of the experiment. The participants in the experimental
group obtained seif-efficacy mean score in both the post-test and the follow-up phase higher than
the control group at the .05 level of significance. Also the participants in the experimental group
obtained self-efficacy mean score in the post-test and the follow-up phase higher than how they

perceived in the pre-test at the .05 level of significance.
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