VTN

nauud 1. Suanud. (2529). s100mn s Sioans o luszAugums. nammwa; aue
WanmsiAsgne aonfuiudaanuSmmans.

MRYINT UMW, (2534). MIARTIEHINUMAR Tuaniiudieg veslne. deauneng,
19(5), 47-55. §>

NaYY HITUIUA. (2537). laseiionswasenudeenizuean’ lunisee o
duimsveaiadinans puaensaivminean @%@g’ meniinug
Wyaumitiuna. mﬂ%ﬁaﬂuw L CUR) ANTHNNTINUIAY.

AMZNTTUMIMIANYWKNG. (2532). 5 5 nwﬁ«mnﬁnsa‘iﬁnyﬁdsznmﬁ

a5 o {é}
I NANUERS. (2538). W loweua %@% g

ﬂmﬂ%’ A3OURTY ANTNaINANENI SUMSARABTIAS e T AR YA,
2

2190 lunameivens

@ . - o
). urﬂﬂwuﬂﬂmuﬁ'luﬂﬂﬂ {135 ¥3-2344) . NTUNWAI: DBUTUNTN

SufAa.

o &
@mﬁnmﬁu

AIABY WUTINIY. (2528). Maviandalvvesdisisms : nanuazsuunl§iamadnns.

N5TIIMIINANITANY, 7(19) : 46-59.
aradeu Wugundu. 2531). nquiduliiusssudmiva Tno msitouazmsiszyng.
- J & a o Ll -
lumiadonsusovuilii 33 apniuisonginssumans ue.lszauiing. i 12-

28. NJUVNA : T Indeeiuniunsd lsa dssenuiiag,



168

aufou WuguuIdu. (2537). msdmuailainms iouazmswannszuunganssuIne ;
= & 4 2 Zol od
AnungAnssuviosssunazdmdu q. Tu msrszgum1adnms asen 1 Jui 22-25
woerInou 2537 s Tsausu Inamn waaiad v Tnef 0.0 nv09 2.unis1wdn / Tao

AMNNUAUSATIUNITIVOUNINIA T INAUARIENT TUNISUHINIANEN 1T IONAL

WA UYNANs su Ine. ngamma : dninaua :ﬂmﬂsmmsuﬁwgﬁﬁﬁm

FWouagimszuungansiu Ine, @Nﬁ
unaa AUAY. (2545). AIWAURUTIEHINTlIToauYARa A u AL ]
rhgiassa msmivayunnaseuni? Aunas i vosriamimegihe

WA VNS UTHITNS

Tsamennagud. ImoriiwuialSayipmanansin

N UUAAIMOTAY § uu' “mnu. o
Aoy ninilsoauyananisniungum luauean {@
uduss uindwveaiamiment) 1Y,
Wennarmaniuudia danm ?@ 118
o g\ a =
_ Y gmqmé’mmsrmﬂmmﬂw

Wi  Fuduns. 2536). iledeiinertosivnlszaninmlumsianmesngguinylu
Sanimdoesie. igapimus mnmansamiiudia s meanssumand
VURAINGAY A IMeIaeriuaIuNsI lsm szeuiing.

o1 nsnadnng. (2534). inuSmsansasimie i 213m1599319m3. 37(1), 30-39.

wlsugd Yeasnn. (2546). anwdwiusIznINilioa myana augmivlulnim msi

unaailse lominndany duanwdude ludndnveanennadnim Isamonnasy
ngammam A, mniiwuiligamennamaasumiadia avnsuinsns
nonna Yadininndo poanseiumineds.



169

Wnsnsel Suga. (2547). anwdunussswiilesoaauynna usagele Waugns ms
mivayunnessmsiunwduss hamiwvesennainimlsawenia
um inedoyessy. Imniiwuiigawennamaasuviadia svnsuing
NISWENNA TURAINDIAD PNRINTEIMIING Y.

Mgdund waa. (2544). AnwduRuTEHINiTsoa YRR n1egih msmi’@n

e s Auanwdude luinimvesiamimedile Tsmonnass
ngammwumuAs, moriiwusSgnmonnamanaiuigda e suinsms
WONND VUNAINIAD PBINTRUNIINDIAL,

fides S uazasty. (2538). agiliade

aoniuilszannimani nasns “r; T

o« -
'i‘lUTI'I.lﬁﬂ'lHﬂ'l‘iﬂlﬁWi‘lﬂU. (2550

15 wiganalno. (253

@3’1& AARAUUT SRS,
= ‘( [ L)
q3Ruitnd uazwyn Fsinsin. 2

=

pUNAY: AUIYBMaRTuArTanumans i inndoveunnu.

- 532). losodnigusms Tsadoudiduiusiummduoves TsaSoulu
AsansmsAnyuiesan iyt luwasuymen. Wyanimusmsanmaug
Tudin mvmisudnyimans Tadiaineds winmdvaduniunsilsa
Uszauiing.

ANNIUINVUNUMAGHFIOUASAITHAI. (2534). UTITUARTMAATEINY IUTzUIBZUEN
v, Twena151sznounis sz yunszns 151 UAYN 1S AU T YNNI
a3, M 21-22. NFANNA: AOTTUA,

audan 2AqITIA. (2545). AnWAMIUTTEnINiliaduyana msmivayuenens
Aumsgiaauveniamimenna Tramennaguws. InoriinuilSgemenna
mansumiudia awinnsuinsmewenna tudiainedo gnasnsel

VIR,



170

awemd H1f51. (2533). anwilawe le lumsfinenvesynamsaeuimsinmsuas
mwgimzvesaniumn lu lagwszeomnd udmaunms awnszia. WSganiinug
Anvimansuvniudgin mvinswanndny Tudininodo

UHIINNABINHATANARS

dafin WavzTaasn. (2541). aomumseiansll 41 Swnzdn. uavusedy, (1 nmm
UMNIABIUSMIT AR, (2540, 25 Auenon). v s i, wih 23,
U UATHNY

dninnunsmsansuasaomiuasouns?. (2550). ununmwIa9s N

HAZAINUUMINIA RUUN 10 (W.A. 2550-2554). sEninnunmsaniuay
anniuAsoUATI, NIENIT2IMINAN ququﬁ.

. 2z o .
AninauANZATIIMIMIANEITUNYEIY. (3549). ot
. O
AUSNTTUNITNIIA ug i In1siny 2549, ngammwa :ﬁmnnuﬂ%
NITNTNANYINS. @@
L | '@ vinsdifiny g

MsunNnduazassugy Tadiainede wninodouiiag,

QUM asandunia. (2544). miniauazms idnlSaumsaunsa. njamma : quiitouay
WANNATOUASY.

g5 vgoun. (2540). anwdiusszninmsmivayunnaseuaifumsiudves
Athonzstsuzuazaei 185uSs@mn. nymsumemmnsun, 50, (1), win 37.

Adams, G. A., King, L. A., and King, D.W. . (1996). Reletionship of job and family involvement,
family social support, and work-family conflict with job and life satisfaction. Journal
of Applied Psychology. 81(4), 411-420.



171

Arthur, H. and Lawrence. (1989). Handbook of career theory. Cambridge: Cambridge University
Press.

Arttachariya, P. (1997). A study on women managers in Thailand: Cultural organizational and
demestic issues. ABAC Journal. 17(3), 25-34.

Aryee, ., and Luk, V. (1996). Work and nonwork influences on the career mﬁsfmﬁ@—

eamnner couples. Journal of Vocational Behavior. 49, 38-52.

short-listed applicants.

., 65, 159-172.

Ji () [
&
Bm@@m personality of UK managers: 16
AP fs

Bielby, D. V. and Bielby, W. T. (1984). Work commitment, sex-role attitudes, and women'’s
employment. American Sociological Review. 49, 234-247.

Brenner, O. C., & Greenhaus, J. H. (1979). Managerial status, sex and selectected personality
characteristics. Journal of Management. 5, 107-113.

Bretz, R. D., & Judge, T. H. (1994). Person-organization fit and the theory of work adjustment:
Implications for satisfaction, tenure, and career success. Journal of Vocational
Behavior. 44, 32-54.

Brown, C., & Medoff, J. (1989). The employer size-wage effect. Journal of Political Economy.
97(5), 1027-1059.



172

Bruderl, J., Preisndorfer, P., & Zigler, R. (1993). Upward mobility in organizations: The efeects
of hierarchy and opportunity structure. European Review of Sociology. 9(20), 173-188.

Cannings, K. (1991). An interdisciplinary approach to analyzing the managerial gender gap.
Human Relation. 44(7), 679-695.

Canning, R. A., and Greenberg, J. (1991). An interdisciplinary approach to analyzing

managerial gender gap. Human Relations, 44(7), 679-695.
Cannings, K., & Montmarquette, C. (1991). Managerial momentum; 4

N afuati i i .Jo A 2 3
O
@913&
@wq-\ C. S., & Biernat, M. (1990). The i - itude. Journal of Applied Social
@ Psychology. 20, 227-243. ,

Chow, W. S, and Luk, V.

managements in China and Hong Kong. Journal of Managerial Psychology. 11(1), 24-

ford,

Teacher Expectations. Sociology of Education. 46(2), 248-258.

Cox, C. J. and Cooper, C. L. (1989). The making of the British CEO: childhood, work experience,
personality, and management style. 4cademy of Management Executive. 3(3), 241-245.

Cox, T. H., and Harquail, C. (1991). Career paths and career success in the early career stages of
male and female MBAs. Journal of Vocational Behavior, 39(2), 54-75.

Cunningham, M. R. (1986). Measuring the physical in physical attractiveness: Quasi-
experiments on the sociobiology of female facial beauty. Journal of Personality and
Social Psychology 50 (5) (1986), pp. 925-935.

Dalton, D. R. and Kesner, L. F. (1985). Organizational growth: big is beautiful. Journal of

Business Strategy. 6(1), 38-48.



173

Datta, D. K. and Gulthrie, J. P. (1994). Executive success: Organizational antecedents of CEO
characteristics. Strategic Management Journal. 15(14), 569-577.

Davis, K. (1977). Human behaviors at work: organizational behavior. 5" ed. New York:
McGraw-Hill.

Dermer, M. & Thiel, D. L. (1975). When beauty may fail . Journal of Personality @
and Social Psychology. 31( 6): 1168-1176.

Dion, K. K. (1972). Physical attractiveness and evaluation of children’t 4Fansgressions. Journal of

Personality and Social G‘ .
Dipboye, R. L., Fromkin, H. L. iback, K.\(1975). Relative importance of applicaﬂ%@

standing in evaluation of job appli

O

e

hological Bulletin. 110, 109-128.

e\

R ) Whitely, W. T. (1990). Cross-national meanings of working. In Brief AP,
Nord WR (Eds.) Meanings of occupational work (pp. 65-106). Lexington, MA:
Lexington Books.

Farley, S.D., Chia, R.C., & Allred, L.J. (1998). Stereotypes about attractiveness : When beautiful
is not better. Journal of Social Behavior and Personality, p.479-493.

Feingold, A. (1992). Good-looking people are not what we think. Psychological Bulletin. 111(2),
304-341.

Forbes, J. B., and Piercy. J. E. (1991). Corporate mobility and Paths to the top. New Y ork:

Quorum.



174

Forgas, J. P. (1983). The effects of prototypicality and cultural salience on perceptions
of people. Journal of Research in Personality, 17.(2), 153-173.

Gattiker, U. E., and Larwood, L. (1986). Subjective career success: A study of managers and
support personnel. Journal of Business and Phychology, 1(2), 78-94.

Gattiker, U. E., and Larwood, L. (1988). Predictors for manager's career mobility, W
satisfaction. Human Relationship, 41(8), 569-591.

Greenberg, J. & Bason, R. A. (2003).
managing the human i work,

Greenhaus, J. H. (2000). o ement. New York: Harcourt.

 and Mossholder, K. W. (1987). We c
@ , and feelings of personal and famjly.y ﬁ ournal of vocational
Behavior. 31, 200-215.

A /(1990). Effects of race on organizational

experience, job pg anee €valhations, and career outcomes. Academy of

ge, T. G. & Hutcheson, P. (1990). Career development in Leonard Nadler, editor, The

Handbook of Human Resources Development. New York: John wiley & Son.

Hanks, Patrick et al. (1991). Conllins School Dictionary. London: Harper Collins.

Heilman, M. E., & Stopeck, M. H. (1985). Attractiveness and corporate success: Different causal
attributions for males and females. Journal of Applied Psychology. 70, 379-388.

Herman, H. J. (1970). Questionnaire measure of achievement motivation. Journal of Aplied
Psychology. 54(4), 353-363.

Herriot, P., Gibson, G., Pemberton, C., & Pinder, R. (1993). Dashed hopes: Organizational
determinants and personal perceptions of managerial career. Journal of Occupational
and Organizational Psychology. 66, 115-123.



175

Herriot, P., Gibbons, P., Pemberton, C., & Jackson, P. R. (1994). An empirical model of
managerial careers in organizations. British Journal of Management. 5, 115-121.

Howard, A., & Bray, D. W. (1988). Managerial lives in transition: Advancing age and changing
times. New York: The Guilford Press.

House, J. S. (1981). Work stress and social support. Reading, Mass: Addison-Wesley

Jenkins, S. R. (1994). Need for power and women's career over 14 years: S wer, job
satisfaction, and motive change. Journal of Personality ana

;i'-‘?é ology. 66(1),
155-165.

Judge, T. A_@ o el il
@m hychology, 48(3), 485-519.,
D. T., & Gutierres, S E. Contrast effex

advancement and organizational strategies to pvercome them. MAI, 35(2), 450.

Available from: UML

Lindgren, H. C. (1967). Educational Psychology in Classroom. New York: John Wiley and Sons.

Lobel, S. A. (1991). Allocation of Investment in work and family roles: alternative theories and
implications for research. Academy of Management Journal. 16, 507-521.

Lobel, S. A., and St. Clair, L. (1992). Effects of family responsibility, gender, and career identity

salience on performance outcomes. Academy of management Journal. 35, 1057-1079.



176

Lord, R. G., De Vader, C. L., & Alliger, G. M. (1986). A meta-analysis of the relation between
personality traits and leadership perception: an application of validity generalization
procedures. Journal of Applied Psychology. 71(3), 402-410.

Loscocco, K. A., and Roschelle, A. R. (1991). Invited contribution influences on the Quality of
work and nonwork life: two decades in review. Jowrnal of Vocational Beha@
182-225.

Lovaglia, M.J. (2000). Knowing people : The personal use of social ps| gy.New York:
McGraw-Hill.

Lunenburg, F. C., & Omstein, A.C. (1996). Ed@%n ql<d is n@ Concept and practices

Marlowe, C. M., Schneider, S. L., & . E-(1996). Gender and attractiveness bi

hiring decisions’-Are mare txperienced managers less biased?. Jou @

L
Maslov@ﬁ otivation and personality. New York: & Row:

E. W.

773

1975). The effects of physical 2

.":& At attra @ anxie
d attraction over a series of fiv%enc ters. Journal of Marriage and the family. 37, 7169-

Mazzella, R., & Fei @ﬂn effects of physical attractiveness, race, socioeconomic
of defendants and victims on judgements of mockjurors: A meta-
siS. Journal of Applied Social Psychology. 24, 1315-1344,

D. C. (1953). Achievement motive. New York: Appoton Teaching Croft.

O@ ‘
McClelland, D. C. (1961). The archieving society. New York: Van Nostrand Reinhold.
McClelland, D. C., & Franz, C. E. (1992). Motivational and other sources of work
accomplishments in mid-life: A longitudinal study. Journal of Personality. 60(4), 679-
707.

McGinnis, S. K., and Morrow, P. C. (1990). job attitudes among full-time and part-time
employee. Journal of Vocational Behavior, 36(1), 82-96.

Melamed, T. (1995). Career success: The moderating effect of gender. Journal of Vocational
Behavior, 47(1), 35-60.



177

Melamed, T., and Bozionelos, N. (1992). Gender differences in the personality features of British
managers. Psychological Report. 71, 979-986.

Mitroff, I. I. a., Denton, E. A. (1999). A study of spirituality in the workplace. Sloan Management
Review, 40(4), 83-92.

Nabi, G. R. (1999). An investigation in to the differential profile of predictors of obja@

subjective career success. Career Development International. 4(4),2 12320
va \m tion of work-

Netemeyer, R. G., Boles, J. S., and McMurrian, R. (1996). Developmeit and

400-410. @%
Nicholson, N., and West, M. A. (1988). :;;Gn b
VErs]

Cambridge: Cambri

Offerman, L. R., and Beil/ £ ievement styles of women leaders an

C%@E 3
V. E., and Ickovics, J. R. (1990). ki iling: Overcoming stereotypes

%S and isolating. In U. Sekaran & e.

University Press.

PARLINE database on national parliaments. [Online]. Available from:
http://www.ipu.org/parline-e/parlinesearch.asp (14 July 2008)

Parasuraman, S., et al. (1996). Work and family variables, entrepreneurial career success, and
psychological well-being. Journal of Vocational Behavior, 48(3), 275-300.

Peluchette, V. E. (1993). Subjective career success: The influence of individual difference,
family, and organizational variables. Journal of Vocational Behavior, 43(2), 198-208.

Peluchette, V. E. (1991). Individual difference, family, and organizational factors influencing
career success and career satisfaction. Available from: UMI.



178

Pender, N. J. (1996). Health promotion in nursing practice. California: Appleton & Lange.

Pfeffer, J. (1977). Effects of an MBA and socio-economic origins on business school graduate
salaries. Journal of Applied Psychology. 62, 698-705.

Powell, G. N., & Butterfield, D. A. (1994). Investigating the “glass ceiling” phenomenon: An
empirical study of actual promotions to top management. Academy of Man t

Journal. 37(1), 68-86.
Reis, H. T., et. al. (1990). What is smiling is beautiful and good. Euro
Psychology. 20, 259-267.
Rhee, S. B. (1993). Variables related to career

London.

Schippman, J. S., & Prien, W. P. (1989). An Assessment of the contributions of general mental
ability and personality characteristics to management success. Journal of Business and
Psychology. 3(4), 423-437.

Schneider, D. J. (1973). Implicit personality theory: A review. Psychological Bulletin. 79(5), 294-
309.

Schrock, W. V. B. (1993). Gender and career success in the profession of nursing. Dissertation
Abstract Internationsi-A(CD-ROM). 53(12), 4488. Available from: UMIL.



179

Sheridan, J. E., Slocum, J. W., Buda, R., & Thompson, R. C. (1990). Effects of corporate
sponsorship and developmental power on career touenaments. Academy of
Management Journal. 33(2): 578-602.

Sigall, H., & Ostrove, N. (1975). Beautiful but dangerous: Effects of offender attractiveness and

nature of the crime on juridic judgement. Jowrnal of Personality and soc:

Psychology. 31,410-414. @
Smith, E.R., & Mackie, D.M. (1995). Social psychology. New York: W6

Smith, M. (1994). A theory of the validity of predictors in s

Psychology. 67, 13-31.
Smith-Lovin, L., and Brody, C. (1989). In

S ocbe, W., Insko, C. A., Thompson,
attractiveness,

Taylor, S.E., Peplau, L.A., & Sears, D.O. (2000). Social psychology (10th ed.). Upper Saddle
River., NJ: Prentice-Hall.

Tenbrunsel, A. E. and et al. (1995). Dynamic and static work-family relationships.
Organizational Behavior and Human Decision Processes. 63(3), 233-246.

Tharenou, P., and Conroy, D. (1994). Men and women managers” advancement: personal or
situational determinants?. Applied Psychology: An International Review. 43(1).

Thoits, P.A. (1982). Conceptual, methodological, and theoretical problems in studying social

support as a buffer against life stress. Jowrnal of health and social behavior 25 (June).



180

Thompson, B. (1984). Quantitative applications in the social sciences #47: Canonical correlation
analysis: Uses and Interpretation. California: Sage.

Thurston, C. E. (1989). Factors influencing career success of nursing leaders in hospitals.
Dissertation Absiract International-A(CD-ROM)-B. 50(12), 5544.

Turban, D. B., and Dougherty, T. W. (1994). Role of Protégé personality in receipt o@m
and career success. Academy of Management Journal. 37(3), 688-702

White, B. L@n . @meﬂ
%3 h Psychological Society. 2(2) <

@@ P., Van Velsor, E. (1987). Breaking Yhe gloss c&iling

America's largest corporations?. Reading, Mass.: Addison-Wesley Pub. Co.

Whiteley, R. C. (1991). strategies often fail. Journal of Business Strategy.

s0cieconomic origin to managers’ and professionals’ early-career progress. Academy of
’ Management Journal 34 (1991), pp. 331-351.

ogev, S. and Brett, J. (1985). Patterns of work and family involvement among single and dual-
eam couples. Journal of Applied Psychology. 7004), 754-768.
Zebrowitz-McArthur, L., & Berry, D. S. (1987). Cross-cultural agreement in perceptions of
babyfaced adults. Journal of Cross-Cultural Psychology. 18, 165-192.



