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51924039: MAJOR: NURSING ADMINISTRATION; M.N.S. (NURSING ADMINISTRATION)
KEY WORD: QUALITY OF WORK LIFE/ JOB STRESS/ ORGANIZATION CLIMATE
ANESTHETIC NURSES
SANGVAL SAKAMANEE: FACTORS AFFECTING QUALITY OF WORK LIFE OF
ANESTHETIC NURSES IN GENERAL HOSPITALS UNDER THE JURISDICTION OF THE
MINISTRY OF PUBLIC HEALTH. ADVISORY COMMITTEE: JULALUK BARAMEE, Ph.D.,

AREERUT KUMYU, D.N.S., 100 P. 2013.

The purpose of this research were to study quality of work life, job stress and organizational
climate of anesthetic nurses in general hospitals under the Jurisdiction of the Ministry of Public Health,
relationships and prediction of quality of work life between job stress and organizational climate.The
sample consisted of 294 anesthetic nurses simple randomly selected from 26 general hospitals under the
Jurisdiction of the Ministry of Public Health. The research instruments were questionnaires assessing
personal data, job stress, organizational climate and quality of work life. Data were analyzed using
percentage, mean, standard deviation, Pearson’s product moment correlation coefficients, and stepwise
multiple regression.

The findings revealed that quality of work life and job stress of anesthetic nurses in general
hospitals under the Jurisdiction of the Ministry of Public Health were at moderate level (M = 3.34,

SD = 1.30; M = 2.9, SD = 0.98, respectively) whereas organizational climate was at high level

(M =3.83, SD = 0.74). There were moderate and negative relationship between job stress and quality of
work life (r = -.501 p<.01), moderate and positive relationship between organizational climate and
quality of work life of anesthetic nurses (.505, p<.01). Organizational climate and job stress could
predict quality of work life of anesthetic nurses and accounting for 41.3 percents (R2 = .413) of the
variance of quality of work life.

The research finding suggest that nurse administrators can use the results of this study as
basis data to plan for promoting’ quality of work life of anesthetic nurses by providing opportunities for
continuing education and job advancement, creating proper workplace environment, offering fair wage
and benefit, and encouraging participation in organization operation. These activities would create

positive working climate, leading to the development of sustained and efficient organization.
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