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fngusrasdracunuie matmusnandsluszasnarlanamililueuian

7.7 éﬂﬂmﬁquﬁzwdﬁqnéu (Liaison Devices) waungiie nsimmndely
TunsdszaurunelussninefuiiReulifntululasaireedinig

7.8 nwnfa‘mﬁﬂéqmqmnuquh (Vertical Decentralization) #uagile
nenaLgnamaiaiulasasfiuinsssivge lldedudwsssdusing o pnanadedy
eyan

7.9 nMInsyantdTuIAanINLINey (Horizontal Decentralization)
mngil Msnszareswemuuaues imsenengaunanisindulaanndidms
ldaypaadu |

8. fladaaniunisnl wutete M2ARTANEIIINIRBMIINITAN T BANALNG S
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8.1 81812909ANNS (Age) wuneida n'19LL1.iqmqamqmﬂmaﬁﬁ'ﬂﬁ'ﬁu
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W.A. 2542

8.2 1W1A99999ANNST (Size) IR n'lﬁ‘uija‘nmﬂmﬂu'!mm'm“'mqj
IUIANANE TURLAN

8.3 szuuinalinluaswinis (Technical System) waneida grumgmf
il luasdnng

8.4 Aandentetaadnag (Environment) muneds nsnlAeuuilasie
AN auIasRIAnIg

8.5 Aviswannsasednig (Power) el wpnesuRiieasdng

9. Tnraai909Ans nunate mMdwmamsiasdiszneuluntdaasdnig

UM ANEIBUNALNARNALUIRATRS Ruiauasn (1979) Ursnaudas

9.1 lageafrauuuiSendng (Simple Structure) MuNeEN TASIEEIOMLILIFIN
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9.2 Taseaf1eUtu?1INMg (Machine Bureaucracy) #aneide esdnsmanns
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9.3 Tanagfrauuusmantsiandn (Professional Bureaucracy) wueida
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9.4 Tasea¥rauusnan (Divisionalize Form) iuesdnsiinuuansudasy
= j’ o ge' o 1 &r 1 ar 4G =i ar
RATUATIIUNNN mﬂumi‘na‘:mﬂ@quﬂme&umiﬂmaswuﬁnm\mumugnmmﬂﬂw
ATNOHARAT

9.5 Tamsa¥ruuuAnznasunng (Adhocracy) Wlunvsdnasdnafiedoy
malaguiilas Waenanmuwandesliad fanuRainge uasdansandy
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