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48990167: MAJOR: EDUCATOANL ADMINISTRATION; M.ED. (EDUCATION
ADMINISTRATION)
KEYWORDS: THE CORE COMPETENCY/ DISTRICT NONFORMAL EDUCATION
SERVICE CENTER ADMINISTRATORS
SUPUN KASEMSAWAS: THE CORE COMPETENCY OF DISTRICT NONFORMAL
EDUCATION SERVICE CENTER ADMINISTRATORS. THESIS ADVISORS: CHAROENWIT
SOMPONGTAM, PH.D., AND SAMUT CHUMNARN, Ed.D. 144 P. 2006. ISBN 974-5029-00-9

The objectives of this research were to determine the components of core
competencies of administrators of nonformal education service centers. The method used in this
study was Delphi Technique. The sample of'this study consisted of 19 experts which were
divided into three groups: nonformal educational leaders, nonformal educational administration
leaders, and academic leaders.

The research instruments were the structured interview form and 5 rating scale
questionnaires. Median and Interquatile Range were statistics used in this study.

The finding were the following: the core competencies of administrators of the district
nonformal education service centers comprised five components which were: 1. Management
regarding the three competencies which included adaptation, communication skill, and
coordination. 2. Administration regarding the three competencies which included: change
management, service mind and strategic plan. 3. Result based management regarding the two
competencies which were: result oriented working and resoures management. 4. Professional
Management, regarding the three competencies which were decision making, strategic thinking,
and leadership. 5. Nonformal education regarding the four competencies which included self
improvement, scope of nonformal education, environment of nonformal education, and

educational process.
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