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51913125: MAJOR: OCCUPATIONAL HEALTH AND SAFETY; M.Sc.
{OCCUPATIONAL HEALTH AND SAFETY)

KEYWORDS: SAFETY CULTURE, INJURY SEVERITY RATE, THE WORKER IN
WORKPLACE

NANTANA KALA: THE WORKER PERCEPTION OF SAFETY CULTURE IN
THE LOW AND HIGH INJURY SEVERITY RATE ENTERPRISES. ADVISORY
COMMITTEE: PARVENA MEPRADIT, Dr.Ph, CHINGCHAI METHAPHAT, Ph.D. 96 P.
2012,

This study is aimed at evaluating the association of worker perception of safety
culture between the high and low injury severity rate enterprises. The population in this study
were workers at 83 enterprises that where registered with the Compensation Fund in 2010,

The population was divided in two groups at the 65 high and 18 low injury severity rate
enterprises. Data was collected during the period of March to May 2012 by a questionnaire
containing seven aspects of safety culture perception, such as; safety promotion, safety officer/
supervisory level/ safety officer professional level and safety committee unit leadership for safety,
state of safety, shame and repercussions of reporting, safety learning behaviors, reporting accident
investigation, and learning culture. The questionnaires were sent by mail to each enterprise. The
participants returned 100% of the targeted number of questionnaires (396 copies) from the low
injury severity rate enterprises and 55.34% (207 copies) from the high injury rate enterprises. The
results found the association of safety culture perception of workers between the high and low
injury severity rate enterprises. Especially, the state of safety and safety leaming behaviors and
learning culture significantly (p< 0.05). Therefore, the safety culture should be created for those
items in the workplace toward the employees for reducing the injury rate. Additionally, the safety

culture level should be taught to the employees directly to promote the safety culture.
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