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KEYWORDS: THE REGIONAL HOSPITALS/ HEAD NURSES/ PERCEPTION ON HEALTH PROMOTION HOSPIT‘AU
TRANSFORMATIONAL LEADERSHIP/ KNOWLEDGE MANAGEMENT/ CONSTRUCTIVE
ORGANIZATIONAL CULTURE

RATREE HANVIROJKAL: FACTORS AFFECTING THE PERCEFTION ON BEING HEALTH PROMGCTION

HOSPITALS OF HEAD NURSES OF THE REGIONAL HOSPITALS. THESIS ADVISORS: WICHITPORN

LAUSUWANNAGOON, Ed. D., SERMSAK WISALAPORN, FELLOW OF THE ROYAL INSTITUTE, Ph.D., RANA

PONGRUENGPHAN, Ph.D., 173 P. 2007.

The purposes of this research were to examine the level of transformatienal leadership, knowledge
management, consiruciive organizational culture of hsad nurses, and the perception level on being health promotion
hospitals of the regional hospitals of head nurses; to examine the relationship among transformational leadership,
knawledge management, and constructive organizational culture of head nurses with being health promotion hospital
of the reglonal hospitals, as percelved by head nurses; and 1o analyze variables that can predict the perceptien on
being health promotion hospital of the regional hespitals of head nurses. The sample consisted of 152 simple random
sampling head nurses working at six regienal health promotion hospitals, dated 10 November 2005, A set of 5-level
Likert scale questionnaires to measure transformational leadership, knowladge management, constructive culturat
organization and heaith promoticn hospital were used as a means of data collection. By means of Cronbach's alpha
coefficient, the reliability of health prometion hospitat, transformationat leadership guestionnaires, knowledge
guesticnnaires management and constructive cultural organization questionnaires were found at .98, .89, .95 and .95
respectively. Data were analyzed using descriptive statistics, Pearson’s product mement correlation coefficient and
stepwise multiple regression,

Findings were as follows;

1. Mean scores of transformational leadearship, knowledge management, constructive organizational
culture of head nurses and perception of being the health promotion hospitals of the regional hospitals, as a whole
and in each particular aspect, were rated at a high level.

2. The transformational leadership, knowledge management and constructive organizational culture of
head nurses, as a whole and in each parlicular aspect, indicated a positive relationship at a moderate level with being
hegalth promotion hospital of the regional hospitals with a statisticaily significantly at .01.

3. The transiormational leadership of head nurses as the overall factor was predicted the perception
level an being health promation hospital of the regianal hospitals, This predictor accounted for 42.5 percent of a
variance (R° = .425).

4, Two aspects predicting the perception on being health prometion hospital of the regienal hospitals
wera the power of charisma on inspiration building and Individualized consideration. These predictors accounted for

45 .4 percent of variance (R2 = .454).
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