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48921307: MAJOR: HUMAN RESOURCE MANAGERMENT ; M.M. (HUMAN
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PICHWAREE CHAIDEE : POTENTIAL DEVELOPMENT TOWARD LEARNING
ORGANIZATION OF REGIONAL IRRIGATION OFFICE 11. INDEPENDENT STUDY
THESIS ADVISORS : WANNEE DEAWITSARDT, Ph.D., 89 P. 2007

This research is aimed to study the potential development toward learning organization
of Regional Irrigation Office 11 that distinctly showed the personal factors for developing the
organization toward learning organization, according to five discipline theories of Senge {Senge,
1990) The sample used was 172 officers of Regional Irrigation Office 11. The instrument used for
collecting data was questionnaire — 5 levels ratio, reliability .95, The data were analyzed by

statistics consisting of Mean, Standard Deviation and one-way ANOVA.

The results of research found that according to view of officers of Regional Irrigation
Office 11, the level of potential development toward learning organization of them was very high.
Their different education effected to different potential development toward learning organization
at the statistical significance of 0.05 same as the different positions that showed the statistical
significance of 0.05 as well. Also, the different sections effected to different potential
development toward learning organization at the statistical significance of 0.05. Conversely, the
different long-time service was not effected to the potential development toward learning

organization at the statistical significance of 0.05.
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