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This research is the survey research aimed to investigate to what extent the employees of
the institute for the promotion of teaching Science and technology (IPST) perceived the fairmess of
their performance appraisals and the commitment of employees and study the relationship between
the perception of performance appraisal organization justice and the commitment of employees in
public organization The sample group comprised 257 employees from the institute for the
promotion of teaching science and fechnology (IPST) A questionnaire was used as an to gather
instrument the data which was analyzed using percentage mean, standard deriation, t-test, One-way
Anova and LSD, and pearson product moment correlation coefficient.

The findings re realed that the personal perspective of IPST employees had the
perception of performance appraisal organization justice rated at the medium level. When considering in
each aspect, it was found that;

Regarding the compensation aspect, IPST employees had perception of performance appraisal
organization justice rated at the medium level. They thought that pay and bonus were received as
they had expected.

Regarding the processing aspect, IPST employees had perception of performance
appraisal organization justice rated at the medium level. They saw that the performance appraisal
were done fairly with no bias.

Regarding the systematic aspect, IPST employees had perception of performance

appraisal organization justice rated at the medium level. They saw that the compensation process



were done fairly. Organization realized the justice in this process.

In terms of the relations between managers and their sub-ordinates, they had perception of
performance appraisal organization justice rated at the medium level. Managers paid respect to
their sub-ordinates with kindness.

The personal perspectives of IPST employees had commitment to their organization rated
at the medium level. Considering in each aspect it found that:

Regarding the mental aspect, IPST employees had commitment to work for their
organization until they retire. They were proud to be parts of organization.

Regarding the security aspect, IPST employees realid the important impacts on their
lives and families if they had to leave the organization.

Regarding the norm aspect, IPST employees had loyalty to their organization.

Regarding the personal perspectives about perception in performance appraisal, it was
found that employees in different positions had differences in their perceptions. Other than that
there were no difference.

The perceptions relating with perspectives of performance appraisal organization
justice could be divided has 3 pairs of relations to the organization which were as follows:

1. compensation detionination process and mental commitment

2. systematic process and mental aspect

3. interaction of between managers and sub-ordinates and mental aspect
The researcher also noticed that the performance appraisal process of IPST was a well conducted

one and justifiable for employeest
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