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44910990:  MAJOR: EDUCATIONAL ADMINISTRATION; M.Ed. (EDUCATIONAL

ADMINISTRATION)
KEYWORDS: CULTURE/ GUIDELINE FOR SCHOOL CULTURE DEVELOPMENT/

PIBOONBUMPHEN DEMONSTRATION SCHOOL OF BURAPHA

| UNIVERSITY
NAPHATSORN OSATANON: SCHOOL CULTURE AND GUIDELINE FOR

SCHOOL CULTURE DEVELOPMENT OF PIBOONBUMPHEN DEMONSTRATION
SCHOOL, BURAPHA UNIVERSITY. THESIS ADVISORS: DHORN SUNTRAYUT, Ph.D,,
CHAROENWITH SOMPONGTHARM, Ph.D;/SOMPOCH ANEGASUKHA, Ed.D. 109 P.
2006. ISBN 974-502-803-6

The purpose of the research is to identify present culture and expected culture of
Piboonbumphen demenstration school, Burapha university, and ways for developing schoot
cuiture. The target groups of this research are 128 school office staffs. The methods for analyzing
information are questionnaires for estimating school culture; and individual interview. The
methods used for analyzing the questioﬁnaires are Mean (yt) and Siandard Deviation (G), For
analyzing the present culture and the expect_ed culture of Piiaobnﬁumphen demonstration school,
Burapha university, the information is presented by using Effect size. In addition, the interview of
3 people is recorded m the cassette, and then is summarized into script.

The research reveals that the present culture is in the middle rate and the expected culture
is in the high rate. There are 3 parts that should be developed: feelings about public responsibility,
honour, and variety. The ways for developing the feeling of public responsibility are to prepare public
activities in order to make everybody feel that all of them owns the school. It’s very important to set
a/standard of conducts to make they have feelings of both a giver and a receiver, responsibility,
collaborating to develop the school. Nevertheless, the school have to set an obvious policy. The ways
for developing the feeling of honour are to look for ways to make people behave along their
responsibilities. The school have to accept and believe in everybody’s works, and have the standard
for estimating their works. The ways for developing the variety are to assign appropriate duties to
appropriate people by concerning taking into consideration their knowledge and responsibilities.

The school exécutives have to support and stimulate all people to show their various ideas of
developing school and give them a reward as an incentive, However, the school executives have

to accept various personalities of each teacher and their various methods of teaéhing.
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