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52810051: MAJOR: EDUCATIONAL ADMINITRATION; Ph.D. (EDUCATIONAL
ADMINITRATION)
KEYWORDS: WORKING HAPPINESS OF TEACHER MUNICIPALITY SCHOOL UNDER
THE LOCAL GOVERNMENT ORGANIZATION/ CAUSAL RELATIONSHIP
MODEL
PURICHAYA YIMYEAM: THE CAUSAL RELATIONSHIP MODEL OF WORKING
HAPPINESS OF TEACHER IN MUNICIPALITY SCHOOL UNDER THE LOCAL
GOVERNMENT ORGANIZATION. ADVISORY COMMITTEE: SADAYU
TEERAVANITRAKUL, Ed.D., KUNAWUDH KONCHALARD, Ed.D., 284 P.2013.

The objectives of this research was to; analyze confirmative factor, develop causal
relationship model, and to validate the developed model develop causal relationship of teachers’
happiness in the municipality school. The sample were selected through multi-stage sampling from
672 teachers of 56 schools in the academic year of 2554. Five latent variables were studied. The
instrument for data collection was a four point rating scale questionnaire. It consisted of six parts
with the discriminating indices ranged from .45-.85 and the reliability of .98 for the whole set of
questionnaire. Hierlaval statistics was used for data analysis to validate the causal relationship
model. The findings revealed that;

1. The causal factor of working happiness of teachers composed of four latent variables.
They were; superleadership, personnel management, interpersonnel relationship and school culture.
The CFA confirmed that each latent variable passed construct validity.

2. Factors affecting happiness can be ranged respectively based on total effect as
follows: interpersonnel relationship (RE) school culture (CU) personnel management (AD) and
administrations” superleadership (SL) where as AD and SL influenced indirectly on working
happiness through CU. The in-school relationship variable showed direct effect on working
happiness significantly which can be shown by HP = -.24* SL + - 29%AD +.87* RE + .40 *CU.
The so-called equation can explain 70 percent of the variance accounted for.

3. The causal relationship of teachers working happiness fit with empirical data which

2
could be confirmed by ,’)(2 = 601.41 df =320 p=.000 ;(7 =1.88 CFI=1.00, RMSEA = .036
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