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44920469: MAIJOR: EDUCATIONAL TECHNOLOGY; M.Ed (EDUCATIONAL
TECHNOLOGY)
KEYWORDS: TRAINING PACKAGE/SYSTEM THINKING SKILL DEVELOPMENT
NAKUL NONTHASUK: THE DEVELOPMENT OF TRAINING PACKAGE IN'5S
FOR SYSTEMS THINKING SKILL DEVELOPMENT OF PB PIPE (THAILAND) CO., LTD.
EMPLOYEE. ADVISORY COMMITTEE: PONGPRASERT HOKSUWAN, Ed.D.,
TIPKESORN BOON-AMPAL Ed.D, MONTREE YAMKASIKORN, Ed:D. 149 P. 2007.

The purposes of this research were to; (1) developa training package in 5S activities
for system thinking skill development of PB Pipe (Thailand) CO., LTD. employee, (2) validate
the efficiency of the training package in 5S activities for system thinking skill development, (3)
compare learning achievement 'of PB Pipe (Thailand) CO., LTD. employee before and after the
training. The sample used in this study consisted of 33 industrial operation employees derived by
means of convenience sampling. The try out period was 3 hours.in the first semester. The
instrument for collecting the data were (1) The training package in 5S activities for system
thinking skill development PB PIPE (THAILAND) CO., LTD. (2) Learning achievement tests
(3) The behavior observing form to observe the competencies in system thinking skill. (4) The
training package evaluation form. Percentages, means standard deviation and t-test were used for
the data analysis.

Theresult of research were that:

1. The self training package in 5S activities for system thinking skill development was
developed.

2. The efficiency of the training package was 87.04/ 81.11, which conformed with the
target standard

3. The post-test score of the employees who used the training package in 5S activities
for system thinking skill development was significantly higher than pre-test score (at .05 level).

4. The effectiveness index of training package was 0.56. This meant that 56 percents

of the employees have improved their understanding as the result of using the package.
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