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48920706: MAJOR: ACCOUNTING; M.ACC. (ACCOUNTING)
KEYWORDS: EMPLOYEE COMPENSATION/ FIRM PERFORMANCES

PAIPANNEE KOTSAENLEE: THE RELATIONSHIP BETWEEN EMPLOYEE
COMPENSATION AND FIRMS® PERFORMANCE: THE CASE OF LISTED LARGE FIRMS
IN THE STOCK EXCHANGE OF THAILAND. THESIS ADVISOR: SOMSAK
PRATOMSRIMEK, Ph.D., 55 P. 2007.

The purposes of this study are to examine the relationship between employee
compensation, current financial and non-financial compensatior1, and compensation contingent on
future operating performances such as warrants, and the operating results consisted of retum-on-
assets, percentage changes in sales, price~to-book ratio (P/B) , and price-to-eamnings ratio (P/E).
Selective samples were both financial institutional and non-financial institutional listed
companies among SET 100, providing their number of employees, employee compensation, and
warrant granted to their employee from 2003 — 2005, Warrant valuation calculated by applying -
the Black Scholes Model. Multiple regressions were utilized in testing those mentioned
relationship at significant level 0.05

The findings show that the compensation contingent on future operating performances
positively connects significantly to return-on-assets and price-to-book ratios. On the contrary,
current financial and non-financial compensation, and the information of financial institutional
group have no relationship with return-on-assets, price-to-book ratio, and price-to-earnings.

However, they possess negative relationship with percentage changes in sales.
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