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53920907 : M.P.H.(PUBLIC HEALTH)
KEAWORD : ORGANIZATION CLIMATE/ TAMBON HEALTH PROMOTING
HOSPITAL/ HEALTH PERSONNEL.

APICHAD CHOUVANAPREECHAPRON: FACTORS RELATED TO
ORGANIZATION CLIMATE OF TAMBON HEALTH PROMOTING HOSPFITAL AMONG
HEALTH PERSONNEL, ROI-ET PROVINCE. ADVISOR: VASUTON TANVATANAKUL,
Ph.D., 110 P.2555.

Organization climate is impacted on productivity in the work of personnel both directly and
indirectly. A good Organization climate will effect the personnel to be more productive work., This
study there for, was to find out the factors related to organization climate of Tambon health promoting
hospital among health personnel in Roi-et province. The sample consisted of 256 health personnel who
there stratificd random sampling.Data were collected by questionnaire analyzed by perrsonnel and
analyzed by percentage,mean, standard deviation and determined factors by chi-square test and pearson
correlation.

The finding showed that the most of health personel was female,average age 36 years (36 + 8).
Married in marital status, income to 20,001 — 25,000 Bahts/month, 1 in 3 was register nurse,l in 4 was
director, average experiences 7 vyears{7 = 7 ),trained in the administration 22.7 percent. Health
personnel was 33.5 percent the highest leadership,organization communication in the high 54.7
percent, achievement motivation received 60.2 percent, value in the workplace 3.4 percent, satisfaction
in working 55.1 percent and organization climate in the high 78.5 percent. Positions in the work,
trained in the administration, leadership, organizattonal communication,achievement
motivation,values of work and job satisfaction is related to organization climate but gender, age,
marital status. monthly income and duration of action not related to organization climate,
According to the result of the study, there are suggcestions of a seminar on organization
administration and a seminar to promote the unity of the leaders and the officers, adjust
organization communication, create work motivation, create values in organization, and create
satisfaction in work among the personnel officers for high level in organization condition which

allow to have cfficient officers and highest performance.
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