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489212024: MAJOR: HUMAN RESOURCE MANAGERMENT; M.M. (HUMAN
RESOURCE MANAGERMENT)
KEY WORDS: A LEARNING ORGANIZATION/ HUMAN RESOURCE MANAGEMENT
OFFICER/ PLASTIC INDUSTRY
CHEEWAPORN KREUCHAIWANG: HUMAN RESOURCES ADMINISTRATION
OFFICERS’ POTENTIAL TO LEAD THE ORGANIZATION TOWARDS A LEARNING
ORGANIZATION: A CASE STUDY IN PLASTIC INDUSTRY IN THE AMATA CITY
INDUSTRIAL ESTATE, RAYONG PROVINCE. THESIS ADVISOR: WANNEE DEAW-

ISSARET, Ph.D., 91 P. 2007.

The purposes of this research were to study human resources administration officer’s
potential to lead the organization towards a learning organization. Through comparing the
potential level as personal qualify of human resources administration officer by the fifth
discipline of Senge (1990), consisted of;, discipline, personal mastery, team learning, mental
models, shared vision and systems thinking.

The sample of this research was human resources administration officer in
Petrochemical industry in Mabtapood Industrial Estate, Tambon Mabtapood, Muang, Rayong
Province of 12 companies, totally 85 peoples. The instrument of this research was questionnaires
by the fifth discipline of Senge.

The research found that human resources administration officer in Plastic Industry in
Amata City Industrial Estate, Rayong Province, potential to lead the organization towards a
learning organization of human resources administration officer in much level. When there were
classified by personal qualify, the human resources administration officer in a learning
organization in plastic industry in Amata City Industrial Estate; every personal qualify factors
focused on organizational development to lead a learning organization by overall as much level in

every discipline.
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