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40910398 : MAJOR : EDUCATIONAL TECHNOLOGY;
M.ED. (EDUCATIONAL TECHNOLOGY)
KEYWORD : TRAINING/ TEAMWORKING
NAWEE THANOMROD : THE DEVELOPMENT OF TRAINING SYSTEM
ON TEAMWORK FOR INDUSTRIAL EMPLOYEES. THESIS ADVISOR : MONTRI
YAMEKASIKORN, M.Ed., CHALONG TUBSRI, Ed.D., TANONG THONGTEM, M.B.A.
241 P. ISBN 974-9578-34-1

The purpose of this research was to develop a training system on teamwork for
industrial employees. The study was divided into @ phases : theoretical data, observed data,
needs assessinent, original training system model, expertise evaluation, designing training plaz,
expert’s evaluation, and the follow-up. The sample consisted of 53 employees of Thai
Petrochemical /Industry Combany Limited. The statistical devices used were mean, standard

deviation, and t-test,

The findings showed that the training system developed were divided into 7 phases :
evaluation of needs assessment, project development, training implementation, knowledge
application, evaluation-follow up, result reports, and improvement. The evaluation of the
7-phase training system model and the training plan revealed was that the appropriateness of the
mentioned system was rated at the highest level, when comparing with the criterton of quality
standard acceptance at 3.51 (p <.01). Also, the findings from One-Group Pretest-Post test
Design revealed that the achievement of the participants was higher than that of before the
training at the statistical significance of .01. Also, Participants’ Behavioral skills of teamwork, by
means of observation, were found having 87 points {60%), which was higher than the set criterion
with statistical significance at the level of .05. The result of the implementation of the training
system on teamwork in real situations indicated that the evaluation of the participants for the
implementation of training system on teamwork was higher than the set criterion at 30 points

(60%) with statistical significance ai the level of .01,
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