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47921035: MAJOR: ACCOUNTING; M.ACC. (ACCOUNTING)
KEYWORDS: INTRERNAL CONTROL SYSTEM BASE ON COSO CONCEPT/
MANAGERIAL OWNERSHIP
MARISA KRATHINTHONG: THE ASSOCIATION OF MANAGERIAL
OWNERSHIP WITH DEGREE OF STRICTNESS OF INTERNALCONTROL SYSTEM: THE
CASE OF LISTED COMPANIES INTHE STOCK EXCHANGE OF THAILAND. ADVISOR:
JULSUCHADA SIRISOM, Ph.D. 53 P. 2004.

This research aims to study firms’ internal control based on COSO concept and the
association of managerial ownership with degree of strictness of internal control system. Data,
collected by questionnaires, was from 200 listed companies in 2005 in all sectors except
Rehabilitation Companies. Degree of strictness of internal control system was identified in 5
scales. The statistics employed for analysis were Pearson correlation coefficient, mean, and
standard deviation at significant level 0.05

The results indicate that managerial ownership, provided to encourage management
belief as an owner and to use as an incentive to create shareholder wealth, is positively related to
the degree of strictness of internal contro! system based on COSO concept both overall and in 5
aspects, control environment, risk assessment; control activities, information and communication,

and monitoring and evaluation,
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