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KEYWORDS: EXPECTANCY/ CAREER ADVANCEMENT
ARJHARN THIEMSUWAN: THE EXPENTANCY OF THE STAFFS FOR THEIR
PROMOTION ALONG THE FUNCTIONAL LINE AT SIRIVATANA INTERPRINT PUBLIC
CO., LTD. THESIS ADVISORS: UDISH SIRIVUN, Ph.D., VUTTICHAT SOONTHONSMAIL
Ph.D. 119 P. 2005. ISBN 974-502-616-6

The purpose of this research were (o study and to compare, the expectancy for
promotion along the functional line in order to make use of the study result in establishing
guidelines for human resource management. The variables used in the stady were personal data
consisting of sex, age, education, job position, type of organizations and income. The sample
group was the staff working at Sirivatana Interprint Public Co., Ltd., selected from production
planning section, printing department, marketing department and other supporting units totally
311 people. The data gathering tool is a questionnaire. The statistics used in analyzing the data
were mean, frequency, Chi-square test, standard deviation, student’s T statistics, F statistics and
Pearson Cotrelation Coefficient.

The conclusion of the research found: high-level of expectancy of the staff for
advancement along the functional line at Sirivatana Interprint Public Co., Ltd., high-level of
expectancy fof promotion along the functional line, middle-level of expectancy for remuneration
and welfare, high- levevel of expectancy for advancement in form of personal development along
the functional line. Differences of sex, ages and educational levels. among the staff were found
having no different level of expectancy for advancement among various rank of job positions.
However, in case of the staff from different section and the staff of different income, the level of

expectancy was found different with statistical significance level of .01
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