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AdnARy: NsUTBEUNANERS, NSWALINTNEINTURLE, UM INeHe

Abstract The purposes of this study were 1) to evaluate the curriculum of the Master
of Arts Program in Human Resource Development (Revised Curriculum, B.E. 2561 (2018)),
in the Faculty of Education, Burapha University, and 2) to provide guidelines for
development and improvement of the Master of Arts Program in Human Resource
Development (Revised Curriculum, B.E. 2561 (2018)), in Faculty of Education, Burapha
University. The researcher used CIPPIEST model of Daniel L. Stufflebeam to assess the
program. In this study, the mixed method approaches were applied. For quantitative
research, questionnaires were used to collect data from stakeholders comprising
lecturers, current undergraduate students, alumni, and employers or supervisors of the
graduate students. The data were analyzed by descriptive statistics including frequency,
percentage, mean, and standard deviation. In qualitative research, in-depth interviews
were conducted with the experts, and the data gained from such interviews were
analyzed with content analysis.

The results of the research suggested that: 1) based on evaluation result from
CIPPIEST Model, it was found that the scores of context evaluation, input evaluation,
process evaluation, product evaluation, impact evaluation, effectiveness evaluation,
sustainability evaluation, and transportability evaluation were at the highest level in all
aspects; 2) regarding guidelines for development and improvement of the program, it was
found that the curriculum should encourage the students to be practitioner in line with
the fundamental theory, and the lecturers should ensure that the students understand
and can apply the knowledge to their practice, and place emphasis on human capital
development by providing important HRD knowledge in various aspects, and encourage
the students to be HRD influencer and innovator. Regarding suggestions for curriculum
improvement, the responsible lectures should consider the correspondence between the
philosophy, importance and objectives and courses of the curriculum, and needs of the
students and current social context to raise the attractiveness; update the content of
the course; improve the process for preparing students before participating in the course;

and provide resources and financial support to facilitate the learning of the students.
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(X = 4.90)
s: msUsEiunNudsdy | msusziliunudsdu 4.66 |1nign
(X = 4.66)
T: mMsUssidiunisang | nsussiunsanglesninys a.65 [1nilan
Toapnu§ (X = 4.65)

1N 1 Ui ngedl 1 919sdFuRinTeundngas 019158UsEdmangRs uas
9191585 @eU NUd sERuAMuARTuILUSYYY Auddy wazingUstasdvemangnslaesiy
ogfluszdunniian (X = 4.90) Tassassvemdngns lnssameglussdunniian (X = 5.00) o
yomdngns taosamogluseiuanniian (X = 4.83) auandagiindnulassiuegluseduanniian
(X = 4.70) 91136 Inosamegluseiunnniian (X = 4.75) yaansanvatiuayu lnesmeglusedy
wnfian (X = 4.87) AaifuayumsGeus nesmegluszduanniian (X = 4.55) sutszana Taosom
ogluszduann (X = 4.45) nsvurumsinnisGounsaou lnssameglussdusniign (X = 4.97)
nszUIUMTUIIndngas tnesimeglussiuainniian (X = 4.91) msdaauuagiamniindng
Tnesameglussiunnniign (X = 4.97) wadugrinisnsGeuvesdFousnunusssy a3esssu
Tnesmeglusziuanniian (X = 4.75) funadugrdmansGeuvesGeusumnug Tnosom
ogfluseiusnniiagn (X = 4.83) nadugrisnansBouvesFeusnurinugmstiygn Tnesmegly
sfunniian (X = 4.83) nadugyinisnsGeuvesdFeudurinuganuduiudseninayana
wazarwuinveu Tnssmeglussduiniign (X = 4.94) uagnadugvdmensGeuves]Fou
surinurnsiieTgiiBsiiay nsdoas waznsldinaluladansauma lngsamegluszdv
unilan (X = 4.72)

nawTl 2 Tanmdngnsdaumansumiagin avivnsiauminensyed waydude
fidusansfne wud seiumuRauiuUSYa AudEry wazinguszasAvemangnslag
swegluszduinniign (X = 4.60) lasaadrawemdngns Inesauogluszdunnn (X = 4.49) o
vomdngns Inesamegluszduann (X = 4.48) e1a15dgaou Tnssameglusziuanniian (X = 4.58)

Y =

yaansaneatuayu lnesamegluszauanniign (X= 4.65) anandRgiirAnw Ineiueglusedu
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Y

]
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Tnosmeglusziuanndign (X = 4.93) sAdeuazuinnsmlaesuegluszduanniian (X = 4.70)
MsuUszliudseAntua Tnasaueglusefuanndign (X = 4.90) nsuszdiunrudsdu nasiuegly
syiuanniign (X = 4.66) wagmsusziunsaielesenad Tnesmegluseiusniian (X = 4.65)
ayunansUssluvangn seaumansumdadin awivnsiauninensuyee lagld CIPPIEST
Model wuin Hamsuszidiunnsuegluseduanndian Taensuszifiuimuiun (X = 4.75)
nsUsgliuauladeini (X = 4.63) nmsussidiugunszuiuns (X = 4.80) nsussiiunu
HAKER (X = 4.72) nsUszliuaunanseny (X = 4.72) msUssiiuaudsednsua (X = 4.90)
mMeUszidiufuanudsdu (X = 4.66) uazmsuszifiudunsdielesnnad (X = 4.65)

dauil 2 mydmszvideyaidegaini (Msduanual)

Mnmsdunualdsndmssaandinieuen S 5 au feandeaded

1. Sy wemwmangasAalmansumdudin a1vivinsiaunineinsuysd wuin
USyamensAinwvesdnansfiademansumUadio a1wiginsimunnineinsuysd asuiu
Tfi3ouduinuid®  (Practitionen Tnseguuiiugruvomguiiiundniiugiu Tdanudnla
wazanunsadnlUUszenaldla Wunswauunyedlaglianusamansaun smuImInens
uywdfiddnluvainvansiid s2udevidli HRD vesvdngasiludidvEnanisnruAnfunisiamn
n3nensuywd (HRD Influencer) waztduuinns (Innovator)
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2. s ImanvemangnsAalmansumtudin a1v13vnsiauImineInsuywd
WU eI MANTemEngnsAaUmansumUdin awinnsiauminegnsuyed msusenay
lUmae n1sHnaUTHLaEAITHMUY (Training and Development) n15WaILI©1TNW (Career
Development) N15#aIL183ANS (Organization Development) M500nLUUBIANS (Organization
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3. S ndeNvemENgRIAaUAEnTUMI TSN @193 NSRS eI TUYE
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LUie nMsuimsnansufiRauwazn1suseiliung (Performance Management/Performance
Evaluation) 3m3me1 (Psychology) n1sla% (Coaching) SYUUTLAL (Mentoring) N151AM 08
WranldlunisBewinu HR n13dnnisnisiasunias (Change Management) TinweydianTn
wazyinweN9denn (Hard Skill and Soft Skill) TaIusssuesAns (Organization Culture) N155159
FnwIniIna U (Retention) N15UTY155579 (Business Management) 9385551114§573 (Business
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anUsgNa

HANFUTZNUMANGATAINANARLIAUTDI01TTLTURATOUNENENT ©19158U52 4
wéngms wazennsdiaeu ertumsUsziiuvdngnssulasiainsvesvdngns fiaadugean
oglusziuanniign (esannlassairsvemdngns Wulumuinasinnsgiugaudn w.e. 2561
HUUMNENATINARBANANENT INUIUNLILANTINVEMIIAIVITAU S1uumheingiuves
VIPATIADN WHU N LAY WHU ¥ Tlvinzan donadosiuauns aua uazany (2559) fidnw
Fos MIUszifluvdngasdnwimansuviudin aw1ivinsaounwilng auzAnuimans
wnineaedauing taglisuuuudy (CIPP model) wu31 AnR1sdimnuniuinlasiasnaves
véngmstimnuaenadesiuinguszasduasiinnumnzauinniign uazaonadosiu nafld dads
uazAnE (2561) idnwiFeq nsUsziliundngnsaseansuddin @19133n1sUSMISNSAnY)
MangnsUTUUTe U w.e. 2559) AnzagmansunInenausuigsvueasuns lagldsuwuudy (CIPP
model) wui lassamdngnstiniadslnesuuazsetoyntesglusziumnniian mmevdngns
ATANANTUNUMTR @1uININTUIMITNISANYY (Mdnansusulse U wa. 2559) laanduns
AUNATININTTILVRINENFRTTEAUTUTNANY WA, 2548 NTENTRHANYIZNIT INTFIUAA
wisd Tunisimuelassadewemdngns sesaan loun anuAnmiuionsussidundnans
sfunszuaunsiansiiounsasy danadveglusziuinian iesainnszuaunsdnnisou
nsapuvemiAngns WukaudanliSeudnalassaiamdngas fnstuasingUszasd vaute
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frunaduguismanisZouves]iFoufuansssn usan danedseglussduinniian esn
Jaudinanansauszendliuwimislunisundymiauamsssy 2385550 wagassenussalduinnin
nsmunInensuywdluanunisalaselaegruninza aenndesiulyees Inine@iossu uay
a1 el (2561) AnwiFes MsUsziiundngasiauamansumadin saumamansiiie
nsAnw Yaudieimendes univendedaling Inglduuifnnsuseidiuiuy CIPP ves Stufflebeam
Fawuin HansUseulununandnveangnsalmansumdadin a1v3naunaaians
iWonsinw Tunmsamdaanweglusziuainniian esnanlunszuviunmsiwuvdngns
nstmuademseiene duldfinmslesginaniaiidomnisliAaunddisanisinai
nIpUIATTILANAEURNANYING 5 Fu THuA FunussIn T3u533Y Fueud Fue
ety AuTinweANNdURUSTEnINIYARALALAUTURATOU LaEATUTINYENITIATIEIT
fuay nmsdeans uazmsitinaluladansauna Judunavilvinisussiiunandndnnnmegly
sefuINnTian uazaenndesiu Anmiad wslsay (2557) iUszliundngnsinumansavn oo
F1UNVINTUININTANY UNNINGIREIIVNGNY NUTT AUSNYUTLALAIUAINITARIUANSTTY
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93555V WINUNTIA snuANLARTweid Tadinlaennsiulas etewiui lnaan e
wazaNanansaegluinniian Bewnudiude fnnudedndadia damnusnuazasnsiluinin
frnusuiaveulumhifildsusoumne fanmsideaasiitediusn Sanugeiy v oavy &
Wy pssenal UiTRnumuasseusiaifveindn uayUssngfnuiiunuuegedia
nansUsEIundngasmuasAniusesilafutavestudin eafuaudionele
vosglttudinduanuinmiiluedn fanadegiaregluseiuinian Wosntadinansn
afmanubuiiussing Faliawirmilunishou wegldsunsususundigdu sosmen
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AUNs TIAY LazAny (2559) Anwi3es msUstliundngnsinwimansumdndin a1v1iwnis
aoumwilng Angfnuimans svinendeRating neldsuuuudu (PP model) finud #ld
wndadiedianuiiuiernansufiRnuvessnindislunwsniussiuinniiga Tnedanui
TwavessUFTRnusuauES i muananfinsiwelanfign nanuiinanmiay
Huusgloviiemhenu wagsosawunie aAnmAniiuiafuaufianelaveslidndindusinug
AwdussEMIyAnaLaz A NS UnYey TAnadveglusziuanniign (esantudiadian
asvionan danusuiaveulunuiléduteunng sudisaaaduegied amnsauudilunis
yhauswAuiBy warannsavhanuuiivldedisiieanin wasivinuranuduiusiugduluds
A3AIIA AAARDINU UNNT Ungala (2560) lnvinsuseiliundngnsfnumeansuyUndie
aunivedamansfing augfnwimans unnInerdesuane lagldgusuunmsusediuniy
93AUsENaUTaY CIPP Model wui1 Hlduymindindanuiisnelasonaanuaglumusig 4 ves
wndadielasnnsmeglussiuinianniign uazaonadesiu daniiad muslsad (2557) 7
Uszillundnansfinumansamdadio a19133n15U3M5N5ANYY WINEIRETIINGAY WU
AN YA IAYALALNTOMUTIN Y2 TNy ARARAZAUS URPTD UM Undin munuRawiu
vou[fuvnUadinlaennsinuazsedeiiuiumdndaiivinve seninsuanauazausuiingeu
ogluszduinniian wazmedesuduusnie awnsaufuslidriuaniunisaluas fausssuves
psAnsldgramnyan sesaunfe Suywddniusifiugsumuezyararmll Sanugoution
dounu fdunaszsefiadutmuazdsinnu insmds SuilsmnuAniiuresddu finnzgih
warin ansaviuduiinsasudlatedaudld
HansUsElUndngasRaumansutudin awndninisiauinineinsuyed lagly
CIPPIEST Model wud1 nsuseiliuauuiun n1suszilusudadedidt nsuseliuany
N30T MUsTEuAURANER MIUTERumuNanseny NsUsTliuauUseavEna n1susediy
suanudaiu uagnsUssfiudiunsanslesnud sanisuszifiunnduegluseduanniian
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AonAdDIUALNT IMAY Uazaal (2559) iAnw3es nMsUsziiuvdngmsinuimansusdi
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