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DATE: 1/10/2006
TIME: 21:02

LISREL 853
BY

Karl G. J'reskog & Dag S'rbom

This program is published exclusively by
Scientific Software International, Inc.
7383 N. Lincoln Avenue, Suite 100
Lincolnwood; 4L 60712, U.S.A.

Phone: (800)247-6113, (847)675-0720, Fax: (847)675-2140
Copyright by Scientific Software International, Inc., 1981-2002
Use of this program is subject to the terms specified in the
Universat Copyright Convention.

Website: www.ssicentral.com

The following lines were read from file C:\PERFECT\ADJUSTED BIGMODE! \goodgocd3.L88:

Path Model of Commitment

Observed Variabies

male age attitude interest motive workyear marry salary educ agesc sizesc
instrum oversat specsat conlead congroup assulead assugroup task relation
change clear conflict support directive restric collegial committed disengage
comsc comteach comoccup comgroup

Latent Variables

orgchar person leader trust jobchar affect role climate commit

Sample Size = 421

Correlation Matrix from file newsatitnew.cor

Relationships

agesc = 1*orgchar
sizesc = orgchar
male = 1*person
age workyear marry salary educ = person
task = 1* leader
relation change = leader
conlead = 1*trust
congroup assulead assugroup = frust
oversat = 1*jobchar
specsat instrum = jobchar
attitude = 1*affect
motive interest = affect
clear = 1*role
conffict = role
support = t*climate
directive restric collegial committed disengage = climate
comsc = 1*commit

comieach comoccup comgroup = commit
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jobchar = leader orgchar

affect = jobchar

trust = |eader

role = leader

climate =  leader ~
comimit = person affect role trust climate

Set the Error Covariance of assulead and conlead Free
Set the Error Covariance of sizesc and agesc Free
Set the Error Covariance of directiv and support Free
Set the Error Covariance of comoccup and comsc Free
Set the Error Covariance of oversat and interest Free
Set the Error Covariance of assugrou and congroup Free
Set the Error Covariance of educ and workyear Free
Set the Error Covariance of motive and interest Free
Set the Error Covariance of marry and male Free
Set the Error Covariance of educ and marry Free
Set the Error Covariance of change and task Free
Set the Error Covariance of male and conflict Free
Set the Error Covariance of workyear and clear Free
Set the Error Covariance of assugrou and support Free
Set the Error Covariance of comoccup and specsat Free
Set the Error Covariance of assugrou and workyear Free
Set the Errar Covariance of task and comgroup Free
Set the Error Covariance of male and disengag Free
Set the Error Covariance of directiv and oversat Free
Set the Error Covariance of age and attitude Free
- Set the Error Covariance of task and assulead Free
Set the Error Covariance of age and interest Free
Set the Error Covariance of salary and specsat Free
Set the Error Covariance of comoccup and collegia Free
Set the Error Covariance of restric and support Free
Set the Error Covariance of restric and conflict Free
Set the Error Covariance of marry and comgroup Free
Set the Error Covariance of comgroup and comsc Free
Set the Error Covariance of sizesc and workyear Free
Set the Error Covariance of conlead and salary Free
Set the Error Covariance of support and attitude Free
Set the Error Covariance of comgroup and clear Free
Set the Error Covariance of agesc and directiv Free
Set the Error Covariance of change and sizesc Free
Set the Error Covariance of educ and salary Free
Set the Error Covariance of educ and clear Free
Set the Error Covariance of relation and assulead Free
Set the Error Covariance of contead and support Free
Set the Error Covariance of directiv and motive Free
Set the Error Covariance of assulead and committe Free
Set the Error Covariance of comoccup and comteach Free
Set the Error Covariance of male and committe Free
Set the Error Covariance of conlead and workyear Free
Set the Ermor Covariance of assulead and marry Free
Set the Error Covariance of comoccup and committe Free
Set the Error Covariance of educ and male Free
Set the Error Covariance of directiv and motive Free
Set the Error Covariance of conlead and marry Free
. Set the Error Covariance of agesc and comgroup Free
Set the Error Covariance of sizesc and educ Free
Set the Error Covariance of task and assugrou Free
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Set the Error Covariance of marry and specsat Free
Set the Error Covariance of task and congroup Free
Set the Error Covariance of instrum and attitude Free
Set the Error Covariance of comsc and directiv Free
Set the Error Covariance of support and specsat Free
Set the Error Covariance of age and instrum Free

Set the Error Covariance of task and support Free

Set the Error Covariance of workyear and comteach Free
Set the Error Covariance of assulead and support Free
Set the Error Covariance of relation and support Free
Set the Error Covariance of change and marry Free
Set the Errfor Covariance of congroup and comsc Free
Set the Error Covariance of change and male Free

Set the Error Covariance of assugrou and comteach Free
Set the Error Covariance of relation and collegia Free
Set the Error Covariance of marry and clear Free

Set the Error Covariance of comteach and disengag Free
Set the Errar Covariance of agesc and male Free

Set the Error Covariance of change and relation Free
Set the Error Covariance of task-and motive Free

Set the Error Covariance of relation and task Free

Set the Error Covariance of assulead and restric Free
Set the Error Covariance of assulead and conflict Free
Set the Error Covariance of assugrou and assulead Free
Set the Error Variance of clear be 0

Set the Error Covariance of conlead and sizesc Free
Set the Error Covariance of male and comoccup Free
Set the Error Covariance of assulead and coliegia Frea
Set the Error Covariance of task and directiv Free

Set the Error Covariance of restric and directiv Free
Set the Error Covariance of assulead and educ Eree
Set the Error Covariance of of agesc and restric Free
Set the Error Covariance of task and conlead Free

Set the Error Covariance of relation and conlead Free
Set the Error Covariance of agesc and restric Free
Set the Error Covariance of committe and restric Free
Set the Error Covariance of collegia and restric Free
Set the Error Covariance of sizesc and agesc Free

Set the Error Covariance of comsc and instrum Free
Set the Error Covariance of comgroup and directive Free
Set the Error Covariance of relation and directive Free
Set the Error Covariance of salary and comsc Free

Set the Error Covariance of sizesc and instrum Free
Set the Error Covariance of clear and motive Free

Set the Error Covariance of relation and instrum Free
Set the Error Covariance of interest and workyear Free
Set the Error Covariance of safary and clear Free

Set the Error Covariance of age and clear Free

Set the Error Covariance of change and conlead Free
Set the Error Covariance of change and assulead Free
Set the Error Covariance of change and support Free
Set the Error Covariance of change and assulead Free
Set the Error Covariance of attitude and educ Free

Set the Error Covariance of conlead and educ Free
Set the Error Covariance of directive and salary Free
Set the Error Covariance of specsat and clear Free
Set the Error Covariance of instrum and conflict Free



Set the Error Covariance of attitude and restric Free

Set the Error Covariance of support and disengage Free
Set the Error Covariance of congroup and directive Free
Set the Error Covariance of congroup and interest Free
Set the Error Covariance of committed and collegial Free
Set the Error Covariance of assugroup and collegial Free
Set the Error Covariance of congroup and sizesc Free
Options AD=off MI EF SC

Lisrel Output

Path Diagram

End of Problem

Path Model of Commitment

Correlation Matrix

attitude interest motive instrum o(rersat

attitude 1.00

interest 0.16 1.00

motive 0.11 0.66 1.00

instrum 0.20 0.16 0.17 1.00

oversat 023 081 0.49 0.28 1.00
specsat 0.2¢ 0.51 0.49 0.35 0.65
conlead 025 ' 035 0.31 0.29 054
congroup 0.17 0.38 038 024 0.58
assulead 0.27 0.40 034 031 0.55
assugrou 0.16 0.42 041 . 028 0.58
clear 0.21 0.50 0.53 " 0.23 0.52
confiict 0.09 .09 004 (014 0.09
support 0.17 012 013 021 0.29
directiv Q.09 0.16 0.09 017 0.18
restric 0.13 014 043 0.07 0.16
collegia 0.14 0.23 0.24 0.17 0.37
committe 0:08 0.30 0.27 0.14 0.37
disengag 0.02 -0.03 006 006 -0.04
comsc 0.19 0.52 0.51 0.18 0.57
comteach 012 0.41 0.39 0.18 0.44
comoccup .09 0.46 0.43 0.17 0.47
comgroup 0.13 0.40 041 -019 0.54
male 001 -004 00t 006 -0
age 0.00 0.05 005 0.05 0.07
workyear 0.06 0.11 0.05 0.00 0.09
marry 0.03 000 -004 004 O0OM
salary 008 012 0.10 0.02 0.11
educ 008 005 0.03 003 0.10
agesc -0.04 o0 D01 -002 0.09
sizesc 0.02 .11 0.08 -0.07 0.14
task 0.22 0.16 0.03 024 0.27
relation 0.14 0.17 0.13 0.26 0.30
change 0.14 0.23 0.23 0.20 0.33

1.00
0.62

.58

0.58
0.55
0.04
0.40
0.30
0.17
0.42

0.01
0.53
0.38
0.38
0.52
0.07
Q.10
0.13
015
0.18
0.05
0.04
0.09
0.35
0.39
0.39

specsat
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Correlation Matrix

conlead
congroup
assulead
assugrou
clear
conflict
support
directiv
restric
collegia
committe
disengag
comsc
comteach
comoceup
comgroup
male

age
workyear
marry
saiary
educ
agesc
sizesc
task
relation
change

Correlation Matrix

support
directiv
restric
coliegia
committe
disengag
comsc
comteach
comaoccup
comgroup
male

age
workyear
marry
salary
educ
agesc
sizesc
fask
relation
change

conlead congroup assulead assugrou

clear conflict

1.00
0.61
0.83
0.60
0.46
0.05
0.48
0.36
0.13
0.36
0.38
-0.03
0.43
0.30
0.33
0.40
-0.04
0.02
-0.01
0.10
0.00
0.10
0.04
-0.03
0.53
0.51
0.55

support

1.00
0.56
0.74
0.44
.11
0.29
0.21
0.20
0.40
0.37
-0.02
0.48
0.33
0.37
0.52
-0.02
0.02
0.03
0.02

0.04 ..

0.07
0.08
0.02
0.28
0.31
0.39

1.00
0.52
0.46
-0.01
0.46
0.39
0.07
0.31
0.27
0.06
0.41
0.33
0.31
0.40
-0.01
0.01
0.01
0.12
0.03
0.12
0.01
-0.01
0.58
0.53
0.53

1.00
0.46
0.09
0.23
0.24
0.20
0.45
0.40
-0.08
0.43
0.28
0.38
0.52
0.01
0.06
0.04
-0.03
0.08
0.10
0.08
0.11
0.22
0.30
0.3¢

1.00
0.17
0.25
0.28
0.15
0.32
0.35
-0.05
0.52
0.40
0.48
0.41
0.01
0.07
0.02
0.08
0.07
0.12
0.08
C.18
0.27
0.2v
0.35

1.00
0.05
0.10
.20
0.08
0.11
0.05
0.14
0.14
0.22
0.17
-0.13
-0.10
-0.09
-0.08
-0.08
0.00
0.10
-0.03
0.09
0.03
0.05

directiv restric collegia committe disengag

1.00
0.57
0.29
- .43
0.45
0.12
0.25
0.13
0.23
G.30
-0.11
-0.02
-0.03
0.12
0.00
-0.01
-0.04
-0.05
0.50
0.44
0.37

1.00
0.43
0.42
0.45
0.04
0.18
0.18
0.27
0.28
0.01
-0.15
-0.15
0.03
-0.15
0.00
-0.16
-0.04
0.43
0.34
0.36

1.00
0.46
0.52
0.06
0.24
0.14
0.26
0.28
0.01
-0.04
-0.03
-0.02
0.00
0.00
-0.10
0.04
0.13
0.15
0.20

1.00
0.65
0.05
0.38
0.21
0.32
0.46
0.02
-0.05
0.04
0.02
0.01
0.04
0.00
-0.01
0.29
0.35
0.34

1.00
0.02
0.37
0.23
0.42
0.43
0.05
-0.03
0.00
0.05
0.02
0.04
0.08
0.13
0.30
0.26
0.34

1.00
-0.03
-0.10
-0.01
-0.03
-0.20

-0.68
0.07
-0.02
-0.09
0.06
012
0.15

0.06
-0.01
0.02
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Correlation Matrix

comsc comteach comoccup comgroup male
COMmSsc 1.00
comieach 0.57 1.00
comoccup 0.77 0.59 1.00
comgroup 0.59 0.58 0.61 1.00
male 003 003 007 0.02 1.00
age 0.17 0.09 0.07 0.09 -022 1.00
workyear 0.16 0.13 0.05 008 -0.22 0.91
marry 005 004 003 011 -028 031
salary 0.21 0.12 0.08 014 -023 092
educ 0.01 0.07 0.03 009 -0.10 0.00
agesc 0.06 0.00 0.02 0.12 0.13 0.28
sizesc 008 007 0.13 0.13 0.04 0.32
task 0.21 0.18 0.21 019 -0.08 - -0.05
refation 0.25 0.19 0.24 0.25. 012 0.00
change 0.29 0.25 0.30 033 014 -005
Correlation Matrix
workyear . marry  salary educ  agesc
workyear 100 .
marry 0.35 1.00
salary 0.94 0.34 1.00
educ 010 -0.15 0.04 1.00
agesc 0.29 0.08 0.30 0.06 1.00
sizesc 0.37 0.13 0.32 017 0.43 1.00
task -0.08 002 -004 -004 -003 010
relation 0.00 0.1 0.03 0.02 o1 01
change 007 015 005 001 -008 005
Correlation Matrix
task relation change
task 1.00
relation 0.61 1.00
change .53 0.64 1.00
Path Model of Commitment
Parameter Specifications
LAMBDA-Y
frust jobchar affect role climate commit
attitude 0 0 0 0 0 0
interest 0 0 1 0 0 0
motive 0 0 2 0 0 0
instrum 0 3 0 0 0 0
oversat o 0 0 O 0 0
specsat 0 4 0 0 0 0

sizesc

age
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conlead
congroup
assulead
assugrou
clear
conflict
support
directiv.
restric
collegia
committe
disengag
comsc
comteach
comoccup
comgroup

QOO0 OO00000OoOO~NIILMO
=jaisjieojololololalsloloNeReNe N

LAMBDA-X

orgchar

COO0O0O0OO00O0DOOCOOOO0

person

COO0OCOOOOOOoOLWOoOOO0O

leader

male
age
workyear
marry
“salary
educ
agesc
sizesc
task
relation
change

0
17

OOO%DOOOOOO
N
-

BETA

trust jobchar

A WCOCOOOOODOCOOO

NN

affect

CoQCoOoOOoO0

ComooPoOOOOCOO

role  climate

trust
jobchar
affect
role
climate
commit

g
0
25

Boococon
oo

GAMMA

orgchar

Nooooo

person

Booococo

leader

trust

jobchar 3
affect

role

climate

commit

- O

oo Cco
Kooocoo

30
32
0
33
34

0

BMooooo

SQooooo
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PHI
orgchar person leader
orgchar 36
person 37 38
leader 39 40 41
PSI

trust jobchar affect role climate commit

42 43 44 45 48 47
THETA-EPS

attitude interest motive instrum, oversat specsat

attitude 48
interest 0 49
motive 8] 50 51
instrum 52 #] 0 53
oversat 0] 54 0 0 55
specsat 0 0 0] 0 0 56
conlead 0 0 0 0 0 0
congroup 0 58 0 0 0 0
assulead 0 0 Q 0 a 0
assugrou 0 0 0 0 0 0
clear 0 0 65 0 0 66
conflict 0 0 0 67 0 0
support 70 0 4] 0 0] 71
directiv 0 0 76 0 77 0
restric 81 0 0 0 0 0
coliegia 0 0 0 0 0 0
commitie 4] #] 0 0 0 0
disengag 0 0 0 0 #] 8]
Comsc 0 0 0 97 0 0
comteach 0 0 8] 0 0 0
comoccup 0 0 0 0 0 104
COmgroup 0 0 0 0 0 0

THETA-EPS

conlead congroup assulead assugrou  clear conflict

conlead 57
congroup 0 59
assulead 60 0 61
assugrou 0 62 63 64
clear 0 0 0 0] 0
conflict 0 0 68 0 0 69
support 72 o 73 74 0 0
directiv 0 73 0 0 0 0
restric 0 0 82 0 0 83
collegia 0 0 87 88 0 0
committe 0 0 91 0 0 0
disengag 0 8] 0 0 0 0

244



245

comsc 0 g8 ) 0 0 0
comteach 0 0 0 101 0 0
comoccup 0] 8] 0 0 0 0
cCoOmgroup 0 0 0 0 110 0

THETA-EPS

support directiv restric collegia committe disengag

support 75
directiv 79 80
restric 84 85 86
collegia 0 0 89 90
committe 0 0 92 a3 94
disengag 95 0 0 0 0 96
COMsec 0 99 0 0 0 0
comteach 0 0 0 o 0 102
comoccup 0 0 0 105 V106 0
comgroup 0 111 0 0 0 0

THETA-EPS

comsc comteach  comoccup comgroup

comsc 100
comteach 0 103
comoceup 107 108 109
comgroup 112 0 0 113

THETA-DELTA-EPS

attitude interest| motive instrum oversat specsat

male

age 1
workyear

marry

salary

educ 1
agesc

sizesc

task

relation

change

0
9 120
124

-
—

sk
coPooococoovaco
-
-..]
) —_—
CoocooCcOoOwWWOOOC
~3é

-
O~NOOMOoOOOQOQOMNODO

OOOOO&OOO—\O
COO0OO0O0OO OO0

W
QOO0 OCOO0O0O0

THETA-DELTA-EPS

conlead congroup assulead assugrou  clear conflict

male 0 0 0 0 0 114
age 0 0 0 0 122 0
workyear 125 0 0 126 127 0
marry 131 0 132 ] 133 0
salary 138 0 0 0 139 0
educ 144 0 145 0 146 0
agesc 9] 0 0 0 0 0
sizesc 158 159 0 0 0 0



task 165 166 167 168 0 0

relation 174 0 175 0 0 0

change 181 0 182 0 0 0
THETA-DELTA-EPS

support directiv restric collegia committe disengag

male 0 0 0 0 115 116
age 0 0 0 0 0 0
workyear 0 0 0 0 0 0
marry ¢ 0 0 0 0 0
salary 0 140 0 0 0 0
educ 0 0 0 0 0 0
agesc 0 152 153 0 0 8]
sizesc 0 0 0 0 8] 0
task 169 170 0 1] 0 0
relation 176 177 0 178 0 0
change 183 0 0 0 0 0

THETA-DELTA-EPS

comsc comteach comoccup comgroup

male 0 0 117 0
age 0 0 0 0
workyear ] 128 8] o
marry 0 0 0 134
salary 141 0 0 0
educ 0 0 0 0
agesc 0 0 0 154
sizesc 0 0 0 0
task 0 0 0 +71
relation 0 0 0 0
change 0 0 0 0

THETA-DELTA

male age workyear marry salary educ

male 118

age 0 123

workyear 0 8] 129

marry 135 0 0 136

salary 0 0 0 0 142

educ 147 0 148 149 150 151
agesc 155 0 0 0 0 0
sizesc 0 0 160 0 0 161
task 0 0 0 0 0 0
relation 0 0 0 0 0 0
change 184 0 0 185 0 0



THETA-DELTA
agesc sizesc  fask relation change
agesc 156
sizesc 1682 163
task 0 o 172
relation 0 0 179 180
change 0 186 187 188 189
Path Model of Commitment
Number of Iterations =110
LISREL Estimates {Maximum Likelihood)
LAMBDA-Y
trust jobchar affect role climate commit.

attitude -- -- 1.00
interest -= -- 2.33
(0.44)
528
motive -- -- 223 -
(0.42)
5.28
instrum - 0.48 -~
{0/08)

1.786
oversat < 1.00 --
specsat -- 1.02 --

{0.06)

18.63

conlead 1.00 -- --

congroup (.98 -- --

assulead 0.97 -- --

assugrou 0.97 -- --
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clear -~ -~ -- 1.00 -- -
conflict -- -- -- 0.20 - -
(0.04)
478
Support -- -- -~ -- 1.00 --
directiv -~ -- -- -- 1.01 .-
(C.09)
11.42
restric -- -- -- -- 066 --
(0.12)
575
coltegia -- -- -- -- 1.26 \ -
(0.13)
9.43
committe -- - == 5. 1.26 --
(0.13)
947
disengag -~ - -- --  0.00 --
{0.09)
<0.01
comsc -- -- -- -- --\ 100
comteach -- -= - J- -- 080
{0.08)
14.26
Comoccup i X -- -- .- D84
(0.04)
18.87
comgroup -- -- -- - - --  1.04
{0.08)
16.56
LAMBDA-X

orgchar person leader

male -- 1.00 --
age -- 322 --
(0.50)

6.51

248



249

workyear -- 33 .-
(0.51)
6.51
marry -- 122 --
(0.21)
5.87
salary -- 327 --
(0.50)
6.53
educ -- 0.01 --
(0.17)
0.03
agesc 1.00 -- --
sizesc 1.20 .- --
{0.20)
6.03
task -~ -= 1.00
reiation -- -~ 1.01
0.11)
8.97
change -- -- 1.22
{0.13)
9.08
BETA

trust Cjobchar . affect role climate commit

frust e -- - - - .
jobchar -- -- .- - - -
affect -- 0.33 -- - - .-
(0.08)
5.44
role - - -- -- - -- -
climate -- -- -- - - - -
commit 037 -- 2.57 0.15 0.37 --
{0.03) (0.82) (0.04) (0.10)

11.56 315 348 386



GAMMA

orgchar  person  [eader

frust -- -- 1.79
{0.19)
957
jobchar 0.25 - - 1.74
(011 (0.21)
2.29 823
affect -- -- --
role -~ -- 1.52
{0.19)
7.99
climate -- - 0.95
{0.12)
~7.73
commit -- (D25 --
{0.03)
2.04

Covariance Matrix of ETA and KSI

trust jobchar affect  reole climate

commit

trust 0.61

jobchar 0.57 0.63

affect 19 0.21 0.08

role 0.49 0.49 0.16 1.01

climate 0.31 0.30 0.10 0.26 0.34
commit. | 0.44 0.51 0.19 0.48 0.31
orgchar 0.05 0.07 0.02 0.04 0.03
person 001 003 -001 000 0.00
leader 0.32 0.32 0.11 0.27 0.17

Covariance Matrix of ETA and KSI

orgchar person leader

orgchar 0.08
person -0.08 0.09
leader 0.03 0.00 0.18

0.73
0.07
-0.04
0.26
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PHI

orgchar person leader

orgchar  0.08
{0.07)
114

person -0.08 0.09
(0.02) (0.03)
- -4.58 3.19

leader 003 000 0.18
(0.02) (0.01) (0.04)
152 042 433

PsSI
Note: This matrix is diagonal.

trust jobchar affect role climate commit

0.04 (006 001 059 018 020
(0:02) (0.02) (0.01) (0.04) (0.03) (0.05
151 238 172 1339 569 385 -

Squared Multiple Correlations for Structural Equations

trust jobchar affect tole climate’ commit

094 091 0.88 042 048 073
Squared Muitiple Correlations for Reduced Form

trust jobchar — affect  role climate commit

0.94 0.91 .80 0.42 0.48 0.52
Reduced Form

orgchar person leader

trust -- -~ 1.79
(0.19)
9.57
jobchar 0.25 -- 1.74
(0.11) (0.21)
2.29 8.23
affect 0.08 -- 0.57
(0.04) {0.12)

213 469
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role -- -- 1.52
(0.19)
7.99

climate -- - 0.95
(0.12)
7.73
commit 0.21 0.25 1.38
(011) (012) (0.18)
1.97 2.04 7.60
THETA-EPS

attitude interest motive instrum oversat® speacsat

attitude 0.92

(0.06)
14.30
interest -- 0.58
{0.05)
12.12
motive -- 0.23 0.59
(0.04) (0.05)
6.18 1226
instrum 0.08 -- - 0.87
{0.04) (0.06)
1.896 14.28
oversat -- 012 -- -- 0.37
{0.02) (0.03)
4.89 11.56
specsat -- -- -- -- - 0.31
{0.03)
10.66
conlead -- -- -- - - -
congroup -- D04 -- -- - --
(0.02)
214
assulead “- -- - -- -- —-
assugrou .- -- -- - - -
clear -~ -- 0.13 -- -- 0.05
(0.03) {0.02)



conflict -- --

support 0.04 --
(0.03)
1.37

directiv -- --

restric 0.07 --

collegia -- --
committe -- --
disengag -- --

comsc > > AN

comteach -- “-

comoccup -- .-

- 010  -- .-
(0.04)
2.33
- - - 007
(0.02)
3.09
008 -- 010  --
(0.03) (0.02)
-3.43 4.29
- 005 -- -
(0.02)
217
- -- 2005
(0.02)
277

comgroup -- - -

THETAEPS

conlead congroup assulead assugrou  clear

conlead 0.3

(0.03)
11.25
congroup -- G.41
(0.04)
11.72
assulead 0.21 --
{0.03)
7.03
assugrou -- 0.16
(0.03)
525

0.40
(0.04)
11.10

005 0.41
(0.02) (0.04)
309 11.39

conflict
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clear -- -- - -- -
conflict - -- --  -0.08 -- -- 096
{0.02) {0.07)
-3.25 14.64
support Q.15 -~ 011 -005 --
{0.03) (0.03) (0.02)
5.52 416 204
directiv -- 008 -- -- - .-
(0.02)
-3.25
restric -- -- 0.1 -- -- - 013
(0.02) (0.04)
-5.06 3.49
collegia  -- -~ 009 005 - ..
(0.02)  (0.02)
426 227
committe -- =< =011 - - -
(C.02)
-5.49
disengag -- -- -- -- -- \ S
COMSC -- 0.05 -- -- -3 d.
(©.02)
2.88
comteach -- -- L. 0-0.08 -- -
(0.02)
-2.95
comoceup -= - -- -- -- -
comgroup -- - - - 014 .-
{0.03)
-4.93
THETA-EPS
support directiv restric collegia committe disengag
support 0.61
{0.05)
12.19

direciv. = 0.19  0.64
(0.04) (0.05)
492 1208
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restric  0.07 021 085
(0.04) (0.04) (0.07)
193 517  13.00

collegia -- -- 0.18
{0.04)
4.01
committe -~ -~ 023
{0.04)
5.06
disengag 0.07 -- --
{0.03)
223
cComsc -~ -0.08 - -
(0.02)
-4.06
comteach -- -- --
comoccup -= -- --
comgroup --  0.04 -
(0.02)
-1.69
THETA-EPS

0.46
(0.06)
8.32

0.10

{0.05)

2.20

0.02
{0.02)
0.94

0.44
(0.05)
8.22

-~ 1.00
(0.07)
14,52

-- 011
(0.03)
-3.07

008  --
(0.02)
3.97

comsccomieach comoccup comgroup

comsc 0.25

(0.04)
596
comteach - 0.56
(0.04)
13.60

comoccup 0.15 0.12
{0.03) (0.03)
5.00 465

comgroup  -D.17 -- -

(0.03)
624

0.49
(0.04)
12.59

0.25
(0.04)
6.21
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Squared Multiple Correlations for Y - Variables

attitude interest motive instrum oversat specsat

008 042 039 014 083 068
Squared Multiple Correlations for Y - Variables

conlead congroup assulead assugrou  clear conflict

0.61 0.59 0.59 0.59 1.00 004
Squared Multiple Correlations for Y - Variables

support directiv restric collegia committe disengagq

036 035 015 054 055 - 0.00
Squared Muitiple Correlations for Y - Variables

comsc comteach  comeccup comgroup

074 045 051 0.76
THETA-DELTA-EPS

aftitude “interest motive instrum oversat specsat

male - - -- -- -- -- -\
age 006 -002 “- 0.06 -- --
{0.02) {0.01) (0.02)
-3.52 208 3.78
workyear -- 0.03 -- -- - -
(0.01)
2.43
marry - o= o= .- o010
{0.03)
3.75
salary  -- .- .- .. __ 004
(0.01)
462
educ  -0.11 -- -- -- - -
(0.04)
2.51
agesc -- -- -- - - --
sizesc -- -- -~ 010 -- -
(0.04)
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task -- --  -0.06 -- -- --
{0.02)
-2.61
relation -- -- -- 007 -- --
(0.03)
2.44
change -- -- -- -- -- --
THETA-DELTA-EPS
conlead congroup assulead assugrou  clear ‘conflict
male - -- -- -- -- 011
| (0-04)
-2:80
age -- -- -- --\ 0.06 --
(0.03)
1.76
workyear ~ -0.03 -- -- <004 -0.02 --
(0.01) (0.01) (0.03)
-3.28 404 065
marry .08 -- 010 - 0.1
(0.03) (0.03) {0.03)
3.18 3.86 3.33
salary -0.05 -- - <- 0.02
(0.01) (0.03)
-5.21 0.65
educ 007 - 010 -- 0.08
{C.03) (0.03) (0.03)
2.30 3.76 2.42
agesc -- -- -- -- -- -
sizesc 006 -006 -- - --
(0.02) (0.02)
-286 227
task 018 -0.01 025 -0.08 --
(0.03) (0.03) (0.03) (0.03)
552 050 714 292
relation 0.17 - 0.19 ~--
(0.03) {0.03)
533 5.77



change 0.15 -- 014 -- -- --
{0.03) (0.03)
4.86 4.44
THETA-DELTA-EPS

support directiv restric collegia committe disengag

male -- - -- -- 0.06 020
(0.03) (0.04)
224 469
age -- -- -- -- -- --
workyear -- . -- -- L& -\
marry -- -- -- - - —
salary -- 003 - A\ - A -
: (0.01) -
-2.59
educ <= -- b - -- - -
agesc - =012 0.1 -- -- --
(0.03) (0.03)
372 307
sizesc -- .- . L - _—

task 025 0.14 - Ao -- -
(0.04) (0.03)

6.88 469

relation 0.21 0.06 -- 0.0 -- -

(0.04) (0.03) (0.02)

5.68 228 362
change 0.08 -- -- -- -- -

{0.03)

254
THETA-DELTA-EPS

comsc comtieach comoccup comgroup

male -- -~ =007 --
(0.02)
-2.86
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7.81

workyear -- 004 -- -
{0.01)
3.45
marry -- -- .- 0.14
{0.03)
497
salary 0.02 -- -- --
(0.01)
2.31
- educ -- -- -- --
agesc - - -- 0.02
(0.03)
3.38
sizesc -~ -~ -- - -
task  -- .. - 004
(0.02)
-1.84
relation -- “- -- --
change -- -- -- -
THETA-DELTA
male age workyear marry salary
male 0.94
{0.06)
14.73
age - - 0.11
(0.01)
11.77
workyear -~ - 0.07
{0.01)
9.04
marry  -0.22 -- -- 0.89
{0.04) (0.08)
-5.39 14.71
salary -- - -~ -- 0.0
(0.01)

educ
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educ -0.14 -- 0.11 0.17 0.05 1.02
(0.04) (0.02) (0.04) (0.02) (0.07)
-3.27 547 -3.99 256 14.78
agesc 0.12 -- - - - -
{0.04)
3.34
sizesc -- -- 0.06 -- -- 0.18
(0.01) {0.04)
4.26 4.53
task -- -- -- - -- -
relation -- -- -- — - L_
change -0.10 -- -- 0.13 - -\
(0.03) (0.03)
-3.18 422
THETA-DELTA

agesc. szesc  task relation change

agesc  \0.90
(0.09)
9.81

sizesc 0.32 0.90
(0.02y (0.11)

3.51 7.83
task -- -- 0.77
(0.05)
14.05
relation -- - 0.38 0.79
(0.04) (0.08)
883 1422
change -~ 0.09 0.28 038 072

(0.03) (0.04) (0.04) (0.05)
296 709 909 13.85

Squared Multiple Correlations for X - Variables

male age workyear marry salary educ

008 089 . 093 013 095 000
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Squared Multiple Correlations for X - Variables

agesc sizesc  task relation change

008 o©12 019 019 027

Goodness of Fit Statistics

Degrees of Freedom = 372
Minimum Fit Function Chi-Square = 518.77 (P = 0.00)
Normal Theory Weighted Least Squares Chi-Square = 515.70 (P = 0.00)
Estimated Non-centrality Parameter (NCP) = 143.70
90 Percent Confidence Interval for NCP = (87.96 207.49)

Minimum Fit Function Value = 1.24
Popuiation Discrepancy Function Value (FQ) = 0.34
80 Percent Confidence Interval for FO = (0.21 : 0.49)
Root Mean Square Error of Approximation (RMSEA) = 0.030
90 Percent Confidence Interval for RMSEA = (0.024 ; 0.036)
P-Value for Test of Close Fit (RMSEA < 0.05) = 1.00

Expected Cross-Validation Index (ECVI) = 2.13
80 Percent Confidence Interval for ECVI = (2.00 ; 2.28)
ECVI for Saturated Modei = 2.67
ECV1 for Independence Model = 41.69

Chi-Square for Independence Model with 528 Degrees of Freedom = 17443.18
Independence AIC = 17509.18
Model AIC = 893.70
Saturated AIC = 1122.00
Independence CAIC = 17675.59
Model CAIC = 1846.76
Saturated CAIC = 3950.92

Normed Fit Index (NF1) = 0.97
Non-Normed Fit Index (NNF1) = 0.99
Parsimony Normed Fit Index (PNFI) = 0.68
Comparative Fit Index (CFI) = 0.99
Incremental Fit Index (IFf) = 0.99
Relative Fit index (RFI) = 0.956

Critical N (CN) = 355,92

Root Mean Square Residual (RMR) = 0.047
Standardized RMR = 0.047
Goodness of Fit Index (GFI) = 0.93
Adjusted Goodness of Fit Index (AGF1) = 0.90
Parsimony Goodness of Fit Index (PGFI) = 0.62
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Path Model of Commitment
Modification Indices and Expected Change
Moadification Indices for LAMBDA-Y

trust jobchar affect role climate commit

attitude 2.78 6.57 -- 0.78 0.21 1.52
interest 002 028 -- 1092 1.08 0.19
motive 2.09 1.15 -- 0.51 0.05 1.65
instrum 0.00 -- 1.54 0.02 0.01 0.88
oversat 0.25 -- 7.87 0.44 017 341
specsat 3.62 -- 2.64 8.02 0.75 7.11
conlead -- 0.75 1.54 0.21 2,91 1.02
congroup -- 0.23 0.48 (.04 0,00 1.50
assulead -- 2.73 1.20 0.91 0.62 0.04
assugrou -- 0.14 0.02 0.01 0.03 0.15
clear 0.59 1.54 6.64 == 0.14 3.34
conflict 0.01 0.04 0.07 -- 0.57 1.81
support 0.14 0.06 0.71 0.07 -- 0.90
directiv 0.62 0.02 0.07 0.46 -- 0.46
restric 3.20 1.18 0.01 0.12 -- 4.14
collegia 0.30 0.55 0.54 0.14 -- 0.34
committe 0.24 0.66 0.79 0.47 -- 0.70
disengag 1.76 0.90 0.66 0.47 -- 0.15
COmisc 0.13 0.25 0.63 2.16 1.48 --

comteach 109 044 000 035 1129 --

comoccup 0.30 0.20 0.41 2.1 1.71 --

comgroup 060 030 276 218 989 --
Expected Change for LAMBDA-Y

trust’ _jobchar \ -affect role climate commit

attitude 0.31 0.89 - - 0.05 006 -0.14
interest 0.02 0.18 -- 015 -010 0.04
motive 022 035 -~ 015 -0.02 0.13
instrum 0.02 -- -1.26 -0.01 001 D09
oversat -0.11 -- 244 0.03 0.04 0.14
specsat 0.43 -- -1.28 052 009 021
conlead -- 015 039 -001 015 005
congroup -- 0.10 0.28 0.01 0.00 0.08
assulead -- 0.28 0.35 0.03 009 -0M
assugrou -- 0.08 0.06 0.00 0.02 0.02
Clear -0.26 0.38 1.78 -- 0.04 0.33
conflict 001 0.01 0.06 -- 008 0.09
support -0.04 -002 023 001 -- 007
directiv 008 -00t 007 0.03 -- 006
restric -0.30 020 007 -002 -- 02
collegia 005 007 019 -0.01 -- 004
committe 004 -007 023 0.02 -- 006
disengag 013 009 -022 003 -- 003
comsc 003 005 028 -006 0.13 -~

comteach 008 -006 -001 003 -034 --
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comoccup 0.04 0.04 0.20 0.05 0.14 --
comgroup 0.8 007 -073 0.20 0.37 --

Standardized Expected Change for LAMBDA-Y

trust jobchar affect role climate commit

attitude 0.24 0.71 -- 005 -004 -012
interest 0.02 0.15 -- 0.16 -0.06 0.04
motive 017 -0.28 -- 015 -0.01 0.1
instrum 0.01 -- 035 001 0.01 -008
oversat -0.08 -- 068 -0.03 0.02 0.12
specsat 0.34 -- 036 052 005 018
conlead -- 012 011 001 -0.09 (0-0.04
congroup -- 008 008 0.01 0.00 0.08
assulead -- 023 0.10 -0.03 0.05 "\ -0.01
assugrou -- 0.06 0.02 0.00 c.01 0.02
clear -0.21 0.30 0.49 - 0.02 028
conflict -0.01 -0.01 0.02 -~ 0.04 0.08
support -003 -002 006 " -0.01 -- -0.06
directiv c.06 -007 002 0.03 -- -0.05
restric 023 016 0.02 D02 -- 0.18
collegia 0.04 0.05 0.05 -0.01 -- 0.04
committe 404 | 0068 -0086 0.02 -- -0.05
disengag 010 007 -0068 003 - -0.03
comsec 0.02 004 008 -0.08 -007 --

comteach 0.07 -005 06.00 003 -020 .-

COmOoCccup 0.03 0.03 0.05 0.05 0.08 -

comgroup 006 -005 020 0.20 0.21 --

Completely Standardized Expected Change for LAMBDA-Y

trust jobchar . affect role climate commit

attitude 0.24 0.71 -- 005 004 012
interest 0.02 0.15 -- 016 -0.08 0.04
motive 017 . -0.28 - -0.16 0.01 0.11
instrum .01 -- 035 -0.01 0.01 0.08
oversat -0.08 -- 068 003 0.02 0.12
specsat 0.34 -~ 03 053 005 018
conlead --  -012 011 -0.01 £.09 004
congroup -- 0.08 0.08 0.01 0.00 0.06
assuiead -- 023 0.10 -0.03 005 -0.01
assugrou -- 0.06 0.02 0.00 0.01 0.02
clear -0.20 0.30 0.49 -- 0.02 0.28
conflict 001 001 002 - -- 0.04 0.08
support -0.03 -002 -0.06 -0.01 -- 0086
directiv 006 -0.0t -0.02 0.03 -- D05
restric 023 -016 0.02 -0.02 -- 0.18
collegia 0.04 0.05 005 001 -- 004
committe 004 008 D06 0.02 -- 005
disengag 011 007 006 003 -- 003

comsc 0.02 0.04 008 006 -007 .-

comteach -0.07 005 000 -003 019 -~

COMoccup 003 003 005 005 008 -~
comgroup 0.06 005 020 0.20 0.21 --



Modification Indices for LAMBDA-X

male
age
workyear
marry
salary
educ
agesc
sizesc
task
relation
change

orgchar  person
0.16 -- 0089
1.53 -- 1.48
2.01 -- 200
0.00 -- 0.00
6.27 -- 6.1
2,24 -- 221
-- 030 027
-- 030 027
114 1.1 --
269 2863 --
477 469 --

Expected Change for LAMBDA-X

male
age
workyear
marry
salary
educ
agesc
sizesc
task
relation
change

Standardized Expecied Change for LAMBDA-X

male
age
workyear
marry
salary
educ
agesc
sizesc
task
relation
change

Completely Standardized Expected Change for LAMBDA-X

male
age
workyear

marry
salary

orgchar person
0.33 -- 0.03
-0.41 -=- 005
-0.41 --(-0.05
001 == 0.00
0.7 ~- 0.09
1.31 -- 0.17
-- 047 D06
-- 0.57 0.07
£0.13 0.12 --
0.20 -0.19 --
-0.28 0.26 - -

orgchar  person
0.10 --  0.01
-0.12 -- 002
-0.12 -~ -0.02
0.00 -- 0.00
0.21 “- 0.04
0.38 -- 0.07
-- 014 Q03
-- 0.17 0.03
-0.04 0.04 --
0.06 -0.05 --
-0.08  0.08 --

orgchar person

0.09 -- 001
-0.12 -- 002
-0.12 --  -0.02
0.00 -- 000
0.21 -- 004

ieader

leader

leader

leader
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educ
agesc
sizesc
task
relation

change

0.37

-0.04
0.06
-0.08

0.14
G.17
0.04

-0.06
0.08

0.07
-0.03
0.03

Modification Indices for BETA

trust jobchar affect role climate commit
trust -- 11 0.77 287 1.12  0.00
jobchar 6.98 -- 024 158 206 082
affect 0.83 -- ~~ M10 186 394
role 287 242 1183 --, 030 882
climate 112 507 537 0.30 D339
commit -- 299 -- == - --
Expected Change for BETA
tfrust jobchar ' affect ' role climate commit
trust - - 1.240° 053 -007 -010 001
jobchar 2:21 -- 046 0068 -0143 -012
affect -0.08 -- -- 006 -005 014
role -1.14 072 293 -- 0086 081
climate 051 054 112 002 - \-0.25
commit -- 210 -- - - --
Standardized Expected Change for BETA
trust jobchar affect role climate commit

trust -- 199 246 009 022 00
jobchar 3.55 -- 208 008 -029 -0.17
affect -0.39 - -- 023 034 058
role -1.45 < 0.80 10.53 -- 010 071
climate 142 116 690 003 -- 051
comimit -- =310 -- -- -~ --

Modification Indices for GAMMA

trust
jobchar
affect
role
climate
commit

orgchar person
4.20 4.21 --
0.08 0.07 0.32
1.20 1.12 --
3.29 3.24 --
0.45 -- 0.33

leader
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Expected Change for GAMMA,

orgchar person [eader

trust 027 026 --
jobchar -- -- --
affect 001 -001 -0.13
role 029 027 --
climate -0.18 0.17 --
commit £.17 -- 145

Standardized Expected Change for GAMMA

orgchar person leader

trust 0.10 "-0.10 .-
jobchar -- -- --
affect 0.01 001 020
role 008 -0.08 -
climate 0.09 0.09 - -
commit -2.09 -~ 072

No Non-Zero Modification Indices for PHI
Modification Indices for P8I

trust jobchar affect role climate

commit

trust --
jobchar 6.98 --
affect 1.25 0.24 --
role 2.87 1.58 12,54 -
climate 1.12 2.06 1.77 0.30 --
commit 0.33 1.48 2.99 0.33 0.33
Expected Change for PSI
trust \ jobchar affect role climate
frust --
jobchar 0.08 -
affect -0.01 0.00 --
role 0.04 0.04 0.04 - -
climate -0.62 002 001 0.01 --
commit 003 -008 0.06 0.56 027

Standardized Expected Change for PS|

frust jobchar affect role climate

commit

commit

trust -~

jobchar 0.12 --

affect -0.04 0.02 --

role -0.05 0.05 015 --

climate 004 005 008 0.02 --

commit 004 012 0.26 0e6 055
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Modification Indices for THETA-EPS

attitude interest

motive instrum oversaf specsat

attitude -
interest 0.01 --
motive 3.54 -- --
instrum - 1.57 0.22 -
oversat 0.05 -- 1.25 0.08 --
specsat 1.95 0.00 0.02 274 1.23 --
conlead 0.64 1.28 0.24 0.18 0.28 0.74
congroup 0.61 -- 084 074 027 001
assulead 0.84 1.76  0.18 0.04 0.00 2866
assugrou 0.47 0.32 0.29 0.13 0.12 0.46
clear 038 11.07 -- 0.00 1.06 ==
conflict 157 0.38 1.33 - 0.068 . 303
support -- 1.83 0.00 050 1.55 --
directiv 0.95 0.55 -- 0.07 -~ 0.21
restric -- 0.14 0.00 007 0.59 010
collegia 2.03 179  G02 0.13 026 288
committe 1.74 237 0.17 0.00 0.01 2.08
disengag 0.46 0.05 035 0.56 035 235
comsc 0.21 0.24 1.62 -~ 2.52 0.15
comieach 0.00 0.39 0.41 0.07 045 069
comoccup 0.6Y 210 0.00 0.38 0.24 --
comgroup 1.42 3.37 0.23 0.16 Q.01 1.90

Modification Indices for THETA-EPS

conlead congroup assulead assugrou clear conflict

conlead --
congroup 1.00 -
assulead -- 4.16 - -
assugrou o.81 - - -- --
clear Q.05 0.10 0.76 0.00 0.45
conflict 0.38 1.09 - 0.30 0.49 --
support <= 0.01 -- -- 0.03 1.02
directiv 1.79 -- 1.44 8.17 0.08 0.47
restric 2.16 0.23 -- 0.13 0.09 --
collegia 1.58 0.38 -- -- 072 0.20
committe 0.35 1.58 -- 3.37 1.15 0.02
disengag 0.05 035 Q.74 2.33 0.28 1.07
comsc 2.67 -- 0.01 2.69 1.04 0.74
comteach Q.11 1.18 0.92 -- 013 0.14
comoccup 0.32 0.71 1.05 0.32 0.86 362
comgroup 1.89 2.58 0.25 4.57 -- 1.87

Modification Indices for THETA-EPS

support directiv resfric collegia committe disengag

support --

directiv -- -

restric -- -- “-

collegia 1.36 Q.02 -- --
committe 3.00 0.60 - --
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disengag
cOomsc
comteach
comoccup
comgroup
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-- 008 009 228 0.60 --

0.23 -- 007 OM 0.75 0419
127 080 0.01 264 0.04 .-

0.05 1.36 0.47 -- -- 057
0.42 =- 070 298 003 005

Modification indices for THETA-EPS

comsec
comteach
comoceup
comgroup

comsc comteach comoccup comgroup

0.37 --

-- 3.69 2.44 -~

Expected Change for THETA-EPS

attitude
interest
motive
instrum
oversat
specsat
conlead
congroup
assulead
assugrou
clear
conflict
support
directiv
restric
collegia
committe
disengag
cCOmseC
comieach
comocclp
comgroup

aftitude interest motive instrum . oversat specsat

0.00 -
-0.06 -= --
-- [0.04 0.0 --
0.01 -- 003 -00t1 --

004 000 000 005 -003 ~-

0.02 - -0.02 -0.01 001 -0.01 0.01
<0.02 -- -002 002 001 0.00
002 002 -001 000 000 002
002 -001 0.01 -0.01 .01 -0.01

002 009 -- 000 -003 --
005 002 -004 -- 001 -005
--  -003 000 002 003 --
0.04 002 “+ . 0.01 .- 001

-- 0.01 000 001 -002 -0.01
0.04  -0.03 000 001 -0.01 0.04
-0.04 0.03 -0.01 0.00 0.00 -003
003 001 -002 003 -0.02 0.04
0.0t -0.01 0.02 -- 003 001
0.00 0.01 0.02 0.01 0.01 -002
-0.02 003 000 002 -001 --
003 004 001 -001 600 003 -

Expected Change for THETA-EPS

conlead
congraup
assulead
assugrou
clear
conflict
support
directiv
restric
coltegia
committe

conlead congroup assulead assugrou  clear conflict

0.02 --

-- 004 --
0.02 -- -- ~-
000 -001 002 000 019
002 0.03 ~-  0.01 -004 --
--  0.00 - - -- 000 -0.03
0.03 -- 0.03 -008 0.01 0.02
-0.03 oM -- 001 001 --
-0.03 0.02 - - -- .02 0.01

001 -0.03 -~ 004 002 000



disengag 0.01
comsc 0.02
comteach - -0.01
comogccup -0.01
comgroup 0.02

Expected Change for THETA-EPS

support directiv

0.02
-0.03
0.02
0.03

-0.02
0.00
0.02

-0.01

0.01

0.04
-0.03
-0.01
0.04

-0.02
-0.02
-0.01

0.02

0.05
-0.02
0.01
0.05
0.04

restric collegia committe disengag

support --
directiv --
restric --
coliegia -0.03
committe 0.05
disengag --
comsc -0.01
comteach -0.03
comoccup 0.00
comgroup 002

Expected Change for THETA-EPS

comsc  comteach comoccup comgroup

C.00
-0.02
-0.01

-0.02
0.03

0.01
0.01
0.00
0.02
002

0.05
0.01
-0.04

0.04

comsc --
comteach -0.02
comoceup --
comgroup -

0.08

-0.06

-0.03
-¢.02
0.00

- Q.00

-(.01

0.02
0.01

Completely Standardized Expected Change for THETA-EPS

attitude " interest

motive

instrum oversat specsat

attitude <
interest 0.00
motive -0.06
instrum 2
oversat 0.01
specsat 0.04
conlead 0.02
congroup -3.02
assulead 0.02
assugrou -0.02
clear 0.02
conflict 0.08
support --
directiv -0.04
restric --
collegia 0.04
committe -0.04
disengag 0.03
comsc 0.0
comteach 0.00
comoccup -0.02
comgroup -0.03

-0.04
0.00
-0.02
0.02
-0.01
0.09
0.02
-0.03
-0.02
0.01
-0.03
0.03
0.01
-0.01
0.01
0.03
-0.04

0.01
.03
0.00
-0.01
-0.02
0.01
0.01
-0.04
0.00
0.00
0.00
-0.01
-0.02
0.03
0.02
0.00
-0.01

-0.01
0.05
0.1

-0.02
0.00

-0.01

0.00
0.02
0.0

-0.01

-0.01
0.00
0.03
0.01

-0.02

~0.01

-0.03
-0.01
0.01
0.00
0.01

-0.03
0.01
0.03
-0.02
-0.01

0.00
-0.02
0.03

0.01
-0.01

0.00

0.01
0.00
0.03
0.01

-0.05
-0.01
-0.01

-0.03

0.04
0.0
-0.02

-0.03
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Completely Standardized Expected Change for THETA-EPS

conlead
congroup
assulead
assugrou
clear
conflict
support
directiv
restric
coliegia
commitie
disengag
comsc
comteach
comoceup
comgroup

conlead congroup assulead assugrou

clear conflict

0.02
0.02
0.00
-0.02
0.03
-0.03
-0.03
-0.01
-0.01
0.02
-0.01
-0.01
-0.02

-0.04
-0.01
0.03
0.0
0.01
0.02
-0.03
0.02
-0.03
0.02

- 0.03

-0.02
0.03

-0.02
0.00
0.02

-0.01

-0.01

0.00
-0.01
-0.08
0.01
0.04
-0.04
008
-0.01
0.04

0.19
0.04
0.00
0.01
-0.01
-0.02
0.02
-0.02
-0.62
-0.01
0.02

-0.03
0.0z
0.01
0.00
0.05

-0.02
0.01
0.05
C.04

Completely Standardized Expected Change for THETA-EPS

support
directiv
restric
coliegia
compmitte
disengag
comsc
comteach
comoccup
comgroup

support directiv restric collegia committe disengag

-0.03

0.65
-0.01
-0.03

0.00
0.02

0.00
-0.02
-0.01
-0.02

0.03

0.01
.01
0.00
0.02
0.02

0.05
.01
-0.04

0.04

-0.03
-0.02
0.00

0.00

0.01

0.02
0.01

Completely Standardized Expected Change for THETA-EPS

comse
comteach
comocecup
comgroup

comsc comteach comoccup comgroup

-0.02

0.06

-0.06

Modification Indices for THETA-DELTA-EPS

male

age
workyear
marry
salary
educ -
agesc
sizesc

attitude interest

instrum oversat specsat

1.39
0.01
6.07
0.23
Q.57
1.186
0.54

0.61

0.1
0.80
0.34
1.06
1.1

motive
0.05 1.51
1.85 -
0.99 0.26
0.81 1.14
3.06 0.11
0.29 362
0.44 0.00
0.01 -

0.68
0.33
0.09
1.78
0.95
1.99
1.48
0.56

1.25
227
402

1.16
0.02
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task 3.70 034 -- 047 037 035
relation 0.61 0.0e 1.84 -- 059 220
change 022 042 0.51 0.20 1.59 242

Modification indices for THETA-DELTA-EPS

conlead congroup assulead assugrou clear conflict

male 013 0.01 088 012 0.36 --

age 000 0.03 0.05 002 -- 0.14
workyear -- 0.55 0.28 -- -- 1.13
‘marry -- 1.13 -- 4.78 --  0.06
salary -- 224 0.11 1.04 -- 075
educ -- 027 -- 009 -- (o005
agesc 1.77 0.39 0.51 0.01 1.48.  4.94
sizesc -- -- 30 001 (201 0.28
task -- -- -- == 0.09 253
relation -- 0.04 -- 056 0.07 0.59
change -- 0869 == 002 0.53 0.22

Modification Indices for THETA-DELTA-EPS

support . directiv - restric collegia committe disengag

male 3.63 143 018 226 .-- - -

age 0.27 = Ge61 018 0.00 1.12 Q.07
workyear 0.01 028 015 064 1.91 1.46
marry 1.26 0.64 2.38 0.02 1.66 0.05
salary 0.03 -- 126 <063 027 294
educ 000 000 031 0.71 012 0415
agesc 0.12 -- -~ 034 010 168
sizesc 029 000 /008 344 240 202
task -- F- 189 168 339 275
retation -- -=\ N 0.48 -- 034 076
change - 301 037 084 0143 0.0t

Modification Indices for THETA-DELTA-EPS

comsc comteach comoccup comgroup

male 0.16 046 - -- 3.04
age 0.68 0.00 017 0.03
workyear 0.01 -- 1.89 1.056
marry 0.29 3.30 0.36 --
salary -- 014 0.17 1.30
educ 0.05 0.36 0.12 1.31
agesc 0.31 0.95 0.31 -
sizesc 269 0.60 4.21 0.30
task 1.17 0.99 0.60 -~
relation 626 013 0.77 2.24

change 159 002 0.93 1.94



Expected Change for THETA-DELTA-EPS

aftitude interest motive instrum oversat specsat
male 0.05 002 001 -005 002 -003
age - -- -0.02 -- 0.01 -0.02
workyear 0.00 -- 001 -0.01 0.00 002
marry 001 001 003 -004 0.04 -
salary 0.01 002 002 000 -0.01 --
educ -- 002 002 -002 005 -0.04
agesc -0.04 003 002 000 003 -003
sizesc -0.03 0.03 0.00 -- 002 0.00
task 0.06 -0.01 -- 002 D01 D061
relation -0.02 001 -0.03 - 0.02 0.03
change 001 -0.01 0.02 002 -003 003

Expected Change for THETA-DELTA-EPS

conlead congroup assulead - assugrou

clear conflict

male 0.01
age 0.00
workyear --
marry 2
salary --
educ --
agesc 0.03
sizesc -
fask --
relation --
change --

0.00
0.00
0.01
0.03

By '001

0.01
0.02

0.00
0.02

0.02
0.00
0.00

0.00
-0.01
-0.05

-0.01
0.00
-0.05
0.01
0.01
0.00
0.00
-0.02
0:00

Expected Change for THETA-DELTA-EPS

0.02

-0.01
-0.01
-0.01
0.01
0.01
-0.09
0.02
0.05
-0.02
-0.02

support directiv restric collegia committe disengag

male «0.06
age 0.01
workyear 0.00
marry , . 0.03
salary 0.00
educ 0.00
agesc -0.01
sizesc -0.02
task --
relation --
change --

0.04
-0.01
-0.01

0.02

0.00

0.00

0.05

-0.01
0.01
0.00
-0.05
0.01
-0.02
0.01
-0.04
g.02
0.02

0.05
0.00
-0.01
0.00
0.01
0.02
-0.02
-0.05
0.03

0.02

Expected Change for THETA-DELTA-EPS

comteach coroccup comgroup

comsc
male 0.1
age 0.01
workyear 0.00
marry 0.02

salary -

-0.02
0.00
-0.06
0.00

0.00
-0.01

-0.01

0.00

0.05
0.00
-0.01

0.01

-0.01
0.01
0.04
0.00

0.01
c.0
0.04
0.04

-0.01

-0.01

0.00
0.02
-0.01
0.02
-0.02
0.05
-0.05
0.05
-0.03
0.00
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educ -0.01
agesc 0.01
sizesc -0.04
task -0.02
relation 0.01
change -0.02

Completely Standardized Expected Change for THETA-DELTA-EPS

0.02
-0.03
-0.02

0.02
0.01

0.00

0.01
-0.01
0.05
0.00
0.02
0.02

0.03

0.02

-0.03
0.03

attitude interest motive instrum oversat

male 005 D02 D01 -0.05 002 003
age -- -- =002 -- 001  -0.02
workyear 0.00 -~ 001 0.0 0.00 0.02
marry 0.0t -0.01 -003 -0.04 0.04 --
salary 0.01 0.02 0.02 0.00 [(<0.01 -
educ -- 002 -002 -002 005 D04

agesc 004 003 002 0.00 0.03 -0.03
sizesc -0.03 0.03 0.00 - 0.02 0.00
task 0.06 -0.01 -~ 0.02 001 -0.01
relation -0.02 0.01 " -0.03 -- 0.02 0.03
change 0.01  -0.01 0.02 00t -003 003

Completely Standardized Expected Change for THETA-DELTA-EPS

coniead congroup assulead assugrou - clear corflict

male -0.01
age 0.00
workyear --
marry --
salary --
educ --
agesc 0.03
sizesc L-
task -
relation --
change Vs

Completely Standardized Expected Change for THETA-DELTA-EPS

support directiv restric collegia committe disengag

0.00
0.00
0.01
0.03
0.01
0.01
0.02

0.00
0.02

0.02
0.00
0.00

0.00
-0.02
-0.05

-0.01
0.00
-0.05
0.01
0.01
0.00
0.00
0.02
0.60

0.02

0.04
0.04
-0.01
-0.01
0.02

-0.01
0.1
-0.01
0.01
0.01
-0.08
0.02
0.05
-0.02
-0.02

male 0.06
age 0.01
workyear 0.00
marry 0.03
salary 0.00
educ 0.00
agesc 0.01
sizes¢ -0.02
task --
relation --
change -

0.04
-0.01
-0.01

0.02

0.00

0.00

0.05

0.01
0.01
0.00
-0.05
0.01

-0.02

0.01
-0.04
0.02

0.02

0.05
0.00
0.01
0.00
0.01
0.02
-0.02
-0.05
0.04

0.02

0.0
0.01
0.04
0.00

-0.01
0.01
0.04
0.04

-0.02

0.01

0.00

0.02
0.1
-0.02
Q.02
-0.05
-0.05
0.05
-0.03

0.00

specsat
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Completely Standardized Expected Change for THETA-DELTA-EPS

comteach comoccup comgroup

cOmsc
male 0.01
age .01
workyear 0.00
marry 0.02
salary --
educ -0.01
agesc 0.01
sizesc 0.04
task -0.02
relation 0.01
change -0.02

-0.02
0.00
-0.05
0.00
0.02
-0.03
-0.02
0.03
-0.01
0.00

0.00
-0.01
-0.01

0.00
-0.01
-0.01

0.05

0.00

0.02

0.02

0.05

0.00
-0.01
0.01
0.03

0.01
-0.03
0.03

Modification Indices for THETA-DELTA

educ

male age workyear marry salary  educ
male --
age 0.23 --
workysar 0,02 | 085 --
marry == 0.85 1.40 -~
salary 0.61 0.01 1.28 0.20 --
educ s- 0866 -- -- -- --
agesc -- 1.37 0.03 0.11 1.05 0.20
sizesc 3.35 0.55 -- 0.56 0.53 - -
task 1.25 0.41 214 205 0.74 038
relation 126" 0.87 0.53 4.11 0.00 0.22
change -- 051 0.89 - 001 0.00

Modification Indices for THETA-DELTA

agesc | sizesc  task relation change
agesc -~
sizesc -- --
task 0.17 1.20 --
relation 1.25 0.21 -- -
change 2.39 -- - --

Expected Change for THETA-DELTA

male age workyear marry salary
male -~
age . 0.01 --
workyear 0.00 0.02 --
marry -- 0.1 0.01 --
salery 0.01 600 003 -001 --
educ -- 410 -- -- -~ --
agesc -- 0.02 0.00 -0.01 0.01 0.02
sizesc 0.07 0.01 -- 003 -001 --
task -0.03 001 001 -0.04 0.01 -0.02
relation 004 001 0.01 0.06 0.00 0.01
change -- 001  -0.01 -- 000 0.00
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Expected Change for THETA-DELTA

change

agesc  sizesc task relation
agesc --
sizesc -- --
task 001 -0.03 --
relation 0.03 0.01 -- --
change -0.05 -- -- -- --

Completely Standardized Expected Change for THETA-DELTA

male age workyear marry salary educ
male --
age 0.01 --
workyear 0.00 0.02 -~
marry --  -0.01 0.01 - -
salary -0.01 0.00 003 001 --
educ -- 009 “- - -- --
agesc -- 002 0.00 -0.01 0.01 0.02
sizesc 0.07 0.01 -- 0.03 -0.01 -~
task -0.03 0.01 001 -0.04 0.01 002
relation 004 || -0.01 0.01 0.06 0.00 0.01
change -~ 001 001 -- 000 000

Completely Standardized Expected Change for THETA-DELTA

change

agesc sizesc fask relation
agesc --
sizesc -- --
task 0.01 003 <
relation 0.03 0.01 -- --
change -0.05 -~ -- -- -

Maximum Modification Index is 12.54 for Element (4, 3) of PSI

Path Modef of Commitment

jobchar  affect

role climate

commit

Standardized Solution
LAMBDA-Y
trust
attitude --
interest --
motive --
instrum --
oversat --
specsat -
conlead 0.78
congroup 0.77
assulead 0.76
assugrou 0.76
clear --

-~ 028  -- .
-~ 065 -- -
-~ 0682 - .

0.38 . e

0.79 . e

0.81 a. e o
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conflict --
support --
directiv - --
restric --
collegia -~
committe --
disengag -~
comsc --
comteach --
comoceup --
comgroup --

LAMBDA-X

orgchar

person

maie --
age --
workyear --
marry --
salary --
educ --
agesc 0.29
sizesc 0.35
task --
relation --
~ change --

BETA

0.29
0.95
-0.97
-0.26
-0.96

0.00

jobchar

affect

leader

role climate

commit

trust --
jobchar --
affect --
role -~
climate -
commit -0.34

GAMMA -

orgchar

person

0.84

trust --
jobchar 0.09
affect --
role --
climate --
commit --

-0.08

0.97
0.93
0.64
0.69

Correlation Matrix of ETA and KSI

frust

jobchar

affect

018 025

leader

role climate

commit

trust 1.00
jobchar 0.92

1.00
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affect 0.86 0.94 1.00
role 0.63 0.61 0.57 1.00
climate 0.67 066 0861 0.44 1.00
commit 0.67 076 0.81 0.56 0.62 1.00
orgchar 0.21 0.2¢9 0.27 014 015 0.30
person 002 011 -010 001 -002 0.17
leader 0.97 085 083 064 069 071
Correlation Matrix of ETA and KSt
orgchar  person leader
orgchar 1.00
person -0.97 1.00
leader 0622 002 1.00
PSI
Note: This matrix is diagonal.
trust jobchar  affect ' rale climate  commit
006 009 012 058 052 027

Regression Matrix ETA on KSI (Standardized)

trust
jobchar
affect
role
climate
commit

Path Model of Commitment

Completely Standardized Solution

LAMBDA-Y

attitude
interest
motive
mnstrum
oversat
specsat
conlead
congroup
assulead
assugrou
clear
contlict
support
directiv
restric

role climate commit

orgchar person leader
-- -- 097
0.09 -- 093
0.08 ~- 087
-- -- 084
-- -- /069
0.07 <-0.09 068
trust jobchar affect
-- -- 0.8 --
-- -- 085 --
-- -- 0863 --
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collegia --
committe --
disengag --
comsc --
comteach -~
comoccup --
comgroup --

LAMBDA-X

orgchar

male -~
age -
workyear --
marry - -
salary --
educ --
agesc 0.29
sizesc .0.34
task --
relation .-
change .-

BETA

0.29
-0.94
-0.97
-0.35
-0.97

0.00

jobchar

affect

- 0.74 --
- 0.74 --
- 0.00 --
- -- 0.86
- -- 0.67
- -- 0.72
- .- 0.87

person leader

role climate

comnmit

trust --
jobchar --
affect --
role --
climate --
commit .34

GAMMA

orgchar

0.94

person

0.84

trust --
jobchar 0.09
affect --
role --
climate -
commit --

-0.09

0.97
0.93
0.64
0.69

Correlation Matrix of ETA and KS|

018 025

leader

commit

trust jobchar affect role climate
trust 1.00
jobchar 0.92 1.00
affect 0.86 0.94 1.00
role 063 061 0.57 1.00
climate 067 066 061 044  1.00
commit 0.67 076 081 056 062

1.00
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orgchar 0.21 0.29 0.27 0.14 0.15 0.30
person -002 011 010 001 002 017
leader : 097 095 083 064 068 071
Correlation Matrix of ETA and KSI
orgchar person leader
orgchar 1.00
person -0.97 1.00
leader 022 -0.02 1.00
PSI
Note: This matrix is diagonal.
trust jobchar affect role’ climate ' commit
006 009 012 058 052 027

THETA-EPS

attitude  interest

motive instrum oversat specsat

attitude 092

interest -- 0.58

motive -~ 023 081

instrum 0.08 .- -- 0.86
oversat -- 0.12 -- -
specsat -- - - \
conlead -- - - -\
congroup -- D04 - NG
assulead -- - >3 -
assugrou -- Y4 L
clear -- - 013 -
conflict <- -- -- 0.10
support
directiv -\ -~ 009 --
restric 0.07 -- -- -
collegia -- -- -- --
committe -- -- - .-
disengag -- -- - --
comsc -- -- -- 005
comteach -- -- -- --
comoccup -- -- -- .-
comgroup -- -- - -

THETA-EPS

conlead congroup assulead

assugrou

clear conflict

conlead
congroup
assulead
assugrou
clear
conflict

0.39
-- 04
0.21 -~ 04
-- Q15 005 0.41

-~ - 008 - -- 096
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support 0.15 -- 0.12
directiv --
restric ‘ - --
collegia -- --
committe -- -- 011 --
disengag -- -- - - --
comsc -- 0.05 -- --
comteach -- -- --
COMOCCUp -- -- -- -
comgroup --

THETA-EPS

support directiv

support 0.64
directiv 0.19 0.65
restric 0.07 0.21 0.85
collegia -~ -- 0.18 ~ 046
committe -- -« 023 0.10
disengag 0.08 - -- --
comsc -- 008 | -- --
comteach -- .- -~ -
comoccup - - - -- 002
comgroup -- 1 -0.04 -- --
THETA-EPS

comsc comteach comaoccup
COMSC 0.26
comteach -- 0.55
COmoCCUp .15 012 049
comgroup -0.17 4= ~- 0.24

THETA-DELTA-EPS

attitude - interest motive

0.45

0.08

comgroup

1.00

-0.10

instrum oversat

male - -- “- -

age 006 -0.02 -- 0.06
workyear -- 0.03 -- --
marry -- -- - --

salary -- -- -- --

educ
agesc - -- “- --
sizesc -- -- --
task -- -
relation -- -~ -- 0.07
change -- -~ -- --

restric collegia committe disengag

specsat
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THETA-DELTA-EPS

conlead congroup assulead assugrou clear conflict

male -- -- -- -- -- 011
age -- -- -- -- 0.06 --
workyear -0.03 -- -- 004 -0.02 -
marry 0.08 -- 010 -- 011 --
salary -0.05 -- -- -- 002 -
educ 0.07 -- 010 -- 0.08 --
agesc -- -- -- -- -- --
sizesc 006 -0.0s5 - - J. -
task 019 0.0 026 -0.08 -- -=
relation 0.17 -- 0.19 -- - -

change 0.15 -- 0.14 -- e AW

THETA-DELTA-EPS

support directiv restric collegia® committe disengag

male -- -- = -~ 006 -020
age -- -\ X X -- -- --

workyear -- -- o< -- -- .-
marry > - - -- -- -- --
salary -= \1-0.03 -- -- .- --
educ -- -- .- -- -- <
agesc -~ 012 0N -- -- -
sizesc -- - -- -- \ — --
task 0.26 0.14 -- L -\ AW
refation 0.21 0.07 -- G6.09 -- -~
change 0.08 -- -- -- - -

THETA-DELTA-EPS

comsc comteach comoccup comgroup

male - -- 007 --
age == -- .- --
workyear - - 0.04 -- --
marry -~ -- -- 014
salary 0.02 -- -- -
educ -- -- - --
agesc -- -- -- 0.09
sizesc -- -- .- -
task -- - -- 004
relation -- .- -- --
change -- .- -- --

THETA-DELTA

male age workyear marry salary educ

male 0.92

age -- 0.1

workyear -- -- 0.07

marry -0.22 -- -- 0.87



agesc  sizesc

task relation

salary --
educ 0.13
agesc 0.12
sizesc --
task --
relation --
change -0.10
THETA-DELTA
agesc 0.91
sizesc 0.32
task --
refation --
change --

0.88

0.09

0.81
0.40
0.29

0.81
0.39

0.05

0.05 1.00
-- 018
change

0.73

Regression Matrix ETA on KSI {Standardized)

orgchar person leader
trust -- - Q.97
jobchar 0.09 == 093
affect 0.08 -- 0.87
role -- -- 0.64
climate -- -- 0.69
commit 007 -0.09 0.69
Path Modet of Commitment
Total and Indirect Effects
Total Effects of KSl.on ETA
orgchar | person [eader
trust .- -- 1.79
(0.19)
957
jobchar 0.25 -- 1.74
{0.11) (0.21)
2.29 8.23
affect 0.08 -- 0.57
{0.04) {0.12)
2.13 4.69
role - -~ 1.52
{0.19)
7.99
climate -- -- 085
(0.12)

7.73

232



commit 0.21 0.25 1.38
(0.11) (0.03) (0.18)
1.97 7.14 7.60
Indirect Effects of KSIl on ETA

orgchar person leader

trust -- -~ --
jobchar -- -- --
affect 0.08 -- 057
(0.04) (0.12)
213 4.69
role -- -- - -
climate -- -- hte
commit .21 == (138
{0.11) (0.18)
1.97 7.60

Total Effects of ETA on ETA

commit

trust jobchar affect role climate

trust -- == +~ \ - -- -
jobchar -- AW -\ -- -- -
affect A- 033 -- - - -

{0.06)

5.44
role -- -- -- - - -
climate - -- -—- - - --
commit 037 084 257 015 037

(0.03) (0.23) (0.82) (0.04) (0.10)
1156 365 315 348 386
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Largest Eigenvalue of B*B’ (Stability Index) is 6.906

Indirect Effects of ETA on ETA

trust
jobchar
affect
role
climate

commit

Total Effects of ETA on Y

attitude

interest

motive

instrum

oversat

specsat

conlead

congroup

trust

jobchar

affect role climate

0.84
(0.23)
3.65

trust | jobchar

affect role

climate

1.00

0.98
(0.08)
16.10

0.33
(0.06)
5.44

0.76
(0.05)
14.51

0.73
(0.06)
12.38

0.48
(0.06)
7.76

1.00

1.02
(0.08)
18.63

1.00 --

2.33 --
(0.44)
5.28

2.23 --
(0.42)
5.28
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assulead

assugrou

clear

conflict

support

directiv

restric

collegia

comimitte

disengag

comsc

comieach

COMOoccup

comgroup

0.97
(0.04)
24.56

0.97
(0.06)
16.27

0.37
(0.24)
1.54

0.30
(0.19)
1.53

0.31
(0.20)
1.54

0.39
(0.25)
1.54

0.84
(0.23)
3.65

0.67
(0.19)
3.58

0.71
(0.20)
3.61

0.87
(0.24)
3.66

-- 1.00

—- 10
(0.09)
11.42

-- 066
0.12)
5.75

-~ 126
(0.13)
9.43

-~ 126
(0.13)
9.47

-~ 000
(0.09)
.01

2.57
(0.82)
3.15

2.06
(0.66)
3.10

217
(0.69)
3.12

267
(0.85)
3.16

0.15
(0.04)
3.48

0.12
(0.04)
3.43

0.13
(0.04)
348

0.16
(0.05)
3.49

0.37
(0.10)
3.86

0.30
(0.08)
3.81

0.31
(0.08)
3.80

0.38
(0.10)
3.85
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1.00

0.80
(0.08)
14.26

0.84
(0.04)
18.87

1.04
(0.06)
16.56



Indirect Effects of ETAon Y

trust jobchar

affect

roie climate

0.67
(0.19)

attitude -- 0.33
(0.06)
5.44
interest - 0.76
{0.05)
14.51
motive - 0.73
(0.086)
12.38
instrum -- --
oversat -- --
specsat - -~
conlead - --
congroup -~ --
assulead -- --
assugrou -- --
clear -- --
conflict -- -
support -~ X A
directiv -~ --
restric -- --
coliegia -- .
committe -- --
disengag -- - -
comsc 0.37 0.84
(0.24) (0.23)
1.54 3.65
comteach 0.30
{0.19)
1.53

3.58

257
(0.82)
3.15

(0.66)
3.10

0.15 037
(0.04)
348 386

0.12 0.30

(0.10)

commit

(0.04) (0.08)

343 381
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comoccup

comgroup

-0.39
(0.25)
-1.54

0.31
(0.20)
1.54

071 217 013 031  --
(0.20) (0.69) (0.04) (0.08)
361 312 348 380

087 267 016 038 --
(0.24) (0.85) (0.05) (0.10)
366 316 349 385

Total Effects of KSlon Y

orgchar person leader
attitude 008 -- 057
(0.04) {0.12)
2.13 4,69
interest 0.19 -- 1.33
(0.08) {0.18)
227 7.52
motive 0.18 - 1.27
(0.08) {0.18)
2.27 716
instrum 0.12 -- .84
{0.05) (0.14)
222 5.93
oversat 0.25 - 1.74
(0.11) (0.21)
2.29 823
specsat 0.25 <= 1.78
(0:11) (0.21)
229 8.33
conlead -- -~ 1.79
{0.19)
9.67
congroup -- -- 1.75
{0.21)
8.23
assulead -- -- 1,73
{0.17)
10.03
assugrou -~ -- 1.73
{0.22)

7.99
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clear --

conflict --

support --

directiv --

restric --

collegia --

committe -

disengag -

Comsc 0.21
(0.11)

1.97

comteach 0.17
(0.09)

comoccup

comgroup

(0.11)
1.97

1.52
(0.19)
7.99

-- 030
(0.07)
4.08

-- 095
(0.12)
7.73

-~ 0.9
{0.13)
7.38

- 063
(0.13)
4,89

-~ 120
(0.16)
7.28

-<1.20
(0.16)
7.31

-~ 0.00
(0.08)
-0.01

-0.25 1.38

(0.12) \ (0.18)
2,04 7.60

0.20 1.1
(0.10) (0.16)
203 7.04

018 -0.21 1.16
(0.09) (0.10) (0.16)
-2.03 7.15

026 1.43
(0.13)  (0.19)
204 756
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Path Model of Commitrnent
Standardized Total and Indirect Effects

Standardized Total Effects of KSI on ETA

orgchar person leader

trust -- -- 0.97
jobchar 0.09 -- 0.93
affect 0.08 - 0.87
role -- -- 0.64
climate -- -- 0.868
commit 0.07 0.09 0.69

Standardized Indirect Effects of KS| onETA

orgchar person leader
trust -- -- - <
jobchar -- -~ =
affect 0.08 -= 0.87
role -- -~ ==
climate -= ~- -~
commit 0.07 - 0.69

Standardized Total Effects of ETA on ETA

trust
jobchar
affect
role
climate
commit

trust jobchar

affect role climate

commit

-- 0.94

034 (078

0.84 0.18 0.25

Standardized Indirect Effects of ETAon ETA

trust
iobchar
affect
role
climate
commit

frust jobchar

affect role climate

commit

-~ 0.78

Standardized Total Effects of ETAonY

trust jobchar

affect role climate

commit

attitude - - 0.26 0.28 -- - -
interest -- 0.61 0.65 -- -- .-
motive - 0.58 0.62 -- - --
instrum -- 0.38 - — - -
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oversat
specsat
conlead
congroup
assulead
assugrou
clear
conflict
support
directiv
restric
collegia
committe
disengag
comsc
comteach
cOmoccup
comgroup

attitude
interest
motive
instrum
oversat
specsat
conlead
congroup
assulead
assugrou
clear
conflict
support
directiv
restric
collegia
committe
disengag
comsc
comieach
comoccup
comgroup

attitude
interest

-- 0.79 -- - -- --

-~ 081 -~ -- -- --
0.78 -- - -- -= --
0.77 -- -- -- -~ -
0.76 -~ -- -- -- --
0.76 -- -- -- -- -

-- -- - 1.00 - - --

- - -- -- 020 -- --

-- -- -- --  0.58 .-

-- -- -- -- 059 --

-- -~ -- -- 0.39 --

-- -- -- -- 0.74 --

-- -- -- -- 0.74 -~

-- - -- -- 000 --
028 067 0.71 0.15 0.22 0.85
0.23 053 0.57 0.12 017 0.68
-0.25 0.56 0.60 0.13 0.18 0.72
-0.30 0.69 0.74 0.16 0.22 0.88

Completely Standardized Total Effects of ETA on Y
trust jobchar affect role climate commit
<- 0.26 0.28 -- -- --

-- 061 0.65 -- -- -=

-- 7 0.59 0.63 -- -- -

-- 038 -- -- - - --

-- 080 -- - - --

-- 082 -- - - - --
0.78 -- -- -\ - --
0.77 -- -~ - - - - --
0.77 -- = - -- -- --
0.76 - <= -- -~ --

-- -< - < 1.00 -- --

-= -- -- 0.20 -- --

- - -- -- 0.60 --

- -- -- -- 0.59 --

- - - -- -- 039 --

-- -- -- -- 0.74 - -

-- -- -- -- 0.74 -~

-- -- -- - - 0.00 --
0.29 0.68 072 0.16 0.22 0.86
023 053 0.56 0.12 0.17 0.67
024 056 0.60 0.13 0.18 0.72
030 068 0.73 0.16 0.22 0.87

Standardized Indirect Effects of ETAon Y
trust jobchar affect role climate commit
-~ 026 - - - --
-- 0861 - - - --
-- 0.58 - - - --

motive

instrum
oversat
specsat
conlead
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congroup
assulead
assugrou
clear
conflict
support
directiv
restric
collegia
committe
disengag
comsc
comteach
comoccup
comgroup

Completely Standardized Indirect Effects of ETA on Y

attitude
interest
motive
instrum
oversat
specsat
conlead
congroup
assulead
assugrou
clear
conflict
support
directiv
restric
coliegia
committe
disengag
comsc
comteach
COMOCCUp
comgroup

-0.28 067

023 053
025 0.56
-0.30 0.68

0.71
0.57
0.80
0.74

015 022
0.12 0.17
013 018
016 022

trust jobchar affect role  climate
-- 0286 == - -- - -
-~ 061 -- - -- -~
--  /0.59 - - -- --
029 068 072 016 022
023 053 05 012 0417
024 056 060 013 018
030 068 073 016 022

Standardized Total Effects of KSlon Y

attitude
interest
motive
instrum
oversat
specsat
conlead
congroup
assulead
assugrou

orgchar person leader
0.02 -- 024
0.05 -- 056
6.05 -~ 054
0.03 -- 036
0.07 -- 074
0.07 -- 076
-- -- 076
-~ -~ 074
-- -« 074
-- -- 074

29



Clear
conflict
support
directiv
resfric
collegia
committe
disengag
comsc
comieach
comoceup
comgroup

Completely Standardized Total Effects of KSl on Y

attitude
interest
motive
instrum
oversat
specsat
conlead
congroup
assulead
assugrou
clear
conflict
support
directiv
restric
collegia
committe
disengag
CoOmsc
comteach
comaceup
comgroup

0.06
0.05
0.05
0.08

-0.07
-0.06
~0.06
-0.08

G.65
0.13
0.40
0.41

0.27
0.51

0.51

0.00
0.59
0.47
0.50
0.61

orgchar person leader
0.02 -- 024
0.05 -- 057
0.05 -- 055
0.03 -~ 10.35
0.07 -- 074
0.07 --1 077
o- -- 076
-- -- 074
-- -- 075
-- -~ 074
-- -- 064
-- -- 013
-- -- 041
-- -- 041
-- -- 0,27
.- -= 05
-- -\ 0.51
-~ -~ \-0.00
006 \ -0.07 060
005 -0.06 046
005 -0.06 04S
006 -008 060
Time used: 1.112 Seconds
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