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PATCHAREEWAN KIIMEE: CAUSAL RELATIONSHIP MODEL OF FACTORS

AND ORGANIZATIONAL HEALTH OF NORTHERN THAI PRIVATE VOCATIONAL

SCHOOLS. DISSERTATION ADVISORS: KUNAWUDH KONCHALARD, Ed.D.,

SITTIPORN NIYOMSRISOMSAK, Ed.D., PIRAT WONGNAM, Ph.D., AND

PRANOMPORN CHANTARAPUNYA, Ph.DD. 212 P. 2006. ISBN 974-502-766-9

The purposes of this research were to investigate the causal relationship factors and
organizational health of Northern Thai Private Vocational Schools and to construct, as well as to
validate a causal relationship model of factors and organizational health.  The samples obtained
by means of multi-stage random sampling, consisted of 503 staff of Northern Thai Private
Vocational Schools in the academic year 2004, Eight variables namely: environment,
organizational climate, organizational structure, organizational performance, administrative
behavior, personnel, organizational effectiveness, and organizational health were investigated.
The research instrument was a questionnaire on the causal relationship factors and organizational
health. Data were analyzed by descriptive statistics, using SPSS and LISREL 8.53 to develop
and validate the causal relationship model and organizational health.

| The results indicated that the adjusted model was well consistent with empirical data.

"This was considered through goodness of fit measures were found to be Chi-Square = 577.29,

df'= 326, Relative Chi-Square = 177, GFI = .93 AGFI = .90, RMR = .02, RMSEA = .04,
. CFI=1. The vartables in adjusted model account for 87 percent of the variance in organizational
health, Variables having a statistically significant direct effect on orpanizational health were
environmental factors, organizational climate factors, and personnel factors. Variables having a
statistically signiﬁcanf indirect effect on organizational health were environmental factors,
organizational structure factors, organizational performance factors and administrative behavior
factors. However, the organizational effectiveness factors had no significant direct effect on

organizational health.
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