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44911858:  MAJOR: EDUCATIONAL RESEARCH TECHNOLOGY;

M.Sc. {EDUCATIONAL RESEARCH TECHNOLOGY)
KEYWORDS: CAUSAL RELATIONSHIP MODEL/ TEACHERS' PROFESSIONAL

COMMITMENT

LADDAWAN VIMONPAKDE: THE CAUSAL RELATIONSHIP NODEL OF

PROFESSIONAL SUPPORT AFFECTING TEACHERS' PROFESSIONAL COMMITMENT.
THESIS ADVISORS: SUCHADA KORNPETPANEE, Ph.D., SUNTORN BUMRAERAT,
Ec.D. 159 P. 2005. 1SBN 974-502-543-7

The purpose of this research was to develop and vailidate the causal
relationship mocel of professional support affecting teachers” professional commitment.
The sample cansisted of 450 teachers in schools under the jurisdiction of the
Commission for Basic Education in the Eastern Region Provinces. The model consisted
of a dependent variable: teachers’ professional commitment, Independent variables
consisting two latent variables: principal support, peer.support and three personal
variables: teachers’ gender, educational levels-and working experiences. The research
instruments included Questionnaires on Teachers' Professional Commitment and
Professional Support Scale. Data were analyzed by descriptive statistical analysis
through [ SPSS for Windows and causal relationship model through LISREL 8.50 .

The result indicated that the model was consistent with empirical data. Model
validation of good fitted model provided Chi - Square test of goodness of fit = 2.85 |
df =13, p = 0.99, GFI = 0.99, AGF! = 0.99, CFI = 1.00, RMSEA = 0.00, SRMR = 0.01
and R - SQUARE = (.63 The variakles in the medel accounted for 63 percent of the
variances of teachers' professional commitment. The variabies that were statistically
significant directly effected on teachars’ professional commitment were peer support:
peers' exchange of opinions, peers’ cooperation and principal support: principal
support for teaching, principal support for resources, principal support for
evaluation, principal support for rules and principal support for communicaticn and

working experiences respectively.
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