VITUIYNTH

MU famnsel. (2542). UsznFravosnnenssumsSEnAAoRan s AT
vosusymanziiou lunaandnnsng. njumwa: ynasnssiumInedy

foun NiAGTy. (2546). 0151 SPSS for Windows TumsSinsrtoya (Auniasai o).
AFUNWA: U INENAUTI TUMIAAT.

[ o @ o\ ar

Fans wugi. (2547). madamaawde: a3 aloddgdmivaudanyluosdns. 21505
pwaansalgsnodTimi 26, (101), 51-62

iy SAABITI. (2541). HANTENUYEING [NNISATLANAITA UL LUV UTHITAONANIT
AUTUIUYOIUTHN. ATUNWA: AINTHUNTINONAY.

aanananninduralsemelng (2544). Hﬁnmsﬁﬁugxmﬁamsﬁﬁ. ATUNNA;
amanannswinvalszmane.

Tnosndauoudsmlofudimeia, (2547). ussEmava luyywesvesinasuan I ne.
N3N Tngsnaaeudauofudumaia.

Q

Tana Sanngnlan. (2548, 7 wwen). SadrenninsiasnagnsiusuaunuyIn,
NTUNWETNRTI8TU, Nl 14,

Feyualarmiee wialian. (2547). é’ﬁn%aﬂmﬂéﬂuuﬂm. NIMITUTHITHING, 104, 25

usIAs 1ndwna. (2549). szgﬁayt???{fagsﬁ@.(ﬁwaﬂfyqﬁ 13). NN Jaens ol
UNTINAY.

VAWM 3971540 (2546). ﬁunumai’]tyﬂun. FORUM The Magazine for Chief Information

Officer/August 2003, pp.31-33.

Useys 0Aws. (2545). szyumsyTmsund Inigesrnsganmuazanudluan, nyumna:
munauintgyduazdaouiadivoyaiauvalszmeaing.

Joyan dugnivszAvs. 2545). oemumstiy? AauasiiIdeiels. njanwa: ywasnsal
UNINGIAY

AR L§6GQQM.(2543). AAMINANTENUYDNYUINVONABIEATTUATT D9F1T2NDLVEN
ABIENT TUMSUASMIT DO UVEIAAENSTUNTITROHAN TR UTIN LY TN

- o o & g o o
aanzidou lunarandnniwdunat/sema Ing. n3amn: PaansalumIInedy



43

Wa dagso. (2453). AnwduRussenIN Inseas ngbefuuasraneuunuves
Y o o a v ~ 1Y o 7
nannswevesusEnvanzdou lunaianannswdunarszme Ine. ngamna;
« = [
PNANINUNIINGIAY
o a a Ao s v A A 7o
WHINA NBIANTTIIY WAZATUNT ATIUNYS. (2544). NQUAMITUYT. (WUHATIN 9). NTANN:
a Y 4
YNINGAUNHA TN ARSI,
o oA o 'S :d'
. (2546). MSTYFHINON T INUNULAZAIUYY, (AURATIN 4). NFUNW:
44 g
N W oUW,
- | v o a o A v o a o9 [
(5941 WIHITOIWNUE uaztlsednt WaHiTeINUE. (2545). MITAATIZHYDYAANIY SPSS for
4 ]
Windows. (RUNATIA 3). ¥01f3: UM1INOAEYTWI.
a o T V.4 o a
T JuToawa. (2548, 18 QuAIUS). M3 THUFNISAUS 391NN BUBN (Outsourced
Management). NJUNWEFADI 1IN, V1 24,
a P 4 P a
25ANA NUUTUUN. (2543). auufgIun1s IMNaRBUUNUGUSTNIS (Bonus Plan Hypothesis).
o L ) 4 = Y
OAMFYITNOUNITABLIIVYTUTHIT. NFUNWA: YNAINTANNINGITY
) [ ~ @ 4 a as a I's
Aadl¥y USamatiWand. (2546). lenmisyszneumsasuINFuuINT AT I H 1T
NNMIFITY. FAYT: WM TINGITBYTN.
o @ o W [ v o o o\ &
dninnunaznssumsmiunanninduazamananninoudalszne Ine. (2546).
MSIASUATN Good Corporate Governance VaNUTHnvansiiou luilszme Ine.
0w o @ [ o o [ o o
NTANHA: TIHNNUANENTTUMTNAUNANNTNIUAZAMATIANNING.
4
qA1 qUAIEA 9oy, (2543, WATNIUU) Outsource....A90% 13. HR MAGAZIN,
17.-23!
qUUA dRRYAD. (2537). nguIed IS UIBULAZNSTUMSUTENUMITUTINA. AFUNH:
aunaintyFuazgaeutyFsveygeunasame Ine. (2546). wasgrumsiig¥
o ' o ' o a (A
you Ing afusau@y WSUY§e w.A.2546) 1@y 1. nJaNWA: W 10,900,
4 ) ) o { o o
il aqugNile. (2547, WU - guiew). Msuimsmanlasundlausinauns. nsas
UTHITFIND, 102.
Ahmed Riahi — Belkaoui. (2001). Accounting Theory. Illinois: University of lllinois at Chicago
Amabile,T. (1998, September- October). How to Kill Creativity. Harvard Business Review, 76-87.
Axelrod,B., Handfield-jones,H., &Michaels III, E. (2002, January). A NEW Game Plan For

C Players. Harvard Business Review, 80-88.



44

Beasley,M.S. (1996). An Empirical Analysis of the Relation Between The Board of
Director Composition and Financial Statement Fraud. The Accounting Review.
11, (4), 443 -465
Chambers,E., Foulton, M., Handfield-jones,H., Hankin, S., & Michaels III ,E. (1998a). The War
For Talent. McKinsey Quarterly, (3), 44 - 57.
Chambers,E., Handfield-jones, H., Hankin, S., & Michaels III ,E. (1998b). Win the War For Top
Talent. Workforce, 77 (12), 50-55
Dechow, P., Sloan, R. & Hutton A. (1996). Causes and Consequences of Earnings Manipulation
: An Analysis of Firms Subject to Enforcement Actions by the SEC.
Contemporary Accounting Research, 13 (2), 1-36
Donahue, K. (2001, July). Time To Get Serious Abourt Talent Management. Harvard
Management Update, 6 ~7
Dunn, P. (2003). The Impact of Insider Power on Fraudulent Financial Reporting. Journal of
Management, 30 (3) , 397 — 412.
Fama, E. (1993). Classical Theory of the Firm: Managerial Behavior Agency Costs and
Ownership Structure. Journal of Financial Economics, 3, 305 - 360
Handfield-jones,H. , Michaels, E .,& Axelrod,B. (2001, Nov/ Dec). Talent Management: A Critical
Part of Every Leader’s Job, Ivey Business Journal, 66, 53 -58
Lipton, A & Lorsch, J.W. (1992). A modest proposal for improved corporate governance.
Business Lawyer, 48, 59-77.
Maurik, J. (2002). Write on Leadership. New York: Be Bright Book.
Price Waterhouse Management Consultant Ltd. (1997). Corporate Governance in Thailand : A
Price Waterhouse Survey ( Commissioned by The Stock Exchange in Thailand). 1-10.
Walker, J. & LaRocco, J. (2002). Talent Pools: The Best and the Rest . Human Resource
Planning.25 (3), 12 -14
Wetlaufer, S. (2000, July — August). Who Want$ to Manage a Millionaire? Harvard Business
Review, 53 - 60



