anm JymiuaguuameiannssyumsaumamsusmsnuyanavenIsnsIsinEIs s

a1513u5§ UsznBiley dsganauan

oy {

L3 Q"
MIINA 19298

¥

"31nmﬁwuﬁﬁsﬂudauwﬁwmhwﬁﬂmmwﬁﬂqmﬂ?fyapmsﬁﬂymmﬁm«ﬁm
MINMIUTMITMANEN
Tadindnends umInenduysm
NORINYY 2546
ISBN 974-382-694-7

L= d’ = L' <
dvinTiduvesumingdoysm



pnddmunuinsinutuazauznssunmsasuihanlainorinug 1dfesen
3 a ¢ o G o ﬂ ) & o -
Ioriinuiatuiinds muausssutiudmniwesmsAnmmundngasyTyginisdnu

ynindia @1 3nmsuinismsinm vesumInndoysm1d

d - < o
9191504 IURNINNIINUS

o
.................................................. Ysesw

@ went@31n138 353 qUNIIYND)

L T NN (e 2 Vi R b

rreesancens

(3kszialy aunalsasw)

v —— o cerverrserseresere NITUNIT
@s.ouland sungu)

anznIsunITaeulnan i

ORI o cenen gl SEROOOUROPROROROR 1 -+ 11 '
o
(¥ r0enaasiensd as.ss quNIYNS)
M *
.......... e resen e NITUATS
9

(3. dszinly aunadsiny)

Lieonins N~ T, ereesessrrersnsierrserenas AITUMI

L4
(@s.oulnwyl prunge)
A
............ e NITUNNS

@umans19136 as iy waaUu)
o Jepe el L nesms

@3.v3gy¥a Arnaned)

td
Ld < o o oo ©F U A @
TudinInordveyid I iuinniiwuiatuiifiudumilsvesns@inumundngns

Psgapnifinymmniuda awdnmsuInsnsfine veam3nndoyimn

-~

A B rrroen —... rrerererenss Auvfudininedy

.........

(30amanInsd as.lszny wael)
%uﬁ..@ﬂ....xﬁau.“s\?@mmm.w. 2546



”:tlfsvanﬂq;u’;dfn1sa'

'S ] ’u . 9 : V

sdnniinusatuiidude188ed ilesnndfuanunganlddnlSovuassde
uusriud ludounniosnien ed19@senn fuaumans1nnsd as. 53 qunagns Usesu
' a4 1 ] o o o e K 3 ¢ o
assuMsUTne as. dszioy auwdsssu nssumsidiny as.aulnyd eunqu nssumsi

& o o o . : 3 0 ) 3 J
YSnw soih s ldumanaslssaunmsallumsfinndunfimstadiineiinudaseil
4 . 4
Saveveunszgmuediega a Tomaidl
- a of o a  ae .
| vouwszAm As.dndng doueGandnd as. audnd 81 o1015dia3 FTuaw
YIuNeRI yaagd uazviugudl winuiia Aldanunganassuuuasuniaudi iy
uwﬁaumuummﬂuum
|

11fwm.lwqumnsmmﬂaﬂmm‘lﬁmmuumquumsﬁnymmzﬁ'mmmuwmau

ymimfidwasanazain dssmuauuag duusihdeinaeanh ¥nsinudugnina
1] - 3 J -

voveunszamasnsdyavi luanumsmsfnufingendneainanudio:

matinmsuimsnisfinuduiiudss Temfeduannlifudise
o * oy oA a o ' a
vovounszguwinamunsumadmiiiinsznsasfinuimg minawfheuSuisynaa
P < AS o o a o 1 ad ' ) " aa -4

vodrnyIEmatania uasminnuveaminndeuriana fldanwdwilosddt lumaiy
sauswdoyauay IWdoyaiuiiudsz Tomluamsise

1oUBURUATOUATIVEINITY AToURTIvDIMIYRT SwsAdeda Laziiou « Ninsy
dumdale uazldnnugromiediume q luvaedifoddsdinudunt sunseisinoinug

9
atiuiliadvaruysel
1 v B a - a d dysltau ﬁ
ausmazyss Tond Sufalinnineiinufaruidifovoseuiuniosrinszou

=y ] 4 L1 3 s
Jannsat aannsd uaziinszqamnviniiidanihdisudnndunhudszauanudiiely
qn

=35

q(
ATIFNA S198



44912255 : AW : AITUTHIIMIAAYT ; NALY. (MIVUSHITMIANYI)
ddny : asReuszuusauma / mnsusy Uszniy lae dsznwuary
MIVIMITNUYAAD

MIIRR 51999 ¢ anm yvmuaguuImeiassuumsauman 15 uT T
YAAnveINszNs1AnYIEMs mssuigilszniylasilszmsuan (EXISTING
SITUATIONS, PROBLEMS, AND RECOMMENDATIONS FOR DEVELOPING
PERSONNEL MANAGEMENT INFORMATION SYSTEM OF MINISTRY OF EDUCATION,
THE LAO PEOPLE ' S DEMOCRATIC REPUBLIC) 81913671/30%1: 55 qunsigns, PhD.,
Usziasy aunadsssu, a.a., aulnwl elwnge, naa. 165 1. ISBN 974-382-694-7

Yy 9
o/

ms‘iﬁumaﬁﬁqm,jwmmﬁaﬁnymmwmﬁﬂszném anmilymuaznuamadly
GRER TR ICERIILE 11umsﬂummmmmsmmﬂﬂmmﬂs n5AnEIENs Ml
Usyiu) lnerszansuan aquiszvingldud Brtiivesnsumsdmihil nsemaag
AnuEmannzndmihfivesthoudmsyanavesdnudmsdnda §nou 96 au ndestied
Wumsisendss] Sunvuaeammuuidenasuamsions (Check list) HUUMATIAIU
sz 5 sy ﬂnmﬂ%'Tumsamﬂ.,maqaﬂammn Afeuaz AuRdy A

uummummgmuaﬂﬂumunﬂvuuu
4

HANIIY WU

1 anwessUszneussunmsrumaingudietunaammitunniiqadi
griausd Ao undifluginsailszaeusyalulasaeuiinned Suvenduisidszuy
1§15 Window 98 #uyaains I8summinmsidnendianes hideides dudeyauaz
msaumaassaanudeamslfauluilegiu uasdunszuauns hifigledmiunaugy
FTULNY

2. amwi‘]ﬂgnmnﬂﬁﬁ’?muszvummumwn1m?msuﬂﬂﬁ°ﬁe‘lmsqmm:
nedmeglusyduthunes mmemsudlvilymnsfidouiidiyiiqe fe dwms
Saflusausandeya msdaidendmihidfimnduazsnmsiendwmsaumndn§o
1 Sumsaneaeudeyn mssasusudedunuildaudinsinuzudfinthiiiasiven
doya Rwnidsznonadeya msdamseuyszing Fuq agfost uazindesileldifisane
fumamidesms Hrumsiafiuiasinndeyaesaums aasdaanlszinudenigeing



Y
& v o

dada 1 Y Y a Y o ¥
gunseififleguaziadonduaildifivane dumsiuauedeyamsaume arsassnuiaz
@ Adyd @ ° o
afvayuidmdhinidanuiuazinmshaudmsaumed v
3. WImeiaIT LU aumAnd 1Ay Ao
¢ ‘ - - ¢ - v 4
3.1 dwmesdiszneuszuumsame Anszrims madeuvesdoyaiiie
[3 ol g °o_ v ¥ o o L4 [ Y @ b4
MuuANUNABIMNUYeYA IMsinTed eonuuy uazwan Tdsunsuldivuizean §al%
] ] @ o o 0 d'y o.w 9 9 ) o 1Y
umigansuAayeuiumsmme dmuanuideshifudeyalinsudiu fuigieons
T uuazuandwliviaf
a va 9 a va - .
32 AwmmsdfiRnussunmsaume fmuaunuliaamiusiuswdoys
(4 L3 o/ AQJ -
Amuananmslumsasngeuanudiuiigiuvesdoyn faldddwmihisufasen &
aouimmzlumsduinudoya Sawdsznalumshimuedoyauazasaumals
iane



44912255 : MAIJOR : EDUCATIONAL ADMINISTRATION ;
M.ED. (EDUCATIONAL ADMINISTRATION)

KEYWORD : INFORMATION SYSTEM OF MINISTRY OF EDUCATION /

THE LAO PEOPLE ' S DEMOCRATIC REPUBLIC / PERSONNEL

MANAGEMENT

DARASACK RATSAVONG : EXISTING SITUATIONS, PROBLEMS, AND
RECOMMENDATIONS FOR DEVELOPING PERSONNEL MANAGEMENT
INFORMATION SYSTEM OF MINISTRY OF EDUCATION, THE LAO PEOPLE 'S
DEMOCRATIC REPUBLIC.THESIS ADVISORS : DHORN SUNTRAYUTH, Ph.D.,
PRASERT SOMPONGTUM, Ph.D., AND SOMPOCH ANEGASUKHA, Ed. D. 165 P.
ISBN 974-382-694-7 » i
The research was aimed to study existing situations, problems, and recommendations for

developing personnel management information system of Ministry of Education, the Lao People’s
democratic Republic. The population used in this study consisted of 96 officials from Personnel
and Organization Department (DOP) of Ministry of Education and from Personnel Division of
Provincial Educational Service. The utilized instrument was a checklist and a set of five-level
rating questionnaires. The statistical devices used in analyzing the data were frequency,

percentage, mean, and standard deviation.

The results of study were:

1. The majority of samples concluded about the situations of personnel management
information system component as following: for hardware, mouse was commonly used as the
equipment of microcomputer; for software, Window 98 was used as an operation system
software; for people-ware, their knowledge from computer training was not continuous; for data
and information, it coresponded to the need of using, and for the procedure, there was not a
manual for system controll.

2. The situations and problems of personnel management information system
operation as a whole and in each aspect were found of being at a moderate level. The resolved
guidelines are as following: for data collecting, officials who have knowledge and willingness

should be appointed; for data checking, responsible personnel should be appropriately trained;



for data processing, sufficient budget, material, equipment, and instrument should be provided;
for storing data, appropriate budget for maintenance and purchasing new equipments should be
provided; for data and information presentation and dissemination, officials who have knowledge,
experience and willingness should be assigned to do the job.

3. As regards the developed guidelines, the followings are recommended:

3.1 For information system ‘s components: the recommendations are analyzing
data flow for assigning the tasks, analyzing, designing and developing appropriate programs,
assigning more specific unit to be in charge, assigning tasks that cover all the data needed to be
done, printing and distributing manuals thoroughly.

3.2 For information system’s operation: recommendations are setting up plans
to collect data, setting up standard-to éountercheck the relevance of the data, assigning
responsible officials, assigning appropriate places to keep the data and finally allocating enough

budget for presenting data and information.
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