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SALJAL RATTANAPAN: FACTORS AFFECTING LEARNING QORGANIZATION OF NURSING
DEPARTMENT AS PERCIEVED BY PROFESSIONAL NURSES IN COMMUNITY HOSPITALS OF THE
SIXTEENTH PUBLIC HEALTH REGION. THESIS ADVISERS: WICHITPORN LAUSUWANAGOON, Ed D,
RANA PONGRUENGPHANT, Ph.D., 207 P. ISBN 974-502-902-5 .

The purposes of this study were to 1) examine the level of overall and each aspect of
human resources development, teamwork, transformational leadership, and learning organization as
perceived by professional nurses in community hospitals of the sixteenth public heatlth region,

2} to determine correlation between the ovarall and each aspect of human resources development,
teamwork, transformational leadership, sizes of hospital and learming organization, and 3) to identify the
best predictors of learning organization. Three hundreds and nineteen professional nurses was drawn
from 1,620 professional nurses using multistage random sampling technique. A set of 5--Likert rating scale
questionnaire to measure human rescurces development, teamwork, transfermational leadership, and
learning organization were used. The alpha cronbach coefficient were .97, .96, 98, and .90) respectively,
Data was analyzed by Means, Standard deviation, Pearson product moment correlation coefficient and
Stepwise multiple regression analysis.

Research findings were as fallows:

1. Mean scores of overall and each aspect of human resources development, teamwaork,
transformational leadership, and’ learning organizaticn as perceived by professional nurses in community
hospitals of the sixteenth public hezlth region were at a high level, except the aspect of evaluating human
resource development program was at a moderate level.

2. The overall and each aspect of HRD, T and TL were at the moderaie level and positively
related to the OL at the significant level of .01. For size of the hospital, 10-30 bed size was positively related
to OL at the low level with the significant level of .05,

3. For the overal! predictor of OL, ranked from the best were TW, HRD, TL and the smafl size
hospital and they accounted for 52.8% of the variance.
4. For the aspect predictor of OL, ranked from the best were HRD need assessment C, SG, CB,

HRD design, and SS and they accounted far 57% of the variance.
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