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The objective of this study was to-study
job satisfaction level of nursing personelinthe p
region.Predictor of registered nurse job satisfact
description of job desoriptivob in'term of qualitatiy
This research was divided into two stages:
Stage |; descriptive research; The sam
from private hospitals in eastern region. The inst
data was five-level rating scale questionnaire. Pe
deviation and the stepwise multiple regression g
The summary of the findings were as f
1., The leadership of the head nurses
rated at the medium level.
2. Job satisfaction of the registered n
region was rated at the high-level.
3. The leadership of head nurses and
predict the job satisfaction of registered nurse
Stage Il; qualitative data were collecte

question was developed based on ledership an

The findind were as follow:

DN; M.N.S. (NURSING

'TION/ PRIVATE HOSPITAL

-D TO JOB SATISFACTION OF
PITAL OF THE EASTERN REGION. |
., Ph.D., WICHITPORN

74-502-816-9

the ledership level of head nurse and
ivate hospital in eastern
on was also the purpose. The

e data in job satisfaction was included.

ple consisted of 215 register nurses

-umentimplemented in collectind the

centage, mean score, standard

nalysis were used in analyzing the data.
DHows:

3s perceived by registered nurses was

irse from the private hospitals in eastern

the age of registered nurses could

d by interviewing 10 clients. The

d motivation theory.




i

Most of the participants satisfied with their job in come which could not predict
job satisfaction in the stage 1 of the research was the motivative factor for the

participants. Closed supervisors would prevent unsatisfaction of the employees.
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