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49910171: MAJOR: NURSING ADMINISTRATION; M.N.S. (NURSING ADMINISTRATION)
KEYWORDS: COMMITMENT/ PROFESSIONAL NURSE/ COMMUNITY HOSPITALS

PRISANA AKARATANAPOL: FACTOR ANALYSIS OF COMMITMENT IN NURSING
DEPARTMENT OF COMMUNITY HOSPITALS AT EASTERN REGION OF THAILAND. ADVISORY
COMMITTEE: WICHITPORN LAUSUWANAGOON, Ed. D., RANA PONGRUENGPHANT, Ph.D. 156G P.
2008.

The purpose of this research was to study the factors of commitment in/nursing department and the
items which described those major factors of community hospitals at eastern region of Thailand. The sample
consisted of 310 professional nurses in community hospitals at easfem region of Thailand, who had at least five
years of experience and were selected using multistage sampling technic. The research instrument was 7 rating
scale questionnaires that consisted of 63 items and acceptable content validity by the panel of experts,
Cronbach’s alpha coefficient (was .96. Data was analyzed using mean, standard deviation, and percentage:
Correlation coefficient among 63 factors was calculated using correlation matrix of 63 x 63 Factor analyzed
was performed through principal component analysis with orthogonal rotation and varimax method.

The research findings shown that the factors of commifmient in nursing department consisted of
7 factors were as follows:

1. Work group and work climate described by 13 itemsand accounted for
14.57 percents of variance.

2. Compensation and benefit described by 9 items and accounted for 10.72 percents of variance.

3. Loyalty described by 7-items and accounted for 9.56 percents of variance.

4. Opportunity for work advancement described by 9 items and accounted for
9.42 percents of variance.

5. Role of leadership described by 7 items and accounted for 8.83 percents of variance.

6. Recognition described by 7 items and accounted for 8.19 percents of variance.

7. Organization culture described by 7 items and accounted for 7.67 percents of variance.

The reseaich finding can be used as a guideline for planning and modifying human resource

management system o develop commitment among nurses of nursing department.
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