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JUNTANA SUKTANARUG: FACTORS AFFECTING KNOWLEDGE MANAGEMENT IN NURSING
AS PERCIEVED BY HEAD NURSES OF CHON BURI HOSPITALS. THESIS ADVISERS:
WICHITPORN LAUSUWANAGQON, Ed,D., RANA PONGRUENGPHANT, Ph.0., 193 P.

The purposes of this study were to1) examine the level of overall'and each aspect of
transformational leadership, cultural organizational empowerment, and nursing knowledge management
perceived by head nurses in Chon Buri hospitals. 2) determing correlation between the overall and each
aspect of transformational leadership, cultural organization empowerment and nursing knowledge
management, and 3) identify the best predictors of nursing knowledge management. The sample of 120
head nurses was drawn from 168 head ‘rurses by simple random sampling technique. A set of &- Likert
rating scale questionnaire including questionnaires to measure transformational leadsrship, cuttural
crganization empowerment management, and nursing knowledge management. Alphia cronbach reliability
coefficientwers .92, .92,.91, and .94). The questionnaires to measure personel data, was used to collect
data. Data was analyzed by Means, Standard deviation, Pearson product moment correlation coefficient and
Stepwise multiple regression analysis.

Research findings were as follows:

1. Mean scores of overall and aspect of transformational leadership, cultural organization
empowerment management, and nursing knowledge management as perceived by head nurses in
Chon Buri hospitals were at a high'level,

2, Theoveralland aspect of transformational leadership and empowerment management
were highly positively to nursing knowledge management culture organization was moderate positive related
to nursing knowledge management (p < .01)

3. The best overall predictors of knowiedge management were empowerment and
transformational leadership that accounted for 53.9 and 64.0 of variance respectively.

4. The best aspect predictors of knowledge management were assessment intellectual,
rewards and recognition, risk taking, increase competence and skill, inspirational, performance standard

and expectation, vision, and sharing success, and accounted for 73.3 percents of variance.
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