UIIYN TN



UITNYNITY

ATUTT9UAIIMNTIN. (2543). @ﬁaﬁujmifnamuﬂnnaugsﬁa@mﬂmmm NTUNWA:
nsulsenugAmnATTY,

ﬂsummwmsawu (2546). TNy, ITINNA: ﬂﬁllﬁﬂLfTﬁ‘Hﬂﬁﬂﬁﬂu

N3 % ﬁ‘Uﬁ‘Hﬁ (2537). ??Jlﬂﬁ’iiﬂi!ﬁ&’ﬂf}ﬂﬂiiﬂﬂ75ﬁ’8ff?5Tuﬂdﬂﬂi ATUNWA: %WWa\iﬂim
UHTINGR.

naA Temile. 2541). n75ﬁnym‘"nymm”m:uﬁsmmﬂ"'nwuazﬁ’nym:gfﬁ?714@55? Insvimitas
=9 =f o Ao o Y o e =5 as =
AnyuRwznsdl Insvind Tofia. TnniiwufaSyannisinyumtudio,
anizdalmans, YausaInerd, vinngosssumand
AR AURAA. (2540). A7z, vaus: UMINBABY TN,
¥

U UTYUINIT LDy mmwuﬁ zwsauunu (2546). ﬂ')ﬁiﬁﬂ]ﬂ‘b‘\?ﬂﬂif‘ifiﬁ (WNWﬂ%@ﬁ 1).

AFETY NI liJﬂ‘ﬂS'lUWiUﬂﬁ

A

¢
lya LE‘NJ wua“ums wamu‘as (2542). NH’IJH’HBNHT (T ﬂlif]‘ﬂ'ﬁ’ifli‘WEJ llﬂﬂ)

b

Furtaded 1 AFUNN: 18917 Ui,

A134 JIUA. (2536). Jwuss T ngAnssumanTYgie (Soq MIUTHITOUULLININE,
MAINdinuImeuasuypeing uIne i

NOINAD 1UTIINN. (2536). Usugmg Suoen fuvadadl 1. nyammna: To woa winda e,

1A Insiszaed. (2543). ANy ImuBssNens fiiuadiuSmusssueerns sy
uasaruihuih s @ngnm ; nsdiusen oeoud $1in, TSy
nsAny e, MNTAINNGATIMNTSULAZDIANS, TTdAinInedy,
UHINNdusssumans,

UITENIUUAmIMNsIuuraUsEme Ine, (2538), MsiaIgaamATINYes Ing. nannd.
UssEnduugaamnssuuvalsemelne,

s Fawa. (2542). msfnwmgdnssughitvessonissan Satun iy iona o lums
Ypimamvessesdsmstonda. InorfinusuSyannsinuwmdude, g1vid
M3uTmsmsfing, Sadiaineds, uninerdoysw,

Usznins imborulam. (2539). AwdNIT T TN Su S suneinisuasa
gaugoaadns, InuitwutUSyanagmansumiiudia, VAT,

L = a
TWIINTUUHIING DY,



87

= ¢ = 0 = %
huiun Guawaiia, (2545), FUnuAMIEhvesUTINTIEA LY. [Online]. Avaible:

http:/fwww.lib.umi.com.

e
h

=) 4

WITDIINQN. (2545). 535wy Fin. Fudnsad 14 ngamw: USSMEINas S1sa.

£
Qr t:.\." o

= o o 1 = LY
AN Udoegau. (2544). AIMANNUBIEHINNGANT T U555 189Rn1Tv84
o = = o (e C Y - =
IsaSouTandny, Innilms Byamsiaymmdadio, e19131msusnsms
finun, i Tnend, wnInndoysm,

oo o < wr o« at = ]
Wal Aemmes uazisasinTu msaiaen. (2543). duudagn YameiFe VINUATHIATHO Y

¥
g o A

a o @ o =3 o ar = o
(1Pes Aty VEWIYY, wila) (Ruvnsed 1), NI udiiae WanBandy |
¥
g $nlng uaganis. (2545). Mz 580 Tan, Tavias |
NIAUNWI: ABANT).
Ao oW d @ [ o
el lumsianogemns sunussaumenu Sanss 51ty TN azinnas
o d = o
Tuii 30 waeinou 2542w Tsausuinssenidy (e 28 -29), NTUNRA:
= o ~ = 4
nIENIRIneInansina luladuas fuedou,
3
= = o - a a  aw [
WA quUNTay, (2546). wqwnsmn75€am7mmsﬂszmumfaammammmuﬂsgﬂmn
ayu nsvowus Inalumwanians Susen - Anvnsasm s Y015 7280
& o ' ar o = o
Us1uys uasnuduns nazuyydmansuasdenumans w13 YInedy
YN,
U

A3 vsTa duANAv. (2541). nsAmySouiiey Sass sudinmasSanss svoeing Ty
PINUTINTwd : nsdifnynguuind Todu, SnoriwusiSasanmsiinen
umdidin, M1 TaTnegea s suiazodns, Tasaino1dy, uminedy
BISUAART .

e w1303, (2538). MuTmndinayns, njamwa. apnwMan.

- MIYTMERINagnsuazy leeysie, Au naiia. N3aRNE: F3Rn3.

ailn dwnyns. (2541). FUBIIUITINB098NS. Technology Journal, 168170,

quns WA TwsTL (2540). SuBsINeens: uuafa 3y nasiszauniser NJUNWA;
diniud I,

quuns qunind. 2539). mnwdmh idmiwnsuSnsanyana - AnyuSeudioy
?Nﬂ(ﬂ?Sﬁ'ﬁgﬂizﬂﬁﬂfﬂﬂﬁuﬂu?WJua:’@\?ﬂ{ﬂiﬁ.ﬁfj}ﬂi;’ﬂm}mﬂﬂwb’nﬂ'?\?‘b‘irﬁ?
InnfiwuiTygnsfnywiiudin, amSauTneiasmirwus g,

UVIINUIRBIAI N,



88

RS . (2542). demunng SausssuIne Ruviadad 10, n3UNu: Tnofamwiy,

qnws wina. (2543). msFnunfSeuieudnyas oy vaemusssuesnsfudnyus
vouSmusssusNAnIinan uazdnuasgihissEngam ludusmssedu
NANYOIQANTNNTSUNAN AIULUTTYS T vt semer Ine. Snorfiwut
?{aﬂmﬁmumﬁmcﬁﬂ, TVRATNGYATINATIY, TN N30, BH1Innde
B3 TUANTAS,

359 Dzudinn, (2542). ausssuesAnsfugpluwuamzdihvestisvnisdis:
Anyunmensdlaind 4 nesritums 2 NOVNAUNITAITINNTI9T (8. 1.50176).
msﬁwuﬁﬂ?mmuw?raﬂmﬁmumﬁmvﬁﬂ, VUAATNED, W Inedunsn,

0136 mswial, (2541). msfinyutlSeuiivums suiBavas Sausssusesnig UazANGEn

yniusiesdns luessnsgsfdseduse ing ouing uas G, Sneniinug
Usnyanmistinuumniadia, MVRATNNPATMNITULDZO9ANT, Faufindnedy,
UMINRUTISUF RS,

iler ATI5504. (2546). fimﬂzﬁmﬁﬂumsﬁmwmﬁaqﬁmsﬁuqa Uszmeng 9 uioy
iToer Tusaniuald. VIMITWIEYENEA Y swdTns send. 2(1), uns1nu-
oy, with 2737,

Auxillium west, (2003), Corporate culture, from http:// auxillium.com/culture shtml.

Baron, A. & Walters, M. (1994). The Culture F, actor: Corporate and International,
Perspectives. Great Britain: Short Run Press Ltd.

Blake, R. R. Jane, S. M., & Martha, S. W. (1982). The Academic Administrator Grid (2nd ed.).
California:Jossey-Bass Publishers.

Buttery, E. A., & Wong, Y. H. (1999). The development of guanxi framework. Marketing
Intelligence & Planing,

Church, P. (1999). Added value: The life stories of leading South East Asian business people.
Sudney: Murmeli Pty Limited.

David, N. L. (2003). Organizational culture and leadership : Analysis their roles in

hypocrisy and workplace aggression. Retrieved October 2003, from

hitp://www.umi.com.



89

Edgar H. 8. (2003, February). Taking culture seriously in organization developement:
A new role for OD. Paper presented at the Social sceince reseach net work electronic
library. Abstract retrieve March 15,2003, from http://ssim.com/abstract/

Fiedler, F. E. (1986). 4 theory of leadership effectiveness. New York: Harper and Row.

Hofsted, Greet H. (1980). Culiure's Consequences. (1st ed.). London: Beverly Hill.

House, Robert J, & Filley, Alan C. (1976). Managerial process and organizational behavior,
(2rd ed.). USA: Scott.Foresman.

How Culture Factors Affect Leadership. Retrieved March 07, 1999, from
http://knowledge.emry.edu

Huh, J. P. (2002). Cross-cultural leadership values Jor korean missionaries in the
phillippines. Retrieved December2002. From http://www.lib.umi.com.

1t is Absolutely Critical in Merger 1o Quickly Establish Unambiguous Lines of Responsibility.

Jang. (2000). gwﬁﬂu Tereso, S. Tullao, In Economic Crisis in Southeast Asia and Korea, 2000.

John, D. Daniels, & Lee, H. Radebaugh. (2004). International Business Environments and
Operations (10th ed.). New Jersey: Prentice-Hall.

Johansson, K. J, (2003). Global marketing (3rd ed.). New York: McGraw-Hill.

Judy, R. (1974). The measurement of psychological androgony. Paper present at Journal
of Consulting and Clinical Psychology. Retricved October 17.

Keegan, H. (2000). Principle of management. New Y ork: McGraw-Hill.

Lawshe, C. H. (1975). A Quantitative Approach to Content Validity. Personnel Psychology
28(1), p. 574.

Likert, P. (1976). New ways of man agement conflict. New York: McGraw-Hill.

Lynn, R. (2003). Organizational effectiveness. New York: The Free Press.

Mining the Gap: How Culture Differeces Play Out in Communications. Retrieved March 19,
2000, from http://knowledge.emory.cdu./

Phillip, R., & John, L. (2001}, fnternational marketing (11th ed.). New York: McGraw-Hill.

Panpim C. (2002). The leadership styles of male and female higher education administrators in

Thailand. Retricved March, 2003, from http://www.lib.umi.com,



90

Reddin, W. 1. (1970) Management effectiveness. New York: McGraw-Hill Book.

Robbin, Stephen P. (2001). Organizational behavior: Concept controversies and application,
(6th ed.). Englewood Cliff, N.J.: Prentice-Hall,

Runyon, R. P. (1996). Supervision : 4 redefinition (5 th ed.), Singapore: McGraw-Hill.

Sather, V. (1985). Culture and relate corporate realities. Homewood: Richard D.irwin.

Schein, E. H. (1992). Organizational culture and leadership. (2nd ed.). San Francisco:
Jossey-Bass Publishers,

Sergiovanni, T. J. (1993). Supervision:A redefinition (5th ed.). Singapore: McGraw-Hill.

Sergiovanni, T. J., & Starratt, R. J. (1988). Supervision human perspectives (4th ed.). New York:
McGraw-Hill.

Son, J. W. (2003). 4n analysis of leadership styles and practices among Korean senior
pastors. Retrieved August 2003, from http://www lib.umi.com.

Tanenbaum, R., & Massarik, F. (1963), Leadership: How 1o choosea leadership pattern. Ohio.
South: Western Publishing.

Tanenbaum R., & Schmidt, W. H. (1959). Leadership and organization a behavioral science
approach. New York: McGraw-Hill.

Things Go Better With Coca-Cola. Retrived July 23, 1999, from hup:iiknowledge. emory. edu./

Unification and Economic Revival in Korea:The Road Ahead. Retrived July 19,2000, from

http://knowledge.emory.edu./

Yamane, T. (1973), Statistics: An introductory analysis. (3 nd ed.). Tokyo: Harpa International

Edition.





