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ABSTRACT

This research aimed to study To study 1) the relationship between human resource
management and potentials affecting the performance effectiveness of tax auditors 2) the influence of the
factors: selection, training ,development, evaluation affect on Potentiality and Effectiveness of Tax
Auditors and the influence of Potentiality affect on Effectiveness of Tax Auditors. The researchers utilized a
quantitative analysis and the data set was analyzed by descriptive statistics pearson product moment
corelation and path analysis model. The research instrument was a questionnaire and conducted through
randomly selected 404 at 550 Tax auditors in Thailand. The research results found that the results of
hypothesis testing as showed: selection, training ,development, evaluation affect on had positively
direct affected on Potentiality and Effectiveness of Tax Auditors and only selection did not affect on
Effectiveness.

The path analysis model was completed with empirical data at the acceptable level consistsof:

x/df = 0.000, p-value = 1.000, GFl = 1.000, AGFI = 1.000 and RMSEA = 0.000
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